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EToiionai Inieiiigence of Fninre Teacher8

M oieT iheorie8 ani wwoiei8 ol ewwoiionai inieiiigence ewwpha’ire ii8 iporiance or ihe Morwaiion ol a holig-
iic 8ell-ie"elopin§ pereomaiiiy ol a ieacher. Ke™earch 8hoT ihai in woieT 8ocieiy, ihe 81cce88 alham aiviii

high ewwoiionai inieiiigence ieni io beiier wanage iheir ewoiionai 8iaie, Tehich 1eai8 io areaier @iapiabiiiiy.
ani wore el Teciiye cotTunicaiion. Thi8 ariicie pre8eni8 ihe re8uli8 o an ewwpiricai 8iviy ol ihegeLuoiionai if-
ieiiigence ol 8ivieni8 in arioww eivcaiionai pro8raw8 Mocu8ei on peiagogy. The 8iuiy i8 ailliel aigieieriuin-
ing ihe infvence ol Marioww cowwponeni8 ol eLwoiionai inieiiigence on ii8 o™eraii ie”ei in Bivieni8 o peiagogi-
cai pro8raww8. The avihor8 ptroTiieii an analy8i8 ol ihe re8uli8 ol 8iniie8 ihai 8unaeBitihai ihe gaire ol 8in-
ienl8’ eincaiionai ani prored8ionai experience piay8 a ieci8Nee roie in Ihe ie~eiopLeni<k ewoiionai inieiii-
[Jerice ol naTice ieacher8. The reBearcher8 etuphatire ihai ihe ieeiopiueni o ewdoiionai inieiiigence i8 a Miiai
"uaiily or Muivire ieacher8. They highiighi eluoiionai a*arene88 ani ewwpaihy a8 key eleleni8 in ihe ie”eiop-
Lweni ol ewoiionai inieiiigence. The re8li8 obiainei ha’e iwporiani iheoreiicai afipraciicai iplicaiiond ror
iLptoTing ieacher iraining pro§rawg.

Keytoorpaa: ewuoiionai inieiiigence, ewuoiionai a*arene88, ewwoiion LiananeLeni, 8e1r-woiNeiion, recogniring
oiher peopie’8eTolion8, eTpaihy.

lairoéunciion

In ihe cour8e ol 8iniying§ Toiern concepi8 ol emoiionar inieiiigence ie®eiopteni ani regunireteni8 lor
eincaiion experi8, Toe Toomii ai*ocaie ihe "ieTopoini‘ihal a ieacher eTboiying a holi8iic, 8ell-ie®eloping
per8onaliiy Toiih a Toeii-ie“eiopei eToiionai iRieiiigence i8 an iieai Toiei [or prole88ional iieniiiicaiton.

In hi3 paper “Anaiy3i3 ol psychoiogiCai iheory ol eToiionai inieiiigence,” B.K Turakuio” ii8cn88e8 ihe
iTporiance ol eToiionai inieiiigence im mo,ie r n*p8ychology. li co™er8 Mariow iheorie8 ani Toiei8 ie”eiopei
o”er ihe pa8i ceniury, Ivriher erpha8irin§ the uniiy ol al'Teci ani inieiiigence. EToiionai inieiiigence i8 pre-
3eniei a8 cruciai 'or uniersianiiing one’8 ofon ani oiher peopie’8eToiions, niiiTaieiy ieaiing io beler ieci-
8ion-taking ani inierper8onal relaiienghip8 [1; 99-104].

I.6. Mayer, P. 8alo”ey, B4K"_Carnso, ani b. Cherka88kiy ii8cn88 ihe 8iuniy ol eToiionai inieiiigence in-
ciniing per8onal laciorol ex0iion8 in cotbinaiion Toiih ihe con8iruci ol inieiiigence, a8 Toeii a8 Teihol8 lor
Tea8uring etoiionai inieiiigence. Their re8earch 8hoto8 ihai ihe Toiei8 ol eToiionai inieiiigence ani Teniai
abiliiie8 can be characierirei”a8 8ianiari inieiiigence ani, etpiricaiiy, ihey io Teei ihe criieria ol 8ianiari
inieiiigence. AccorlingiypeTtoiionai inieiiigence pro”iie8 recogniiion ol a neto exciiing area ol hntan abiii-
iie8 [2; 528-549].

The iect, “eTailonai inieiiigence” i3 TuiiilCaceiei ani i3 yei io be cieariy ielinei Toiihin conieTporary
p8ychology. Coinei in 1990 by ATerican p8ychologi8i8 P. 8alo”ey ani |I. Mayer, ii reler8 io a unigue 8ei ol
Teniai alicibuie8, Tohich inclnie8 ihe abiiiiy io coTpreheni one’8 oton etoiions, exhibii eTpaihy, ani regu-
iaie eelin§8'[3; 396-420].

Accoriing io P. 8alo”™ey ani |I.6. Mayer, ihe Touniaiion ol eToiionai inieiiigence con8i8i8 ol a range ol
8kili8 ihai enabie iniTinai”™ io accuraieiy a88e88 ani expre88 etoiion8 in boih ihet8e”e8 ani oiher8, elTec-
iTiy Tanage ihet, ani n8e etoiionai in8ighi8 lor Toii*aiion ani goai 8eiiin§. The anihor8 exaTtinei ihe
piace ol eToiion8 in iraiiiionai concepi8 ol inieiiigence, ani aigo ie8cribei a ba8i8 lor iniegraiing re8earch
on etoiion-reiaiei 8kili8, ani exaTtinei ihe cotponeni8 ol eToiionai inieiiigence P. 8alo”ey, & I.6. Mayer
[4; 185-211].

P. 8alo”ey ani b. Oretoai ha™e pre8eniei a heiplni NrateToork or 8iniying iniTinai iilCerence8 in
abiliiie8 reiaiei io proce88ing ol etoiionai inlCortaiion. for iheir 8iniy, ihey Toownii l'ocu8 on 1.6. Mayer ani
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P. Baioyey’§ &ur-branch woiiei ihai characierl2esg ewoiionai inieiiigence a8 a 8ei oF &ur inierreiaiein abiliiie8:
percepiion, n8e, nniter8ianiing, ani ewoiion wanageweni [5; 281-285].

C. CherTl88, M. Exiein, 6. Ooiewan, anit K.P. ~el88ber§ 8hoto a §reai ewpiricai 8uppori ihai ihe iheory
of eToiionai inieiiigence curreniiy ha8 [6; 239-245]. In ihI8 regarii, Toe ha™e per&ruweli a 8inity confirweii by
reai iaia coiieciei iuring ob”eryaiion u8Ing ane8iionnaire8, Tohich aiiotoein u8 io confirw ihe hypoihe8I8
abowui cowponeni8 ihai are boih ihe wo8i anit 1ea8i infiveniiai on eToiionai inieiiigence of Fuiure ieachers.

The 8inidy of ewoiionai inieiiigence 18 aiweli ai pre”eniing ieacher butoni by increa8ing iheir abiiiiy io
cope Toiih ihaiiy cla88root challenge8. Ewpiricaiiy ba8ein pro8raw8 are recowiweniiein a8 a iireci anri 8y8iew-
ic cowponeni of ihe proFe88lonal rie”eiopweni of ieacher8 boih prior io ani ihronghowi iheir ieaching career8
[7; 377-402].

Teacher8 can rie”eiop ewoiionai inieiiigence. N. boie”, 8. be™hew argue ihai Ewoiionai Indeiiizence
iraining pro§raws8 can be eFFeci®e in en8urin§ po”iite 8hI8 anii reiaieii behatior ihai can po”iitely aFfeci
ieacher praciice, iheir 8en8e of iwporiance anri iheir reiaiion”hip” Toiih 8inieni8 [8; 21-39].

N e eniiorse V. Koyaichuk ei ai.’§ opinion ihai eToiionai inieiiigence of a Ininrefeacher, i3 ab3oinieiy
nece88ary anii nee”8 io be Forweii iuring ihe 8iniieni perioit. Thai 8aiid, our 8inily of a §rop oF8iniiem8 of
peiiagoficai efiucaiionai pro§rat8 18_)u8iineri [9; 39-51].

A 8roToin§ boity of reMearch in receni year8 ha8 confirweii ihe ~aine of ewoitomai“inieiiigence fFor boih
efFecirye ieaching anii 8ivrieni achie”eweni8. M. Hen, & A. 8harabi-Ko” pre”éni,a guadicexperiweniai pre-
anii po8i-iraining 8iuiy io e™aiunaie ihe iwpaci of a 56-hour Ewoiionai Inieiijgemee ifaining woiiei. The woiiei
ha8 been rie~eioperi anri 8initieid in an aiiewpi io aririre88 ihe 8roToing neeiil Fopfelincaior8 io praciice ani iw-
pieTeni “eToiionaiiy inieiiigeni” ieating en”ironweni8. Thi8 8inily ha8\inyo ek ieacher8 frow ien eiewen-
iary 8chooi8 in 18rael. Ke8uli8 ha”e 8hoton an increa’e in ewoiiopai diieiilgence anii ewpaihy Frow ihe begin-
ning io ihe enii of ihe cour”e. Furiher re§re88lon ha8 8hoton ihailboih“@weiionai expre88lon anii reguiaiion
preiiiciet eTpaihy ai ihe enii of ihe course. Pariicipani3’ refieciiyehiask3 haye 3hoton an increase in 3eif-
aToarene88, ewoiionai atoarene8s, ewoiionai reguiaiionganriganiier8ianining of oiher8 [10; 375-390].

Obln ihe con8iani anii rapiri 8ocial chan8e8, aiong,TolilhneTo challenge8, eieMaieit 8ocial expeciaiions,
anri heig8hieneii profe88lonal 8ianiiar"8, ihe iTpordance of Tie"elopin§ ewoiionai inieiiigence 18 becowing, in-
crea8In8ly 8lI8niFicani, alon§8lrie oiher criiicai Facior8 iike col peience anri eFfeciryene88. for Fuiure ieachers,
ihe abiiiiy io iieniify anri reguiaie ewoiion8 I8 paraweumi, a8 ihey wu8i na’iaie itoo key re8pon8lbiliiied:
enhancing iheir oton per*onai capabiliiie8 ihaimniierpin ewoiionai inieiiigence anin Fo8iering ewoiionai iniei-
iigence in iheir 8initeni8. A8pirin§ erivcaiore neei io 8eek ouni inno”aii“e weiho”8 anii i0oi8 for unrier8ianriing
ani wana8in§ ewoiion8, a8 Toeii a8 culii*aiiAgylheir ewpaihy 8kili8. Mnier8ianining ewoiionai inieiiigence I8
craciai for ieacher8 io fForw po”~iitefreialign”~hip” Toiih boih peer8 anri 8iniieni8. ThiI8 pur~uii 18 e88eniial For
rie*eloping 8elf-atoarene88, mnifer8iamiiing wWoiiaiion” anii §oai8 Toiihin ihe eriucaiionai enyironweni, inFiun-
encing oihers’ etoiions, ani erhancingtieaiership "naiiiies.

There are §ooli iheoreiicaid8roMn®8 io cowbler ewoiionai inieiiigence (El) 18 con”ilierein an iwporiani
coTponeni of ieachers’ profegsiofiai 3kiii3, Tohich ha3s a iheoreiicai basis. Hotoeyer, ihere i3 in3ufFFicieni naia
on ihe reiaiion~higybeitoeern‘ihe€”ei of El awong 8iniieni ieacher8 anri iheir 8ucce88 in ieaching. The 8inily
ai8o con”ilerei ihe Inflinence of Seniier anii pre”iow acarieTic achieeweni8 a8 po88lble Facior8 inFinencing
peiia8o8ical eFFeciiterne88. Hotoe er, ihe reiaiiowhip beitoeen ihe8e ihree "ariable8 anri ihe efFfecii®ene88 of
ieaching ha8 moi beemineniiFiei, Tohich ca8i8 iionbi on exl8iin§ iliea8 abowui ihe roie of ewoiion8 in ieaching
[11; 35-42]

Maieriah anéMeihoés

EToliediai inieiiigence 18 an exireteiy iwporiani concepi, e8pecially awong Fuiure ieacher8.

Ewoiionai inieiiigence cotprl8e8 ihree priwary abiliiie8: ineniiFyin§ anri expre88Ing ewoiion8, reguiai-
in§ eToiion8, ani wniill2In§ ewoiionai inForwaiion in reFieciion anii acitiie8. Each abiiiiy Furiher break8
noton inio 8e”eral cowponeni8. For exawpie, ihe 8kill of ieniiFying anii expre88Ing etoiion8 I8 8plii inio iToo
Faceis. The Firsi one i3 aiteri ai one’§ oton eToiions, ihe 3econii one, ai oiher peopie’§ eTtoiion3. EToiion
re§umiaiion incinines iToo coTponenis: re8uiaiion of one’§ oton anii oiher peopie’8eTtoiion3. The nse of eto-
iion8 in refleciin§ anii aciTiie8 inyo”e8 Fiexibie pianning, creai®e ihinking, ihe abiiiiy io 8Toiich aiieniion,
ani woii®aiion, e8pecially For Fuinre ieacher8.

The wain goai of our 8iu<iy 18 io leierwine ihe eToiionai inieiiigence of Fuiure nniier8ralinaie ieachers
by wea8uring ihe con8iiineni cotponeni8 of ewoiionai inieiiigence ani io rieiertine ihe cowponeni Toiih ihe
8reaie8i iwpaci on ihe eToiionai inieiiigence of 8inieni8.
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N e propo”e ihaiihere 18 a po”ii®e conneciion beiToeen o”eraii ewoiionai inieiiigence ani ii8 inriTrinai
cowponeni8, Toiih ewpaihy exeriing ihe 8reaie8i inFivnence.

The higher ihe ewoiionai atoarene88, ihe higher ihe o”eraii ewoiionai inieiiigence ie”ei. The re8uli8 Toiii
ha”e iTporiani iheoreiicai anii praciicai 8lgniFicance.

For ihl8 purpo”e, Toe n8elii ihe ie8i8 inyenieri by ihe Aterican p8ycholoal8i Nechola8 Haii. The N. Haii
ie8i for ewoiionai inieiiigence I8 curreniiy one of ihe wo8i cowwon weiho”8 for rieiertining ihe ie”ei of
ewoiionai inieiiigence. 1i8 wain a®ania§e8 are 8lTpliciiy anii acce88lbiliiy waking ii bleai for 8elf-itiagno8I8.
[12; 6-14].

The Nechola8 Haii ie8i alloto8 rieiertinaiion of ihe ewoiionai inieiiigence ie”ei in 8eeral a8peci8 ai
once:

EToiionai atoareness, Tohich incivniie3 a person’s uniersianiing of etoiions ihey experienceganii iheir
can8e8. Peopie Toiih high ewoiionai atoarene88 are wore atoare of iheir inieTai 8iaie.

Oton eToiion TanageTeni. Thi3 aspeci iTpiie3 a person’s abiiiiy io inFivence iheir orop €TQiiOMN3 ani
re8irain negai™e con8eanence8 of iheir wanife8iaiion. Thi8 incinine™ eToiionai For§Tn8ned8; Riexibiiliy,eic.
8elf -Toiiyaiion reFer3io ihe capabiiiiy io nse one’§etoiion3 a3 a teans io achieye personaiig§oaiss

ETpaihy inyoiye3 uniiersianiting oihers’ etoiions, being 3ensiiiye io iheir Feeiifg3, anri aggoiiiingness io
ofFer 3uppori. li encoTpasse3 recogniring a person’s etoiionai 3siaie ihromgh Faciaigéxpressions, gesiures,
nunance8 in 8peech, anri boity iangnage.

Kecogniiion of oiher peopie’8eToiions i3 a person’s abiiiiy io inFinencesihe Feeiina3s of oihers, use iheir
eToiion8 io achie”e oTon anii cowpany Aoais, eic.

The 8cienil8i ha8 propo”eri a weihoii For bleniiFying ihe wain capabiliiie8 ofmnriereianriing ihe reiaiion-
8hip8 of ihe inriTrivai ihai can be pre~enieri in ihe ewoiionai 8pheke, a8'Toeii a8 ihe abiiiiy io wanage ewo-
iilon8 ba8ei1 on riecl8lon-Takin§.

Ofieniiwe8 peopie ha™e a haM iiwe §Tn§ an o”ecii”ega88e88iueni of iheir guaiiiie™ Tchiie 8owe ie8i
ane8iion8 reanire ihe 8ub”eci io pro”ble 8nch an e”aiuaiiof. Ne”ehihele88, ihI8 weihoi retain8 one of ihe
Wwo8i popwiar in ihe Tooriih For Tea8uring ewoiionai inieligence,

Ewoiionai inieiiigence con818i8 of 8kili8 ani behaiorg, ihaibcan be ob”eryeri, wea™ureri, anri niiiwaieiy
iwpro”eri. li I8 ne®er ioo iaie io ieaT Tore abowui ewoiion8 ig change ihe 8livaiion. The Haii ie8i I8 one of ihe
i00i8 ihai alloto8 For a guick anri a8 eFfeciie ieaTin g a8,po88ible.

baia ha8 been proce88eii anri anaiy”™eri W8lng Micro8of Excei. The 8inily n8elii pryoi iable8 io 8y8ieta-
il2e Naia, 8iail8iical Funciion8 io caicuiaie a”efage “aive” anri rieMiaiion8, anin ~l8mall2aiion i00i8 8uch a8
ineniify paiiet8. Correiaiion analy8I8 Toa8ai8o conriucieri io a88e88 ihe reiaiion~hip” beitToeen “ariable™ ani
re§re88lon analy8I8 io bleniify ibhegliepeniierice of one "ariabie on oiher8.

The re8uli8 obiaineit can be wuBefFnl™For Furiher re8earch on ewoiionai inieiiigence in erncaiion. In aiii-
iion, iTproying a ieacher’§g7otiienaiyifrieiiigence i3 usefFui forieaching anri iearning.

KeTllU ané Biscuwon

For ihI8 8iniy, 278 wmniieraralivaie 8ivrieni8 in Peliagogicai 8cience8 Toere 8uryeyeri u8ing ihe Haii Ewo-
iionai InieiiigencéLesi

ThI8 Toiigeiy ackmoToierigeri a88e88weni con818i8 of 30 iieT8 raieit on a 6-poini 8cale knoTon a8 bikeri
8cale an<i 18 arramgeii/irio iye ril8iinci 8cale8, each coniaining 8Ix non-o”erlapping iiew8:

1 Ewotiognai AToarene8s.

3. 8edEAMoiinaiion (or Moivniary ewoiion wanageweni).

4. ETpaihy.

5. Managing Ewoiion8 of Oiher8 (or ihe abiiiiy io inFivence etoiionai 8iaie8).

Pariicipani8 re”ponrieri io 8iaieteni8 reFieciing “arion8 iife experience8. For each 8iaieweni, ihey Toere
ofFFereri a choice of opiion8 ba™eri on a88e88wweni of iheir an8toers.

M8Ing ihe N. Haii ie8i gue8iionnaire, ewoiionai inieiiigence T0a8 caiegori®eri ba8ein on pariiai 8core8 for
each 8cale: high (14 poini8 or wore), a*erage (8 io 13 poini8), anii ioto (7 poini8 or 1e88). The Finriing8 re-
Fiecien ihe FoiioToing. In generai, ihe an8toer8 io ihe ie8i Toe coniinciei nding ihI8 weihoin re”eaieli a ioTo ie’ei
of ewoiionai inieiiigence (8ee Tabie 1).
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Tabie 1
Toiai Poini fliiocaiion by 8caie*
ETo(ionai Manasging Your . N Mana8ing EToiionx .
Nrtearene** ETo(ionx 8eii-Moliyalion 0" Oiherx ETpaihy
High 22.48 9.55 6.74 19.66 9.55
Ayerage 38.76 24.72 38.76 37.08 41.01
bon 38.76 65.73 54.5 43.26 49.44
Toiai 100 100 100 100 100
Figure 18hoto8 aiiocaiion of re8ponieni8 Toiih ayerage ieyei8 of re8pon8e8 acro88 8¢aie8,
Nyera8e 3cere, %
52.5
42,
315
21,
10.5
0,
EToiionai Ararene55 Managing Your ETolion5 3eii-Moiiyaiion  Managing Etolion5 oi Olher5 Etpaihy

Figure 1. 8caie Ayerage

ETpaihy receiyei a high"ayerages8core of 41.01, 8188e8iing re8ponienid are aiepi ai ii8ienin§ io oihers,
aiimnei io ihe eToiionai neei8Fofgiho8e aronni ihet, ani 8kiiiei ai inierpreiing 8ociai cne8. li encoTpa88e8
lhe abilily 1o conmec! toiih“ano!her’s etolionai coniiiion 1hrou8h laciai expre88ion8, 8e8inre8, yocai iones,
ani boiy ian8na8e,"a8 Toeii a8 a reaiine88 io offer a88i8iance.

EToiionai ATcareness 3coreli an ayera8e o” 38.76, inriicaiing a 8lron§ uniier3'aniiin§ o® one’s oton eTo-
iion8 ani a ceniinnon8 eFfori io enhance eToiionai yocabuniary. Peopie Toiih high eToiionai atoarene88 are
Tore aroare of their infeTai 8iaie ihan oiher8.

For ihemBeiF-Moiiyaiion cotponeni (38.76), re8ponieni8 haye ieton8iraiei iheir abiiiiy io 8iay cait
ani FaenBei, ig 'eyoke a Toiie range of po”iiiye etoiion8, 8uch a8 fun, oy, inmer wpiiin, ani hutor, io ap-
proach rom8h8ani intbie8 of iife creaiiyeiy, io ea8iiy ii8cari ne8aiiye Feeiin88. 8eif -Toiiyaiion i8 ba8ei on
unier8ianiing oton neei8 ani ihe abiiiiy io con8i8ieniiy 8aii8Fy iheT.

Mana8in§ EToiion8 of Oiher8 (37.08) i8 ihe abiiiiy io iniinence ihe etoiionai 8iaie of oiher peopie, io
heip cait iheT, io re8poni appropriaieiy io iheir iTpni8e8 ani ie8ire8, ani ai8o heip iTproye iheirTooi.

Mana8in§ Your EToiion8 ha8 8hoton ihe ioToe8i 8core (24.72 %), Tchich Tay iniicaie iifFFicuiiie8 in
coniroiiing an eToiionai 8iaie. EToiion TanageTteni regnire8 8peciai aiieniion.

Oyeraii, Ihe 3inily has 3hoton a loto 3iniieni3” etoiionai in'elli8ence accoriiing 1o lhe inierpreiaiion o”
ihe ie8i re8uii8.

Figure 2 8hoto8 ihe re8uii8 of ihe ie8i ani ihe oyeraii inie8raiiye ieyei oF eToiionai inieiiigence.
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Broiionai inieiiigenee.
iniearaiiye ieyei 0N EToiionai inieiiigence

u NICU, % u A"EKACE, % m lOM, %

Figure 2. Iniegraii”e be”ei olr Ewwoiionai Inieiiigence

A noiabie nuTtber ol 8inieni8 (56 %) 8irn§8lei io reco”er guickiy 'roT uAgxpeciei ii8appoinitenis,
experiencei proiongei 8iaie8 ol nepai™e etoiion8, ani Macei challenge8 Taftagimg iheir Meelings.

Ne haye ieierTinei pairei correiaiion coelFicieni3 or, 3iTpiy puig ilea#T iel each Macior’8 (EToiionai
AToarene88, Managing Your Etoiion8, 8ell-Moiiaiion, Manaaing ETollon8%FOiher8, ETpaihy) inlinence
on eToiionai inieiiigence (8ee Tabie 2).

Tabie 2
Correiaiion anin EXa8*icky.CoefFicieni8
Iniica*or8 EToiionai Mana§ifi§ Your 8elf- Mana§in§ ETo- Etpaih
JlTearene88 ETolioii8 Moiiyaiion iion8 o™ Biher8 painy
Coer Ticieni 0.83 0.77 0.85 0.86 0.85
ol Correiaiion
Coel Ticieri o 0.68 06 0.73 0.73 0.73
AeierTinaiion K2
Mean Yaine X 8.8 4.7 6.7 7.7 7.4
CoelTicieni b 3.4 2.9 4 3.2 3.9
Eia8iiciiy
CoelTicieni 0.85 0.39 0.76 0.7 0.82

The_[oiigroing 8% Tore ieiaiiei analy8i8 ol relaiion8hip8 beitoeen iniTinai cotponeni8 ani iheir iT-
paci off' T OfraiiomoleToiionai inieiiigence.

ln ouf 8iuiy, the 8ignilicance ol F i8 beioto 0.05. In regre88ion analy8i8, ii cannoi exceei 0.05. The 8ia-
niCicance ol F dniicaie8 high reiiabiiiiy ol ihe re8uli8 ani ab8ence ol ranioTne88 or pre8ence ol a paitern _Ju8-
iiCiei in owsf8iniy. High reiiabiiiiy ol ihe Toiei iniicaie3 ihai ihe probabiiiiy or ihe reswmiiz’ raniotness i3
beioTo 5 %. Thi8 Tean8 ihai ihe iieniiiiein paitern i8 noi ranioT. li aigo conlirt8 pre8ence ol a reai reiaiion-
8hip beiToeen ihe Mariable”, i.e., our Toiei aiTiiieiiy explain8 ~ariaiion ol ihe iepenieni *ariabie (eToiionai
inieiiigence). The Toiei i8 8uiiable INor analy8i8 becan8e ihe ioTo ie”ei ol 8i§nilicance ol ¥ conlirT8 ihai ihe
lacior8 inciniei in ihe Toiei (EToiionai Atoarene88, Managing Your EToiion8, 8ell-Moii®aiion, ETpaihy,
Ani Managing EToiion8 ol Oiher8) 8hoto a 8i§nilicani iTpaci. Accoriingiy, Toe can 8iaie Toiih high confi-
ience ihai regre88ion Toiei i8 Maiii ani iieniiliei paiiern8 aiTiiieiiy refieci reai relaiion8hip8 beitoeen "ar-
iable8.

The correiaiion coelTicieni K iiiwiraie3 ihe reiaiionship’s sirengih beitoeen ihe eToiionai inieiiigence
coTponeni8 ani o”eraii etoiionai inieiiigence. The analy8i8 re”eaiei a 8iaii8iically 8i&niicani po”ii®e cor-
reiaiion beitoeen ihe o”eraii etoiionai inieiiigence 8core ani ii8 iniTinai corponeni 8cale8. Pariicuiariy
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high correiaiion3 Toere &uni beitoeen Managing Oiher3’ EToiion3 anii EToiionai Inieiiigence (0.86), ETpa-
ihy ani EToiionai Inieiiigence (0.85), ani 8eiF-Moiiyaiion ani EToiionai Inieiiigence (0.85), iniicaiing ihai
ihe8e eieTeni8 are e88eniiai For oyeraii etoiionai inieiiigence. Conyereeiy, ihe correiaiion beitoeen Manag-
ing Your EToiion8 ani EToiionai Inieiiigence Toa8 iotoer (0.77), 8188e8iing areaier iiFFicuiiie8 in reguiaiing
3iniienis’ eToiionai 3siaies.

The ieierTinaiion coeFFicieni 8hoto8 ihe pari of eToiionai inieiiigence yariabiiiiy expiainei by a 8pecif-
ic yariabie. In our 8iniy, eToiionai inieiiigence i8 expiainei by ihe Toiei by 60-73 %, Tohich iniicaie8 ii8
8uFFicieni preiiciiye abiiily. The Toiei expiain8 Tore ihan a Toieraie ani gooi atounni of iaia yariaiion.
Thi8 iniicaie8 pre8ence of 8ignificani facior8 Tohiie ihe Toiei ie8cribe8 behayior of ihe iepenieni yariabie
Awiie Toeii. 8eiF-Moiiyaiion, EToiion Kecogniiion ani ETpaihy 3hoTo a yaine o” K2= 0.73, Tchich infiicaie3 a
high iegree o” expiainabiiily o” lhese iaciors. EToiionai Atoareness (K" = 0.68) expiain3 68 % of yariabiiiiy,
Tohich i3 ai3o high. EToiion Tanageten! (K* = 0.6) ha3 lhe ioToes! yaive, Tchich iniiicaie3 i!§ ioToer preiiciiye
potoer in ihe Toiei.

Anaiy8i8 ofF ihe Tean yaiue ieTon8iraie8 ihe ayerage ieyei of ieyeiopteni of each coTponeni.\ETo-
ilonai aroarene88 (8.8) i8 ihe To8i ieyeiopei abiiiiy atong re8ponieni8. The ioToe8i 8coredi8 eTaitond{ran -
ageteni (4.7), Tohich iniicaie8 po88ibie iif Ficuiiie8 Toiih 8eif-coniroi. 8eiF-Toiiyaiiond(6.7), eTojiion recoani-
ilon (7.7) ani etpaihy (7.4) are ai an ayerage ieyei. The b coeFFicieni8 (coniribmiiomfio generai etoiionai
inieiiigence) 8hoto hoto Tuch each Facior inFivence8 ihe penerai ieyei of éTaiiondisinieiiizence. 8eif-
Toiiyaiion (b = 4.0) ha8 ihe pgreaie8i inFinence, etpaihy (b = 3.9) ai8o 8ignificaniiyjinFivence8 generai eTo-
ilonai inieiiigence. The 8Taiie8i coeFFicieni i8 for eToiion Tanageteni (bl =42.9)) Tchich iniicaie8 ii8 coT-
paraiiyeiy 8taiier coniribuiion. The eia8iiciiy coefFicieni i8 an iniicaiofcharacieriring ihe Tea8ure of 8en8i-
iiyily of ihe 8iwniiei yaine in reiaiion io ihe Facior8 on Tchich iigiepgri8. {Ehe eia8iiciiy coeFFicieni in reare8-
8ion anaiy8i8 8hoto8 by Tohai perceniage, on ayerage, ihe re8uii Toili chamge if ihe Facior change8 by 1 %, ihai
i8, by Tohai perceniage ihe generai ieyei oF eToiionai inieiiigemce TOiii change if ihe corre8poniin§ coTpo-
neni change8 by 1%. EToiionai atoarene88 (0.85) ani,eTpalhy (0882)*haye ihe greaie8i eia8iiciiy, Tchich in-
iicaie8 ihe high 8igniFicance of ihe8e Facior8. 8eif -Toiiyaiiony(0.76)"ani etoiion recoaniiion (0.7) ai8o haye
a 8igniFicani iTpaci. Managing Your EToiion8 8hoto ihe“ieroe8p yaine (0.39), Tohich iniicaie8 ii8 Toeak iT-
paci on oyeraii eToiionai inieiiigence.

To 8utTarire, etoiionai inieiiigence i8 Tore 8engiiiye io change8 in eToiionai atoarene88 ani eTpaihy
anri i3 ie33 3ensiiiye lotanaging one’8etoiiofs.

Accoriing io ihe re8uii8 of ihe 8iniy, n8ing ihe N. Haii Teihoi, ihe T08i ieyeiopei coTponeni8 of
eToiionai inieiiigence in 8inieni8 Toere 8eiF-Toiiyaiion ani etoiion recogniiion. An anaiy8i8 of ihe nainre of
ihe8e reiaiion8hip8 aiioto8 18 io conginie thai 8eiF-Toiiyaiion i8 of paratouni itporiance for ihe 8ucce88&i
aiapiaiion of 8inieni8.

Conciusion

The eTpiricai 8iniy periortei a8 pari of ihi8 Toork ha8 conFirTei ihe exi8ience of a cio8e po~iiiye reia-
lionship beiToeendmniiyilinalieozponenis anii 3initenis’ etononai inieiiigence. Correiaiion anaiysiz ha3s re-
yeaiei 8iaii8iicaiiy 8igmificani potiiiye reiaiion8hip8 beitoeen ihe generai ieyei of etoiionai inieiiigence, a8
Toeii a8 beitoeen iMiiyiimai cotponeni8 of ihe8e con8iruci8. The re8uii8 are of greai iheoreiicai ani praciicai
coneaunence.glhe T@8i 8igniFicani cotponeni8, accoriing io N. Haii’§ “nesiionnaire, are 3eif Toiiyaiion,
eTpaihy ani eToiion recogniiion 8ince ihey 8hoto a high coeFFicieni of inFinence ani eia8iiciiy. EToiionai
aToarene88/i8ile T08i ieyeiopei one bwui ii i8 noi aitoay8 accoTpaniei by efFFeciiye TanageTeni of oton eTO0-
coniroi. Toifproye etoiionai inieiiigence, ii i8 Toorih paying aiieniion io ihe ieyeiopTeni oF eTpaihy, 8eif-
Toiiyaiion, ani 8kiii8 in recogniring ihe etoiion8 of oiher8.

Thi8 anaiy8i8 can be n8e&i boih in per8onai ieyeiopTeni ani in ihe proFe88ionai 8phere io iTproye in-
ierper™onai reiaiion8hip8 ani 8eif-reguiaiion of Fuinre ieacher8.

They expani 8cieniific unier8ianiing of ihe naiure of eToiionai inieiiigence, ani can ai8o be n8ei io
ieyeiop eToiionai inieiiigence ieyeiopteni prograr8, p8ychoiogicai conn8eiing, profFe88ionai 8eieciion, ani
eincaiionai prograt8 aitei ai itproying p8ychoiogicai 8iabiiiiy of 8inieni8. Furiher re8earch in ihi8 area
can fFocn8 on 8iniying ihe inFinence of per8onai ani enyironteniai Facior8 on ihe reiaiion8hip beitoeen eto-
ilonai inieiiigence ani 8ire88 re8i8iance, p8ychoiogaicai 8iabiiiiy.

High 8ire88 ieyei8 ani increa8ing butoni8 in ieaching reguire neto Tean8 of iTproying 8ire88 tanage-
Teni ani iTproying ihe Toeii-bein§ of Fuiure ieacher8, Tohich are ihe key io effeciiye ieating ani 8iunieni
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acanewic progre88. A 8rotoin8 boily of e”iience iniiicaie8 ihai ie“eiopweni of ewoiionai inieiiigence
ihrongh iraining can po”iiryeiy aFFeci a Toble range of p8ychological onicoTe8, re8uliing in iwpro”ei heaiih
anri p8ychological 8iabiliiy, anii, appareniiy, ha8 iireci appiicaiion io wainiaining p8ychologaical 8iabiliiy of
ieacher8. The re8uli8 of ihe 8inity can be appiieri in ihe ie*eiopweni of prograw8 io iwpro”e ihe agnaiiiy of
ewoiionai inieiiigence.

Enhancing ihe o”eraii ie™ei of ewoiionai inieiiigence can be accowpll8hei ihronah iargeieriiraining ant
p8ychological praciice8 Focweri on reco8nl2In§ anii wanaging etoiiow. Ewoiionai inieiiigence 18 e88eniial
For conFiici reBoluiion ani aniicipaiing onicote8 Toiihin a profFe88lonal ieaching coniexi.
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O.K. A6unos, A.P. AnbroxmnHa

Bonawak negarortapgblH aMOUMOHaNAbl WHTEN/IEKTICI

IMOUMOHaNAbLI MHTE/N/IEKTIH 3aMaHayW Teopusnapbl MeH MogenbAepi nearortbiH GipTyTac e3iH-e3i JaMbiTa-
TBIR® Ty/FacbiH Ka/bINTaCTbIpyAaFbl MaHbI3AbUIbIFbIH KepceTedi. Kasipri fbiibIMU 3epTTeynep epecek
aflaMHbIH, 3aMaHayy KoFamfarbl XETICTIKKe XeTyi akafaMusanblk 6iiM MeH Xanmnbl UHTENNEeKT AeHreiiveH
faHa eMec, COHbIMeH KaTap e3iHiH aMOLWOHaNAbIK Xaf jaiibiH XaHe 6acka afamaapiblH 4a 3MOLWIOHaNabIK
KeHi/-KyiiH 6ackapa a/ly enTiniriMeH Ae aHbIKTanaTbIHbIH AaneNaeiai. IMOUMOHaNAbl MHTENNEKTICE YKOFapbl
[laMblfaH aflamaap e3fepiHiH 3MOLMOHaNbl KeHin-KyiiH 6ackapa anyablH alikplH KabinetTepiHe ve, Gyn
YKOFapbl  GeMiMAeNriluTiK MeH  KapbIM-KaTblHACTaFbl HATWXENiNiKTi  kamTamacbis eTedi. Makanaga
nejarorvkanblk 6aFbITTarbl spTYPi GiniM 6epy baFaapnaManapblHAa OKUTbIH CTYAEHTTEPAIH AMOLMOHaAbI
WHTENNeKTi  JeHreliiH  aHblKTayfblH, 3AMMOVPUKANbIK  3epTTey  HaTWkenepi  KenTipinreH.  AsTopnap
CTyfeHTTepAiH 6inim Gepy >keHe Kaciby TaxipnbeCiHiH cunaTbl GacTayLbl OKbITYLUbIIAPAbIH 3MOLWIOHaAbI
WHTENNEKTICIH JaMbITyda LUeLWyLli pen aTkapaTbIHAbIFbIH - KePCETETIH 3epTTey HaTWKerepiHe Tangay
»acafpl. 3epTTeyLUifiep 3MOLMOHaNAbl UHTENNEKTI AambITy 60nallak negarortap ViliH MaHbi3gbl KacueT
eKeHiH atan eTefi. Onap SMOLMOHaNAbI CaHa MEH SMMaTUSHBI SMOLMOHANbI UHTENNEKT faMybIHbIH HETi3ri
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9.K. Abiioy, A.P. Aigorhina

3MeMeHTTEpI peTiHde KepceTedi. ANbiHFaH HoTWKenep Gonawlak negarortepqi Aasipnay 6ardapnamanapbiH
YKaKCapTy VLLIH MaHpbI3fbl TEOPUSTIBIK YKaHE NPaKTUKa/bIK MOHIe 1.

KinT cesgep: aMoOLMOHaNabl VHTENEKT, SMOLMOHaabl Xabapaap/iblK, 63 SMOLWsNapbiH Gackapy, e3iH-63i
bIHTaMaHAbIPY, Gacka afamaapAbIH SMOLMANAPbIH TaHy, 3MMATUS.

0.K. A6ounos, A.P. AnbroxmnHa

AMOLMOHANbHbIV UHTENNMEKT 6yayLLMX Negaroros

CoBpeMeHHbIe TEOPUM 1 MOJE/M 3MOLIMOHANLHOMO MHTE/NEKTa NMOAUEPKVBAKOT €r0 BKHOCTb A/151 hopMUpO-
BaHMsI LIEJIOCTHOM CaMopasByBalOLLIEVics IMUHOCTY Medarora. VccnefoBaHus NMoKasbIBatoT, UTO B COBPEMEH-
HOM OGLLECTBE YCreX B3POC/IOro Ye/sioBeKa 3aBUCUT OT €ro CroCOGHOCTM YNPaB/sTh Kak CBOMUMU COBCTBEH-
HbIMM 3MOLMAIMM, TaK U SMOLMAMM OPYTUX. JIOAM C BbICOKUM 3MOLMOHAIbHBIM MHTE/IEKTOM CK/IGHHb!
NyuLLe YNpaB/siTb CBOVMM SMOLIOHAIbHBIM COCTOSHWEM, UTO MPUBOAUT K 60NbLUE afanTUBHOCTAIA Gonee
3(heKTMBHOMY OOLLEHMIO. B JaHHOW CTaTbe MpeACTaB/eHbl Pesy/bTaTbl IMIMPUUECKOTO UCGIENO0BAHMS
3MOLMOHAILHOTO WHTE//IEKTA CTYAEHTOB Pas/iMuHbIX 06pa3oBaTe/bHbIX MPOrpaMM, OPUEHTUPOBAHHLIX HE
Meaaroruky. ViccnenoBaHue HanpasieHo Ha OnpefenieHne BAMSHUS PasiNiHbIX KOMMIOHEHTOB SMOLMOHA/b-
HOFO MHTENNEKTa Ha ero o6LLUMIA YpoBeHb Y CTYAEHTOB NEeAArorMyecknx nporpavMm. ABTOPbLAPEAOCTABNIN
aHann3 pe3ysbTaToB WCCMeAOBaHWIA, U3 KOTOPbIX CiedyeT, UTo XapakTep oGpasoBaTe/ibHOro 1 npodeccuo-
Ha/IbHOTO OMbITa CTYAEHTOB UrPaeT PELLAOLLYHO PO/b B Pa3BUTHM SMOLIMIOHANLHOTO MHTeNNekTa HaumHato-
LUMX NperofiaBaTeneid. ViccnenoBaTenn NoAYepPKVIBatOT, YTO PasBUTIE SMOLIOHAMBHORO KTE/IEKTA SBNSET-
CS1 XKM3HEHHO BXKHBIM KaueCTBOM AN 6yyLupmX negaroroB. OHM BblaensitoT IMoLMOHaAbHYIO 0CBELOMITEH-
HOCTb M 3MNATUIO KaK K/OUEBbIe 3/1IEMEHTbI PasBUTUS SMOLMOHANILHOTO MTeANeKTa. FlonyyeHHble pesysb-
TaTbl MMEIOT BXKHOE TEOPETMUECKOE U MPaKTUYECKOe 3HAueHWe A/ YnyYleHVSISAPorpamMm nogroTOBKY
npenozaaBaTenei.

Kntouesble CloBa: 3MOLMOHANBHbIA WMHTEMNEKT, 3MOLMOHANbHAS OCBEAOMIEHHOCTb, YMpaB/ieHWe CBOVMM
3MOLMSIMM, CAMOMOTVBALIS, Pacro3HaBaH1e SMOLWIA ApyTviX fioaei, SMAaTys.
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