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Шығындарды бақылау жəне реттеу мақсатында оларды  
талдаудың əдістемелік негіздері 

Мақалада өндіріске жұмсалатын шығындар есебі нысанына анықтама берілген. Шығындарды 
олардың қалыптасу орындары жəне жауапкершілік орталықтары бойынша басқару қажеттігі 
негізделген. Шығындар орталығы ресурстар жұмсалуын бақылап отыру үшін тағайындалатын жəне 
шығындардың аналитикалық есебін жүргізетін бастауыш ұя екендігі дəлелденген. Шығындар 
орталықтарын құру өндірістік шығындарды ағымдық бақылау мақсатында олардың аналитикалық 
егжей-тегжейлі есебін жүргізу жəне пайда болу орындарына байланысты ажырату құралы болып 
табылатындығы айтылған. «Жауапкершілік орталығы» ұғымы құзыреттерге ие арнайы менеджер 
басқаратын кəсіпорынның бір бөлімшесі ретінде қарастырылған. Жауапкершілік орталықтарын 
құрудың мағынасы басқару функциясы ретіндегі шығындарды басқару мен реттеуді дұрыс 
ұйымдастыру болып табылатындығы туралы қорытынды жасалған. Өндіріс шығындарын басқару 
бөлімдері мен қызметтерінің негізгі міндеттері ажыратылып көрсетілген. 

 
S.Sh.Mambetova 

Methodical bases of cost with a view to theircontrol and regulation 

Determination of object of the cost accounting on production is given. Need of cost management in places of 
forming and the responsibility centers locates. It is proved that the cost center represents primary cell of 
analytical accounting of the costs, established for control of these costs. It is noted that creation of cost 
centers is means of disaggregation of analytical accounting of production costs, their localizations in origin 
places for the purpose of the organization of the current control. The concept «responsibility center» which is 
treated as the division of the entity headed by the manager, possessing the delegated powers is considered. 
The conclusion that sense of creation of the centers of responsibility — more accurate organization of control 
and regulation of costs as management functions is drawn. Approximate obligations of departments and 
services in cost management on production are differentiated. 
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Factors influencing the development of leadership skills of Kazakhstani youth 

Present time there has been increasing interest in the topic of leadership skills development of Kazakhstani 
youth. The author considers globalization and set Strategy «Kazakhstan – 2050» as the most motivating fac-
tors to youth’s skills development. The researcher has conducted qualitative research in the form of in-depth 
interviews to examining the factors that influence the development of leadership skills of Kazakhstani youth. 
These are the education system represented by teachers and business involvement in youth’s life.  Based on 
the findings, the researcher has defined the skills gap in the context of demotivation of education and business 
to be involved in every day youth’s life to cultivate values and leadership skills. 

Key words: Strategy, globalization, Kazakhstani youth, education, business sector, development, motivating 
factors, values, skills, youth problems. 

 
Current changes in the economic, social and cultural environment in Kazakhstan, introduction of new 

information technologies and focus on customer management have led to the changes in developing ap-
proaches of Kazakhstani youth. The present Kazakhstan leadership requires changes in the process of per-
sonal development of Kazakhstan young people. In this regard, many issues are reviewed in the upbringing 
of the younger generation. As a result, the State sets certain missions and visions as well as objectives to de-
velop actively Kazakhstan youth as future leaders. 
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Influence of Strategy – 2050 on Kazakhstan Youth Formation 
Kazakhstan’s deepened integration into the world market, recognition of Kazakhstan as a leader in Cen-

tral Asia region as well as the world acknowledgement and international authority set Kazakhstan more 
complex and responsible objectives. In this regard, the new direction of development proposed by President 
corresponds to the mentioned challenges. Thus, the Strategy «Kazakhstan – 2050» is a document testifying 
to the fact that Kazakhstan has moved to a new level of development. «Strategy – 2050» responds to differ-
ent nature of challenges and threats. It is to be implemented on the basis of innovative, economic and social 
development of the country and the principles of the society. This is the main essence of the new policy of 
Kazakhstan until the middle of the 21st century. However, the really ambitious part of the President’s mes-
sage is dedicated to social issues. Kazakhstani President Nazarbayev has set an objective to make a break-
through to an absolutely new level to Kazakhstani people, consisting of more than 130 ethnic nations that 
differ by culture, religion and even the language of communication [1]. 

Nazarbayev in the Strategy «Kazakhstan – 2050» has a clear understanding of characteristics people of 
the Republic of Kazakhstan: it is a society of educated and free people who speak three languages. They are 
the citizens of the world. They travel. They are open to new knowledge. They are hard-working. They are the 
patriots of their country. According to Strategy «Kazakhstan – 2050», this time Kazakhstan should be a soci-
ety of progressive ideals. The intelligence should provide the basis for modern views of society. There 
should be the so-called «today heroes» that would lead Kazakhstani youth. Thus, the leader of the nation 
highlighted the role of scientific and creative intelligence, its duty to educate, to lead the younger generations 
by example. In this context, the concept of «science popularization» has a new understanding that incorpo-
rates both educational and pedagogical function [1]. Thus, the President believes that in order to implement 
the Strategy «Kazakhstan – 2050», Kazakhstan people should follow the century values such as diligence, 
hardworking and dedication. 

How Globalization Affects Kazakhstan’s Development? 
In order to implement the set objectives by President, it is critical to understand the factors that influ-

ence the development of Kazakhstan youth. One of these factors are globalization, education system and 
business involvement. 

To grow the successful Kazakhstan youth, it is important for them (youth) to correspond to the high 
level standards set by globalization processes that requires from them to be multiskilled and constantly de-
velop the acquired skills and knowledge. 

Globalization involves the circulation of ideas, practices and technologies. It differs from internationali-
zation, universalization, modernization and westernization. As Giddens argues it involves a change in the 
way people understand geography and experience localness [2]. As well as offering opportunity it brings 
with considerable risks linked, for example, to technological change. Globalization, thus, has powerful eco-
nomic, political, cultural and social dimensions. 

With consequent changes happening in all spheres of human life, considering external (national, eco-
nomic, technological, etc.) and internal (self-satisfaction, preferences, skills development, etc.) factors, today 
people find the tendency to new approaches to organizing both the personal and organizational workspace 
[3]. Thus, the change has the consequent implications for re-skilling, educating and motivating people in new 
procedures, processes and organizational structures. 

In this case, Kazakhstan can be considered as one of those countries that experienced differences be-
tween local and western communication styles, has undergone fashion cultures, living standards, etc. Global-
ization has a certain effect on culture and people living in this country. In order to become successfully com-
petitive on international and local markets, companies must correspond to international standards. People 
must possess such skills as critical thinking, negotiating, bilingualism and other skills, which would make 
their (people’s) job performance more effective and efficient.  Though, Kazakhstan is the country that re-
spects its history and follows set rules and standards since ancient and soviet times, that is why some cultural 
issues, for instance hospitality, have remained and at the moment are not to be changed. 

Moreover, in the context of globalization processes, the informational revolution has a great impact on 
all spheres of life in Kazakhstan. As Gabitov et al. argue, there is a serious danger of losing national sover-
eignty and national ‘I’, individual essence and unrepeated traditional cultural values [4]. The tendency of 
universalization is not profitable for national features of Kazakhstan. So, the accepted Western and globali-
zation models should be transformed. It is critical to mention, that any culture processes have the sign of sta-
bility and innovation. The stable sign of a culture is a cultural tradition. Through this cultural tradition human 
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М.К.Ермекбаева  

Қазақстан жастарының көшбасшылық дағдысы  
дамуына ыкпал етушi факторлар 

Мақалада қазіргі уақытта Қазақстан жастарының көшбасшылық дағдыларын тақырыптық салаға 
дамытуға қызығушылығын арттыру көзделген. Автор жастардың дағдыларының дамуына себепші 
фактор ретінде «Қазақстан – 2050» Стратегиясы мен жаhандануды зерттеді. Оқытушылар 
таныстырған білім жүйесіне жəне жастар өмiрiндегі бизнеске қатысуындағы Қазақстан жастарының 
көшбасшылық қасиетін дамытуға əсер ететін факторларды талдады. Осыларды негізге ала отырып, 
зерттеушi көшбасшылық дағдылар мен рухани құндылықтарды дəріптеуді жəне жастардың күнделікті 
өмірінде кездесетін, бизнесті танып білуге теріс əсерін тигізетін деңгейлерді анықтады. 

 

М.К.Ермекбаева  

Факторы, влияющие на развитие лидерских навыков  
казахстанской молодежи 

В статье отмечено, что в настоящее время наблюдается усиление интереса к теме развития лидерских 
навыков молодежи Казахстана. Автором рассмотрены глобализация и стратегия «Казахстан – 2050» 
как наиболее мотивирующие факторы развития навыков молодежи. Изучены следующие факторы, 
влияющие на развитие лидерских качеств молодежи Казахстана: система образования, представлен-
ная преподавателями, и участие бизнеса в жизни молодежи. Основываясь на выводах, исследователь 
определил степень разрыва в отношении демотивации образования и бизнеса, которые должны быть 
вовлечены в ежедневную жизнь молодежи  и культивировать ценности и лидерские навыки. 
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