- psychological discomfort, determined by the language issue;

- uncertainty in the stability of the political situation, determined by the expectation of the transit of
power (Russians fear the departure of the President);

- active policy of a number of neighboring countries to attract migrants;

- relative "weakness" of Kazakh citizenship [3].

How could we influence migration processes:

1) of Course, first of all, to create more inclusive institutions that can adapt to the needs of each
individual, in all spheres of life. Both in education, in social services, and in doing business. More flexible
and transparent, automated services.

2) Create more favorable conditions for internal migration. For example, a significant part of the guys
from the project "Serpin" was forced after graduation to return to their homeland, not finding a job or some,
at least temporary housing. We need dormitories, lifting, loans, to allocate land.

3) Stimulate the creation of individual jobs, through digital technology. Many people think that
automation only reduces jobs. In fact, it reduces inefficient activities that can be noticed by smart
technologies. At the same time, there are a lot of opportunities for electronic services and trade.
Consultations, training, promotion of goods and services, accounting and legal assistance.. You can
physically be in Kazakhstan and work online in any country in the world. Promote the development of mass
entrepreneurship. First of all, not among the unemployed, which we are fond of. Namely, among the middle
class. They can create more efficient and competitive business projects. There is knowledge, experience and
ambition. Higher financial, legal and digital literacy. They will use.credit funds more responsibly, can
correctly assess risks and comply with legal norms. Without this in any way.

4) Stimulate the flow of reverse migration of previously left the country successful people. Once this
method was applied in China. Called in my opinion "100 smart heads" all over the world were looking for
ethnic Chinese who have achieved success in science or business and created attractive conditions for them
in their historical homeland. It brought back both investments and bright minds to the country. After all, we
have such an opportunity. In the first place to invite our former country those who went to Germany, Israel,
Russia, Ukraine. In our second successful star youth who live in developed countries. Third, our ethnic
brothers are successful businessmen and scientists from. Mongolia, Russia, Turkey, Uzbekistan, China and
Europe.

5) Ah and of course more justice and legitimacy. Without this, all of the above methods will not work

[4].

Literature
1) https://articlekz.com/article/7395
2)  Tengrinews.kz https://tengrinews.kz/kazakhstan news/analitik-podgotovil-issledovanie-ob-
emigratsii-molodeji-338294
3) https://mail.kz/ru/news/kz-news/murat-abenov
4) stat.gov.kz

Tanrat b.)K., Bynerenosa @., KoxbikoBa A., 2 ’x9He 4 Kypc CTYACHTTEpi
(axamemuk E.A.bekeroB aTeiHmarsl KapMYVY)
Fruieimu sxerexin ara okpiTyinsl Eckenaip H.H.

KAPAFAH/IbI OBJIBICBIHBIH ATPOOHEPKOCIIT KEIHEHIHIH JAMY MOCEJIEJIEPIMEH
OJIAP/IbI HIELTY XOJIAAPBI

HapbIKTBIK 5KOHOMHUKaHBIH HeTi3[epiHe cail emiMi3lle SKOHOMHKAJBIK QJICYeTTi KaiTa Kypy, acipece,
arpOOHEPKACINTIK MAapyallbUIBIFBIH JKYPTi3ylle KETIJAIPUITeH JXOHE THUIMAI 3KOHOMHUKAIBIK OdicTep/i
KOJIJIaHy, aybUl IIapyallbUIBIFEIHBIH MEKEMENepiH e3iH - 631 nepOec ®oHe IEMOKPATHSIIBIK HeTi3e 6ackapy,
©31H - e31 KapKbUIAaHABIPY JKyHeciHe Kellipy JKy3ere acblpblUlyla >KoHEe KeH Kojjay Talyna.
PecmyOnmmkaMbI3bIH Ka3ipri Ke3eHIETT SIKOHOMHUKAIBIK CTPATETHUSACHIHBIH HETI3T1 KypaMaac 0eJriri arpapiibik
CEKTOPIBI XXYPrizy MeH Oackapynsl TyOereim Kaita Kypy OOJBIT TaObUIanbl. EmiMizmi oleyMeTTiK —
SKOHOMUKAJIBIK ~JAMBITYABl JKEACNACTY KOHIICMIMSACHIHBIH OWIAFrbliall  OPBIHAANYBl  IIAPyalTbUIbIK
MEXaHU3MIHIH OCBI 30p MaHBI3Fa Me OOJBIN OTHIPFAH iCKE Kajail KaThICATHIHBIHA KOHE OHBIH ©3iHIH Kajai
OacKapbUIaThIHBIHA OAMTAHBICTHI.
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ATpOoeHEepKaCIll KelmieHI — aybUINIapyalibUIBIK OHIMACPI OHAIPICIHE XOHE OJlapIbl TYTHIHYIIBLIapFa
YKETKI3yTe KaThICAThIH Callaap >KUbIHTHIFBL.

ATpapJbIK e3repicTep jKy3ere achIpbUIBII KaTKaH CasCH OHE SKOHOMHKAJIBIK peopMaIapMeH ThHIFbI3
OaiinmanpicTel. Omap agaMHBIH CaH alyaH KaKeTTEpiH oTey, opi aJaMHBIH €HOEK JKOHE OJIEyMETTiK
OCJICCHILTITIH apTTRIPYFa 30P BIKITAJ €TEIi.

ATpOeHEpKOCINITIK KEIMIeHHIH MaKcaThl MEH MiHAEeTI KOFaMHBIH CYPAHBICHIMEH aHBIKTaJabl.
WnTerpanusinelk canaapaiblk OaiilaHBICTap arpOeOHEPKACINTIK KelleHiHe colikec 0ombIn TalObuiansl. OHBIH
KYIIeI0l 63 Ke3eTiHJe eriH IMapyallbUIBIFBIHBIH KoHEe Mall IapyallbUIbIFbIHBIH OHEPKICINTEH TeXHUKAIBIK
JKOHE TEXHOJOTHSJIBIK apTTa KaybIH KOSIBI JKOHE Tipi €HOEKTI a3 KOoJIJaHa OTHIPHIT, €HOCK OHIMIUIITIH
apTTHIPYFa MYMKIHJIIK KacaiIpl.

OKOJNOTUSUIBIK - SKOHOMHUKANBIK THIMAUTIKTIH Oesriiepi MeH KepceTKiluTepi. AybUIIapyallbUIbIK
OHJIIPIC TUIMAUIILIH OaraJaiThiH KOJJIAHBICTAarbl KOPCETKIIITEp JKykeci, Oi3diH Ke3KapachIMbI3 OOMbBIHIIA,
SKOHOMHUKAHBIH JAMYBIHBIH Ka3ipri KaFJailylapblHa TOJNBIKTail kayanm Oepe anMaiJibl JKoHE OHbI
SKOJIOTHSUIBIK- SKOHOMUKAJIBIK THIMILTIKTIH OeNrisiepi ’oHe KOpCeTKITepiMeH TONBIKTHIPYABI Tanam eTeli,
OHBIH KOMETIMEH arpoKypamaliapblHbIH KbI3METI 3USHHBIH OapblHINA a3adThUTybIHA OIpIHII KE3EKTe XKep
pecypcTapbiHa KeNTIpUIeTiH 3USTHAAPIBIH a3aiThITybIHA OAFBITTATYBl KEPEK

ATpoeHepKocim  KemleHi — emiMi3iH  a3bIK-TYJIK KayilCi3NiriH KamMTamMachl3 €TETiH JKOHe
peciyOIMKaMbI3IbIH TYPFBIHIAAPBHIHBIH JKapThICHIHA KYBIFBIHBIH TYPMBIC JKafjadiblHa Tikelieil ocepi Oap
SKOHOMHUKAMBI3IIBIH aca MaHBI3ABI CalajlapblHBIH OipiHeH caHamambl. Ka3akcTaH XamKbIHBIH 47 TaibI3bI
ayBUIABIK Kepiepae eMip cypeni. EmiMmi3miH SKOHOMHKANBIK OenceHnl  TYPFBIHAAPBIHBIH YIOTEH Oipi
arpapibIK cajana eHOeK ereili. MeMIIeKeTIMI3iH IIIKi KAkl OHIMIHIH 5,3 Halbl3bl arpapiblK CEKTOPIBIH
ynecine Ttuecim. Enmeme, AOK-Ti maMpITy KOFaMBIMBI3AFbl OJICYMETTIK-DKOHOMUKAIBIK axyajra,
MEMJICKETTIH a3bIK-TYJIK KayilcCi3IiriHe, 3KOHOMHKAMBI3bIH OapiblK CAlACBIHBIH JKaFJalblHA IIEIIYIIi
JIOpeXKe/Ie BIKIIAI STeIi.

Kaparauapl 0OdBICH €iH WHIYCTPUAABl OpTachl OOJBIL TaOBIIANbl JKOHE pPECITyOJIMKaHBIH Oacka
OHIpJIEpiHIH ImNHme >KeTeKII TepTTikke Kipemi. Emmin XXOO o6abIcTHIH yiecTi camMarbl 8,2 TalbI3abI
Kypanasl.

Oo6uneictarsl KOO 2015-2017 %0k HOMUHAIABI OCIMHIH OPTa KBUIABIK KAPKBIHBI 8,3 MalbI3Ibl KYpasIbl:
2013 xbut imiage 7,1 maie3, 2016 xbui imniage 10,6, an 2017 sxbut 7,1 makdsi3apl Kypaibl.

Kaparanner o6nsicsinna AOK e3eri aybuiapyalbuiblK ©HIMIH eHAIpy Oombin Tadbuiansl, 2017 XKbUTbl
Kaparanas! 0ONBICHIHBIH aybUl MIapyaIlbUIbIK oHiIMIL 5,9% o1 enzeri aypulapyallblIblK OHIMIHEH 8 OpbIH
aJBIT OTHIP:

— Kaparanasl oONBICBIHBIH KYPBUIBIMBIHIA aybUT IapyambuibiFbiaa 3,6% (197 273,1 muH. TeHre )
KOJIEMI KeJIel;

—aybUIIAPYaIIbUIBIK, OPMaH JHE OablK mapyambuibirsl 3% (7 149,0 MIIH. TeHre ) HETi3ri KanuTaFa
WHBECTHUIIHSIIAY;

—aypUIIIAPYaIlbUTBIK, OPMaH JKQHE OalbIK MIApyalllbUILIFBIHAA OapiiblK 3KOHOMHKAIBIK OelceH Il
TYPFBIHIAP IMIiHEH )KYMBIC 1CTEUTIH kacTarbl 8,5% (59,28 MBIH aiaM ) )KyMbIC iCTeH .

ATpOeHEepKaCITT KEIICH I ‘HHAYCTPUSUTAHABIPY KapKBIHBIH JKaKCapTy MEH Op CEKTOPABIH KaKETiHe
coliKkec cajajapAbl TEXHUKAJIBIK >KOHE TEXHOJIOTHUIBIK TYPFBIAAH KaHajlay, HHHOBALUSUIBIK jkKo0anap eHrizy
apKBUIBL, €MiMI34iH arpOOHEPKICi KEMICHIHIH KYMBICHIH O/IaH opi KaKcapTy apKbUIbI KOFapbl HOTIKENEpre
KOJI KeTKi3yre 0onaapl. JKaHa camansl, 6ocekere KaOIeTTi AOHII MaKbUIAAPABI MIBIFAPY MYMKIHJIT IMaifaa
Oomanpl. Ocklcatazia )KYMBIC icTey OipiraMa KeHUIIETUTIN, )KaHa TEXHOJIOTHSIIAP/Ibl KOJIJJAHY apKBLUIBI Kb
cailblH MOJI ©HIM KejeMiH amyra Oomanpl. COHBIMEH KaTap, MEMJICKETTIK CaThI alylbl KaJbIITACTHIPY,
0araHbl MEMJICKETTIK PETTEY MEH a3bIK-TYJIK KayiICIi3[iri MaceaeciH TYNKUIIKTI IIey apKbUIbl, XaJbIKThIH
CYpPaHBICHIH TOJIBIFBIMEH KaHaFaTTaHIBIPY KepeK. Al Aenaanfap CaHblH OapbhIHINA MIEKTEY apKbUIbI XaJbIK
KapaKaTblH YHEMJIEYyre MYMKIHIIK TyblHAaWabl. byn e3 ke3eringe en sKOHOMHUKAchlH Oipiiama skakcapra
TYCE/Ii.
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