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Realization of dual education as a technology for training bachelor
of professional training in modern conditions of the higher education

The article deals with the essence of dual training, domestic and foreign experience of its formation and de-
velopment; clarified the concept of dual training in a broad and narrow sense; the distinctive characteristics of
traditional and dual training systems are given; the technology of training specialists in vocational training in
the current conditions of the university; the bridging of the gap between education and production; the effec-
tiveness of the dual training and the form of preparation bachelors of vocational training; the practice of its
implementation by higher education institutions; the pooling interests of business, the future specialist and the
state. This article was analysed on the basis of scientific and pedagogical literature devoted to the experience
of the dual vocational training system in Germany, where he was born of dual system of education, we can
conclude that the main underlying factor of the German dual forms of vocational education were defined by
the Institute of social partnership with a clear definition of the interests and responsibilities as an educational
institution and the industrial enterprise. The problems of the Kazakhstan system of professional education,
where there are shortcomings of modern equipment, materials and technologies in educational institutions,
low prestige of working specialties, insufficient efficiency of career guidance.

Keywords: dual education, vocational training, dual training of bachelors, education in higher education,
modern dual training system, experience of dual education.

The purpose of this article is to comprehend and substantiate the conditions of elements application of
the dual education system and its implementation as a technology of the bachelors vocational training in
modern conditions of Higher education. Methods used.in the work, comparative analysis of the dual training
practice in the system of vocational education in Germany and Kazakhstan in order to identify existing prob-
lems and determine the optimal organizational, legal and didactic conditions.

Germany became the first country to‘use the principles of the dual system of education. The
implementation of the educational process proceeds by synthesis of production activities as an intern
(student) and studying the theoretical part in an educational institution. In addition, step-by-step complication
of educational and practical tasks occurs. It is known that Germany's professional education, although
decentralized, is however built according to the certain standard.

In Germany, since 1981, there are such legislative acts as «On the promotion of vocational education»
(describes the regulation tools in the planning and statistical data of vocational education), «The Law on the
Protection of Youth Labor» (justifies the protection measures for the students), «An apprenticeship agree-
ment» [1].

Higher education in Germany differs significantly from the Kazakh system. One of the basic principles
of organizing a German higher school is academic freedom, which has many different consequences and
manifestations: Not only universities themselves are autonomous entities, but every member of the university
community-has freedom and independence. In education in Germany there is no strict order. The students of
the German universityare left to their own devices, which gives freedom of choice and action, but requires
self-discipline and responsibility.

Education in Germany is such that a student at a German university does not need to attend classes with
hisclassmates. He must independently choose a certain specialty and a training programme, organize a
curriculum and personal time in accordance with the requirements that are imposed on students on this
program. The student can go to seminars and lectures at random, choose time for practice and internships,
and find free time for gig. To deep into the theory at the university, and with practice to get acquainted at the
enterprise - dual training becomes more and more popular among graduates of universities. For the economy
this is also a positive indicator - over the past ten years the number of students who are ready to study
directly at work has doubled, the unemployment rate in Germany has been declining, while in other
European countries it has reached a critical point.

Owing to the so-called dual education system, the essence of which is that graduates receive a higher
education diploma supported by longterm work experience.
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On the basis of scientific and pedagogical literature devoted to the experience of the dual system of vo-
cational training in Germany, where the dual education system was born (G.A. Fedotov, VA Teshev, As
Rodikov, EA Korchagina, An Kirilovsky et al.), it can be concluded that the Institute of social partnership
with a clear determination of interests and responsibilities as an educational institution and a specific indus-
trial enterprise was defined as the main strategic factor of the German dual form of vocational education.

At the same time, the leading role is played by the employer. As the main indicators characterizing the
dual form, are qualitatively peculiar periods of its formation. The presented organizational and pedagogical
model of vocational training in the FRG includes industrial and craft vocational training, according to which
the didactic approaches to the construction of curricula, programs, to the development of teaching methods
that meet the standards of the countries of the European commonwealth are formulated. It should be noted
that the dual system of Germany provides for early diagnosis of the professional interests of students and
their propensity [2].

Theoretical education at the University is a lot and at the same time not enough. Though, not every ap-
plicant wants to study, not everyone can financially support themselves during the studentship. Therefore,
many companies, especially those well-known world giants or mid-level, offer a framework for dual educa-
tion system (dualesStudium): paid internship at the company and theory at the University.

Among the «dual» graduates, there are many successful people: Bernhard Schreyer, CEO of Heidel-
berger Druckmaschinen AG; Hans-Jiirgen Budenbender, member of the board of Sparkassen-Versicherung
Sachsen; Andreas Bernhardt, former CEO of Alcatel SEL. All three are.an excellent example of that the new
system is working on.

The dual system of vocational training, which has received worldwide recognition as a form of training,
is based on the maximum attraction of conditions of real production for mastering the profession by students
of different levels of professional training. The dual system makes it possible to combine theoretical and
practical training in the educational process, and the study of theory in an institution is supplemented by
practical training at a production enterprise, the future employment place.

Along with the concept of the «dual training systemy, the concepts «dual training model», «dual train-
ing technology», referring to the vocational training system and, in fact, defined by the meaning of the word
duality as a duality, ambiguity, are used.

If dual training is defined as a form of training that.involves the combination of training in an educa-
tional institution with periods of production activity, the dual training model is a system of methods, organi-
zational forms, means of their implementation, as well as the techniques of pedagogical technology in condi-
tions of professional training on the basis of interaction between the educational institution and enterprise.

In research of B. T. Likhachev under pedagogical technology determined the set of psychological and
pedagogical installations with a certain social kit and arrangement of forms, methods, ways and methods of
training, and also educational means is defined; which in turn define tools of educational process.

Under the teaching technology, according to V.M. Monakhov, can be understood as a well-thought-out
model for designing, organizing and conducting the educational process with joint pedagogical activity with
unconditional provision of comfortable conditions for both students and the teacher.

Technology answers the question — how best to achieve the goals of training, management of this pro-
cess. Some ways to improve the quality of practical training of specialists in professional activities abroad
are considered in various studies [3].

Dual training is a type of training in which the theoretical part of the training is conducted on the basis
of an educational organization, and practical — in the workplace. This system of training future specialists is
aimed at improving the model for the training of professional personnel, taking into account economic needs
in specialists to increase the investment interest of the regions.

The main advantages of dual training are:

— First, high level of employment of graduates;

— Secondly, the achievement of high motivation for obtaining knowledge, the psychology of the future
worker is formed.

In Kazakhstan, dual training is mentioned in the Law of the Republic of Kazakhstan «On Education» in
edition No. 398-V of 13.11.15: «dual training - a form of training, combining training in the organization of
education with mandatory periods of training and practice in the enterprise with the provision of jobs and
compensation payments by students with equal responsibility of the enterprise, educational institution and
student» [4].
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In recent years, the problem of employment has been paying close attention. A legal basis has been
created for the employment of graduates in the labor market of Kazakhstan; responsible positions in 2002 by
the order of the Ministry of Labor and Social Protection of the population of the Republic of Kazakhstan are
included in the Qualification Handbook of managers, specialists and other employees.

For the adoption of conceptual solutions for the employment of graduates of higher education
institutions, who are trained in state order, the Ministry held a number of meetings, round tables with
representatives of the Ministry of Labor and Social Protection of Population, the Confederation of Employers
of the Republic of Kazakhstan, the Eurasian Industrial Association. Information and Analytical Center
«Education and Career» of universities, as well as other activities [5].

The issues of training modern specialists in the system of dual education, various aspects of
professional educational services of the dual system of training, networking are widely discussed. In this area
there are interesting works of Kazakh and foreign scientists: the experience of modernization of education,
the prerequisites for its orientation toward the needs of real production in the conditions of acute shortage of
qualified personnel in many sectors of the national economy, the differences between dual and traditional
systems of higher education.

In the context of implementing the policy of import substitution and as a result of active innovative
industrialization of domestic production, the urgency of integrating the educational process with profile
organizations has increased many-fold. Business needs qualified personnel, who' along with theoretical
training have practical skills in working with modern equipment, have.modern technologies. In fact, this is
called dual training, the result of which is the training of future cadres. Dual training in the classical sense is
a form of training that combines theoretical training in an educational institution and practical training at a
production enterprise. The basic principle of the dual system of education is the equal social responsibility of
educational organizations and enterprises for the quality of personnel training. This system serves the
interests of all parties involved in it - profile enterprises (business partners), students and the government,
since for the enterprise it is a real opportunity to prepare qualified personnel for themselves, while reducing
the costs of finding and selecting of employees, their re<training and professional adaptation; for students -
adaptation to real work (identification with production).and a high probability of successful employment
after graduation.

Kazakhstan has identified sectors that need personnel (agriculture, transport, metallurgy and mechanical
engineering, oil and gas and chemical production), and educational institutions where they can prepare the
stuff. Nowadays Kazakhstan has moved quite far along the path of the plan of implementation. The country
has established an organization that conducts and coordinates work in this area (Methodology of dual educa-
tion system management), developed model curricula and educational programs in the field, the novelty of
which is that more than 40-50 percent of the training time allocated to work practice [6].

In Kazakhstan, there are 24 experimental sites on the principle of the formation of a diploma in the
format of «theory, enshrined in practice» on the basis of colleges in all 16 regions.In order to implement such
professional training, an_agreement was signed between the Ministry of Education and Science of the
Republic of Kazakhstan and the German Society for International Cooperation (GIZ) on the implementation
of the pilot project.«Introduction of dual training in Kazakhstan» of April 1, 2013. Within the framework of
the Agreement, the development and implementation of the principles of dual training on the basis of
German educational standards, taking into account the needs of the economy of the RK, expert support for
the activities of the National Council for the training of professional and technical personnel are envisaged.

Taking <into account the specifics of each region, such German trades were offered: «Industrial
mechanic», . «Industrial electrician», «Electronic engineer of automated machinery», «Farmery,
«Mechatronics of agricultural machinesy [7].

With regard to the introduction of dual training, the system of higher education lags somewhat behind
the secondary vocational education. There is no single state program and pilot projects for higher educational
institutions, and basically dual training in higher education institutions is realized for the sake of own initia-
tives.

In the triangle «enterprise — university — learner» many problems are related to the activities of enter-
prises. These should include the following:

1. Insufficient interest of employers in investing such a form of training. To increase the interest of en-
terprises in joint training of personnel, more than a million dollars have been allocated from the state budget
in Kazakhstan. The money must go to update the qualification requirements that companies impose on their
employees. In addition, the Ministry of Education of Kazakhstan proposed to reduce the taxable income of
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enterprises operating in the dual system by the amount of expenses for training, retraining and raising the
level of skills of staff with a coefficient of 1.5.

2. Insufficiently high level of equipping local production with modern scientific technologies; As a re-
sult, students often master only working specialties, performing weeding, plant transplanting and similar
work;

3. Insufficient interest of employers in transferring «industrial secrets» to potential competitors;

4. For enterprises of forestry and agriculture - seasonal nature of work, dependence on weather condi-
tions, the need for transport [8].

In the system in the organization of the activity of universities on the introduction of dual training there
is a certain specificity.

The Latin expression says: usus magister estoptimus or practice is the best teacher. Traditional-higher
education often pays too much time on the theoretical component, leaving the practical partof the training in
the background. However, the implementation of dual training in the preparation of bachelors in a university
makes it possible to create structural units that provide practical training for trainees on the base of an organ-
ization that must carry out activities on the profile of the educational program. The putpose of creating the
basic departments is the practical training of students in the relevant educational program by implementing
the educational organization part of the educational program of the relevant profile:

The activity of the basic departments should be aimed at the implementation of the following goals:

— organization and carrying out in laboratories of the enterprise or the organization of training sessions
with students of full-time departments according to curricula of the educational erganizations;

— preparation and implementation of author's elective courses on the subject of enterprises and organi-
zations for the purpose of professional orientation of students and their further employment at the request of
enterprises and organizations;

— organization and ensuring the passage of industrial and pre-diploma practices of full-time students;

— management of diploma projects;

— involvement of students of educational organizations. to research and design works of enterprises and
organizations.

In order to form a vocational education oriented to real production, it is necessary to carry out an
inventory of educational programs for their compliance with the requirements of employers, to develop pilot
programs for resourcing that ensure the implementation of dual education.

A new system of practice-oriented vocational education should receive a number of modemn
characteristics that are methodologically related to market approaches to the functioning of the Kazakh
economy. The most important of these are: the public-government model of governance; the formation of a
modern model of qualifications;:modernization of educational standards and programs in accordance with
the new qualification system;-changing the mechanisms for implementing educational programs, taking into
account the flexibility and diversity of educational trajectories, the search for the most effective
combinations of educational resources in both the state and non-state sector of vocational education and
training, involving various social groups in the responsibility of educational organizations of the adult
population, and the target order of both public and private educational organizations; new approaches to the
planning and financing of educational programs; new construction of the educational network; transparent
requirements for employees of vocational education organizations; the formation of an external evaluation of
the results of education and training; modernization of statistics in vocational education; a new model of
management motivation and personnel of educational organizations on the final results.

An important innovation is the certification of graduates, that is, future specialists. Previously, the qual-
ification of a young graduate was confirmed by a commission on the final certification of educational organ-
izations. Today, the Law of the RK «On Educationy, the procedure for assigning qualifications to graduates
is separated from the training process. Since 2012, in accordance with the order of the Head of State in Ka-
zakhstan, work has begun to transfer this function to a competitive environment, employers' associations. To
date, there are three certification centers - in the tourism, mining and oil and gas industry.

Among the new measures to strengthen the links between the university and a third-party organization
is the introduction of practice-oriented higher education programs - applied bachelor's degree. Graduates of
the applied bachelor degree trained on the dual system will be able to work in the conditions of introduction
of modern production technologies, when the requirements to the qualification of the worker increase.

The Ministry of education and science approved the rules for the organization of dual training in organ-
izations of technical and vocational education. In addition, during the course of industrial training, students
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may be enrolled in working experience. The idea of dual training acquires its real practical contours. Interac-
tion of education with business, subjects of labor markets is one of the components of the modern model,
which is in demand by society.

The Ministry of Education and Science pays special attention to the level of education of engineering
and technical specialists, because they are primarily necessary for the innovative development of our coun-
try's economy.

«In the context of global competition and the need for economic diversification, the research team of
the project identified six priorities that should be considered if Kazakhstan plans to achieve the President's
vision for 2050. These priorities are the most important elements in the development of human capital. The
first three priorities are aimed at increasing the productivity of the education system. The last three priorities
highlight the actions of the state related to the overall capacity of the system, the financing, leadership and
management necessary to improve efficiency» [9].

Cooperation between the university and enterprises has long been, as they say, in the trend of the na-
tional educational policy. According to experts, now companies are more interested than ever in the fact that
specialists come to them already prepared from universities. «Recently, a great deal of interest in qualified
personnel has arisen at enterprises. If in the past the university went to the enterprise, now, on the contrary,
the enterprise goes to universities. Manufacturing companies that come to the Kazakhstan market, building a
strategy for personnel development, initially pay much attention to the «wotk with universities» block. Their
task is to build interaction with educational institutions so that, on the one hand, they can introduce their
qualification requirements at the training stage, and on the other hand, create-a flow of these personnel to
their enterprises».

The state is now making significant efforts to reorient the education system to the needs of economic
development. All of the above priorities are aimed at training those professionals who really need the indus-
trial and social sector. This is a pledge and demand for graduates, and the dynamic development of produc-
tion.

Knowledge and skills of specialists, their willingness.to work in accordance with world quality stand-
ards determine the viability of entire industries, their-ability to resist competitors from other countries. The
need for the development of human resources is equally felt in many industrial sectors and sectors.

The most acute problems of the Kazakh vocational education system remain the lack of modern equip-
ment, materials and technologies in educational institutions, low prestige of working specialties, and insuffi-
ciently effective career guidance. An impottant practical step towards its transformation and improvement in
recent years has been the organization of competitions of professional skills among young professionals. One
of such competitions is WorldSkills International.

WorldSkills International (WSI) is an international non-profit association whose goal is to improve the
status and standards of vocational training and qualifications around the world, to popularize working profes-
sions through international competitions around the world. It was founded in 1953. To date, 77 countries are
participating in the organization's activities, including Kazakhstan.

WSI's mission calls for drawing attention to working professions and creating conditions for the devel-
opment of high professional standards. Its main activity is the organization and conduct of professional com-
petitions of various levels for young people under the age of 22 years. Once every two years, the World
Championship of WorldSkills working professions is held, which is also called the «Olympiad for Workers».
Currently, thisiis the largest competition of this kind.

The mission of WorldSkills Kazakhstan is to form mechanisms for staffing high-tech industries for the
technical professions on the basis of international standards, including mechanisms for vocational guidance,
training, the formation of expert communities and increasing labor productivity.

Basic goals:

1. Identification of the best world practices of professional training for young people and their introduc-
tion into the system of technical and vocational education of the Republic of Kazakhstan;

2. Stimulation of innovative processes and introduction of new teaching technologies in the system of
TVET of Kazakhstan,;

3. Development of Kazakhstan's expert community through regular methodological assistance for im-
proving curricula;

4. Raising the status of a man of labor and the prestige of technical professions.

Thus, the dual system of training is an innovative type of organization of targeted vocational training,
which implies coherance between the educational and production spheres in training specialists.
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The idea of dual learning acquires its real practical contours. The interaction of education with business,
the subjects of labor markets is one of the components of the modern model, which is in demand by society.

The implementation of dual training will promote the development of practice-oriented approaches to
the training of modern specialists, including for the agro-industrial complex of the region and the country as
a whole.

The «dual» training system in Kazakhstan will ensure the successful entry of young people into the la-
bor market and the qualitative growth of their professional competencies.

Effective development of dual training, and, ultimately, professional training of personnel is possible
only with joint efforts from enterprises, educational organizations, trainees. Therefore, it is necessary to have
a clear, systematic, legislatively justified coordination of interaction of all participants in the process.

References

1 AmnwmkeeB A.A. CoBpemeHHasi CTpyKTypa obpa3oBanus B ['epmanun / A.A. Auukees, E.A. Aptypos// Almamater. — 2012.
— Ne 3. — C. 67-68.

2 TI'puropsesa H.B. I[Toaxomsl 1 NpHHIMIBI OpraHU3aUN AyalbHOTO 00ydeHus B TexHudeckoM Byse / H.B. I'puropnesa // Ha-
yunbiii ¢popym: Ilegaroruka u ncuxonorus: c0. cr. no marepuanam [V MexayHap. Hayd.-npakT. KoHb. — No'2(4). — M.: U3n.
«MIIHO», 2017. — C. 7-11.

3 Moposos E.A. K Bompocy 0 mpakTH4eckod MOATOTOBKE CIEIMAIUCTOB MO coluaibHoil padore / E.A. Mopo3os // BectH.
Tomckoro roc. nex. yu-ta. — 2011. — Ne 4. — C. 151-155.

4 3axon Pecny6muxu Kazaxcran «O6 obpazoBanum» (2007) (c u3M. u norm. no coctosHuo Ha 11.07.2017 r.) [DnexkTpoHHbIH
pecype]. — Pexxum nocryma: https://online.zakon.kz/document/?doc_id=30118747.

5 Kananosa III.M. HarmonansHast cucrema n oOpa3oBaTelibHbIE CTaHZapPThL BEIcIIero odpazoBanns B Pecrybinke Kasaxcran.
Amnanutudeckuil oknan (2-e mu3m., nepepad. u pom.): 74-04 / IIIL.M. Kananosa, C.M. Omup6aeB / MccnenoBaTesbCKuii EHTP MPo-
65eM KadyecTBa MOATOTOBKH CIELUATNCTOB HAI[MOHAIBLHOTO HCCIIEI0BaTEIbCKOro TexHonornyeckoro yuusepcurera « MUCHCy. —
M.: UccnenoBar. neHTp npobieM KayecTBa MOArOTOBKY crieruanucTos, 2009. — C. 74, 75.

6 3asxuna P.A. VIHHOBanMOHHEIH By3 Kak CyOBEKT ceTeBoro B3ammopercTsust / P.A. 3askuna // Bricir. o6pazosanue B Poc-
cun. — 2013. — Ne 4. — C. 118-124.

7 KoopauHauoHHas TPYIINa Ha HAIIMOHAIEHOM YPOBHE IO BOIIPOCaM IyainbHOTo oOydeHus oT 8 uroist 2014 r. [DneKTpOHHBIN
pecype]. — Pexxum nocryna: www.rnme.kz/.../2013...08-08.../2013.../472-proekt-vnedrenie-dualnogo-obucheniya.

8 Bparunen JI.A. Bo3MoxxHOCTH AyanbHOTO 00y4eHHsI B CHCTEMe «BY3 — pon3BoacTBo» / JIA. bparnnen. — Kocranait: KI'Y
uM. A. baiitypcsinosa, 2014. — C. 15-17.

9 CarunraeBa A. Pa3paboTka cTpaTernueckux HalpasiIeHHH peopmupoBanus odpasoBanus Pecrryonukn Kazaxcran na 2015-
2020 rr. JInarHoctmyeckuii otuer / A. CarunraeBa, JI. Bpumxkec, K. MaxJladpmun, I1. Mexucto, M.-/I. [Ipammona, H. Arobacepa,
M. KumkenTaeBa, A Kynaxmerosa, M. CanBakacoBa, B. 'acekoB, H. 'anumypar, M. Kaunusr, /1. @unn, 1. xouc, O Makl unnec,
J.Xapsu, J.bunsnos, X.CarsiasikoBa. —Actana: Muauronpunr, 2014. — 182 ¢. — C. 99, 100.

K.I'. XKakusnosa, M.E. MycaTtaeBa

Koo kasipri xarnaiaa KcinTik OKbITY MAMaHAAPBIH JaspJiay
TeXHOJIOTHSICHI peTiHJe AyaJabl OKBITYAbI )Ky3ere acbipy

Maxkamaia OTAHIBIK JKOHE IISTeNIIK TKIPUOCHI KAIBIITACTBIPY JKOHE JaMBITY; Jyallibl OKBITY
TYKBIDBIMIAMACHIH KEH JKOHE Tap MaFblHaJa TYCIHIIPYIl KapacTelpy, IOCTYPJ JKOHE Ayalibl OKBITY
JKylenepiHiH alpbIKIIa CHIAaTTaMalapblH KeNTIpy; KOO Ka3ipri jkarJalblHIa KOCINTIK OKBITY MaMaHAApBhIH
Jasipiay TEXHOJOTHSCHIH; OLiM MEH OHAIPIC apachlHAAFbl albIPMAIIBUIBIKTBI KO0, IyalIbl OKBITY MEH
K3Ci0M  OKBITy OakajaBpiapblH Haspiiay THIMIUIT; >KOFapbl OKy OPBIHAAPHIMEH OHBI JKY3€re achlpy
NpaKTUKACkl; OM3HeC Myienepin OipikTipy; Ou3HecTiH, OoJaliak MaMaHHbIH JKOHE MEMIICKETTiH My IelepiH
OipiKTipeTiH Iyayiibl OKBITYABIH MOHI KapacThIPbUIABL. ABTOpPJap FHUIBIMH JKOHE OKy oAeOHeTi HeriiHme
TaJIaHbIn, ['epMaHusiiarsl Kocibu OimiM OepyIiH Ayanapl KyieciHiH Taxipubecine apHAIABI KHE TyasIbl
6imiM Oepy xkyiteci maiina 6onael. Bynan onaa 6inim GepymiH Ayanpl xKyiieci TybIHAAI, HEMIC KSCINTIK OitimM
Oepynin myangs! (GopMAacHIHBIH HETi3ri >Kyiie KaJbIITacTHIpYMIBI (hakTopsl OuTiM Oepy MeKeMeciHiH e,
Oenriyi Oip ©HEPKACINTIK KOCIMOPBHIHHBIH J1a MYAAEIepi MEH MIHACTTepiH HAKTHl aHBIKTAHTHIH QJIEYMETTIK
OpINTeCTIK MHCTUTYTHI OOJIBI JEM KOPBITHIHIBI KacayFa Oonanpl. KaszakcTaHmarbsl kocimTik OiniM Gepy
KyHeciHaeri nmpoGiiemanap OOJBINT OKY OPBIHIAPBIHIAFEI Ka3ipri Ke3/eri 3aMaHayH a0 bpIKTap, MaTepraiap
MEH TEeXHOJIOTMSUIAPABIH JKETICIEeYIIIri, )YMbIC MaMaHIBIKTApbl OelesiHiH TOMEHJIri, KacinTik Oaraap
0epy )KYMBICHIHBIH JKETKITIKCI3ir 3epTTemnIi.

Kinm co30ep: nmyanuel 6imiM Gepy, KoCINTiK OKbITY, OakalaBpiapAbl Ayaijasl Aaspiay, ’oo OiutiMm Oepy,
Kas3ipri 3aMaHayu Iyaiibl OKBITY JKyieci, Tyanasl 6iniM 6epy Taxipubeci.
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K.I'. Kakusanosa, M.E. MycaraeBa

Peanu3zanusi 1yajJJbHOro 00pa3oBaHusl KaAK TEXHOJIOTHUA MOATOTOBKY 0aKajliaBpoB
npogeccHoHAIBLHOT0 00y4YeHNsI B COBPEMEHHBIX YCJI0BHUSIX By3a

B craTtbe paccMOTpEHBI CYIIHOCTh AyadbHOTO OOYYeHHMs, OTCUSCTBEHHBIH U 3apyOeKHBIH OIBIT er0 CTaHOB-
JICHUS U Pa3BUTHUS. YTOUHEHO MOHATHE JyaJlbHOTO 00y4eHHUs B IIUPOKOM U Y3KOM CMbICIax. IIpuBeneHs! oT-
JIMYUTEIbHBIE XapaKTEPUCTHKN TPAAULUOHHOM U NyaJlbHOH CHCTEM 00y4YeHHUs, TEXHOJIOTUS TOATOTOBKH CIIe-
[IMAJIMCTOB MPO(ECCHOHATBHOTO 00y4YeHNs B COBPEMEHHBIX YCJIOBHAX By3a. [loKa3aHbl IMKBHIALMS Pa3pbIBa
Mexy 00pa30BaHHEM H MPOU3BOJACTBOM, 3P PEeKTHBHOCTh TyanbHOro o0y4eHus: 1 GOpPMbI OATOTOBKH Oaka-
JIaBpOB MPO(PECCHOHAILHOTO O0y4eHHs, MPaKTHKa ero BHEAPEHHS YUPEKACHHUSMH BBHICIIETO 00Opa3oBaHHUS,
o0beMHEHNEe HHTEPECOB OM3Heca, Oy IyIero crenuanicra u rocyfapersa. Craths Oblia IpoaHATN3HPOBaHA
Ha OCHOBE HAyYHO-TIE[IarOTHUYECKON JNTEepaTyphl, MOCBSIIEHHOW ONBITYy AyallbHOH CHCTEMBI NpOogeccHo-
HaJILHOH MOJTr0TOBKY B ['epMaHuy, Iie ¥ 3apoAnIach AyanbHas cucTeMa oOpa3oBaHus. CliellaH BEIBOZ O TOM,
YTO OCHOBHBIM CHCTEMOOOPa3yIOIM (pakTopoM HEMENKOH TyalsHOH GopMBbI IpoheCcCHOHAIEHOTO 00pa3o-
BaHHs ObUI ONpee]IeH HHCTUTYT COLMAIBHOTO NApTHEPCTBA, C YETKUM Pa3iInuHeM MHTEPECOB H-00s3aHHO-
CTel Kak 00pa3oBaTEIbHOTO YUYPEXKICHUS, TaK M KOHKPETHOIO MPOMBIIUICHHOTO NPEINPUATHSA. ABTOpaMU
U3y4YeHbI NPOOIEMbl Ka3aXCTAHCKONW CHCTEMBI MPO(ECcCHOHANEHOr0 00pa3oBaHus, I/le MMEIOTCS. HEOCTATKH
COBPEMEHHOT'0 000pYJOBAaHUS, MaTEPHAIOB M TEXHOJOTMH B y4eOHBIX 3aBEICHMAX, HAOMIOIAIOTCA HU3KUN
MIPECTIDK pabovnX CrIeNUaIbHOCTEH, HeocTaTouHas 3 QEeKTHBHOCTE PO OPUCHTAIIMOHHOI Pa0OTHL

Knrouegvie cnosa: AyaJIbHOC 06pa30BaHI/Ie, HpO(beCCI/IOHaIIbHOG 06yquHe, AyallbHas NoAroTOBKa OakaJaB-
POB, 06pa3OBaHI/Ie B BY3€, COBpEMCHHAas CUCTEMA NyaJIbHOT'O 06yquI/151, OIIBIT AYAJIbHOT'O 06pa303aHI/151.
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