The last President's Address to people of Kazakhstan declares, “That creating a science-based
economy first of all increases the capacity of Kazakhstan science in general. Therefore, the legislation on
venture capital, intellectual property protection, support for research and innovation, and the
commercialisation of scientific research should be improved” [3]. Additionally, social targeting and the
balance of social interests should become the foundation of modern educational policy. The strategic
objectives of education modernisation can only be achieved in the process of constant interaction between
educational system with the national economy, science, culture, health care, all relevant departments and
public organisations, parents, and employers [8, 302-313]. Educated personnel should be more informed
about the complex system of education in schools and universities. In order for these goals to be
successfully achieved, these systems need to be coherent with the strategies and aims for education in
Kazakhstan.

In conclusion, there are many factors affecting education, which are making it complex regarding
Kazakhstan’s reality. Education as a social field is based on the development of scientific and
technological capacity. This should not be seen as an accompanying factor, but viewed as.one of the
principle factors of economy and politics, as well as having the same features and controlled methods.

This article attempted to show that education is a quite complex system, and found out that state
control over education is very important because it directly affects the future development of the country.
In this regard, special attention in reforming the educational process needs to be devoted to correcting the
problems of education management and financing. The reforming of this sector is‘not only limited to
economic issues, but the government should also take into account the issues-of quality and relevance of
education to modern requirements. The ability to train citizens is classified as investment in human
resources. These specialists then begin to form the intellectual capital of the nation. Such investments
must harmoniously relate to the progressive development of the productive sector and the economic
policy of the state.
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MOTIVATION AS FORMATION OF PROFESSIONAL ORIENTATION OF THE FUTURE
SPECIALIST

Abstract

In article orientation acts as a motive and as a behavior regulator — satisfactions of the leading
requirements of interests of the person, in particular needs of improving of the professional skill.
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In literature professional-pedagogical orientation is defined as steady interest in a profession, in
unities on the social and cognitive activity which is expressed in aspiration and readiness to responsibly
carry out pedagogical duties.

Stages of development of an orientation as notes A.l. Kochetov [1,144] in the most general plan
may be presented in the following way:

a) having an interest as a reflection of steady and actual requirement;

b) developing tendency and steady interest, realized in activity;

¢) becoming aspired with the complex and steady interests and inclinations which have become
the main motives of behavior;

d) developing orientation as a connection of purposefulness with the leading qualities of the
personality.

Contents of the concept of "professional-pedagogical training orientation" is /debated differently
by separate authors. N.V. Malakhov allocates two aspects in the content of professional-pedagogical
orientation of training: the subject-methodical aspect connected with "school" orientation of the
disciplines studied in pedagogical higher education institutions, and the general pedagogical aspect
connected with the developing of students personal qualities as a teacher. He considers that "... in the
higher education institutions training teachers the requirement of a professional orientation has to be
brought together to that in carrying out all types of work with students to. provide their comprehensive
orientation to pedagogical work" and adds that it "has to be expressed first of all, in giving to students a
certain orientation on use of corresponding "special"" knowledge in their forthcoming pedagogical work
[2, 138]. VA. Slastenin [3,145] defines professional —pedagogical orientation as a reflection of need for
pedagogical activity acting as a driving force of development of pedagogical abilities that is the
"framework" around which the main qualities of the identity of the teacher are under construction and
packed.

To develop professional - pedagogical orientation of the identity of a future teacher means to
teach students to develop professionally important skills-and qualities. Otherwise, pedagogical education
stops being originally professional education without it and out of it.

It is absolutely obvious that the first necessary condition of developing professional orientation
includes in emergence of selectively positive attitude of the person to a profession or to its separate
sides. It is about emergence of the'subjective attitude , but not about those objective connections which
can take place between a person and a profession. Arising of the subjective attitude is defined by the
developed objective attitudes. The instruction on selectively —positive attitude of the person doesn't open,
however, the psychological content of his professional orientation. The concept "attitude to a profession”
itself is psychologically empty as reflects only the direction of our activity and indicates its object.
Different requirements and aspirations can be on the basis of the positive attitude of several people to
the same profession. Only by the analysis of system of the motives which are the cornerstone of the
subjective attitude it is possible to judge its actual psychological content. Sharing opinion of P.A.
Shavir [5,26] we think that a complete professional orientation is a circle (variety) of motives of
preference tora profession. The selective attitude to a profession most often begins with emergence of the
private motives connected with the separate parts of content of a certain activity or with activity process,
or with any external attributes of a profession. Under certain conditions for the person many factors
connected with a profession can become private motives: its creative opportunities, prospects of
professional growth, prestige of a profession, its public importance, material, hygienic and other working
conditions, its compliance to habits, features of a character, etc. It demonstrates that the professional
orientation is based on a wide range of requirements, interests, ideals, aims of the person. The
professional orientation is fuller, the more multilateral sense is made for the person by the choice of this
kind of activity, the more versatile satisfaction received from realization of this intention.

The professional orientation of a large group of people can include the same motives and still to
be various. It is caused by the fact that the system of motives always assumes their certain organization,
structure. The same motives can be organized variously, are in various relations of a taxonomy. And it is
especially important when the leading motives can be various.
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Usually motives which are the cornerstone of a professional orientation are heterogeneous by
origin, nature of connection with object (profession).

It is possible to allocate several motives according to P. A. Shavir [5,48]:

a) the motives expressing need what makes the main content of a profession;

b) the motives connected with reflection of some features of a profession in public consciousness
(motives of prestige, the public importance of a profession);

c¢) the motives expressing earlier developed needs of the personality actualized at interaction with
a profession (motives of self-disclosure and self-conformation, material requirements, features of a
character, habits, etc.);

d) the motives expressing features of consciousness of the personality in the conditions of
interaction with a profession (conviction in own suitability, in possession of sufficient creative potential,
that the planned way is also "my calling", etc.);

¢) the motives expressing interest of the person in external, objectively insignificant attributes of a
profession. Quite often it is these motives that generate aspiration to separate "romantic" professions.

Essential distinction of the specified groups of motives consists in their unequal telation to the
objective content of professional activity. The motives referred to the first group do close and necessary
to the person more essential in this activity, in what its objective appointment is<Other groups of motives
are not connected so intimately with the main content of activity. They crystallize the need not so much
in the activity so how many in various, connected with its circumstances. It is<undoubted that the
specified groups of motives are not equivalent on meaning for development.of the personality in the
conditions of this activity.

The motive which is integrally connected with the content or process of activity provides that
continued attention to it, that enthusiasm which leads to the development of the corresponding abilities.
This motive induces the person to estimate himself, t he knowledge and moral qualities in the light of
requirements of this activity. Thereby this motive is the most important psychological prerequisite of self-
education.

It is impossible to underestimate a role.~of the other groups of motives. However their
importance in structure of a professional orientation depends on whether they supplement the motive
answering to the objective content of a profession or "compete" with it. In cases when the motive
relating to the second - fifth groups occupies the leading position, the level of a professional orientation
to a greater or lesser extent decreases because. its core — enthusiasm for the content of work is weakened
in it.

Based on the stated arguments, under professional orientation we see the degree of compliance
of the leading motive of preference to a profession (therefore, its personal sense) to the objective content
of a profession. At the high level of an orientation close and necessary to person is the most essential in
this activity what makes its main content, in what its objective appointment consists. At the low level of
an orientation the leading motive expresses the need not so much in the activity as how many in
various, related circumstances.

The main indicator of level is pithiness and depth of a professional interest taking into account
its position in.the system of the motives forming a professional orientation. It is obvious that without
rather high level of a professional orientation optimum interaction between the person and the work
elected by him is impossible. Only provided that it may possible to predict successful development of a
creative and moral power of the personality in the course of work.

High level of a professional orientation is that qualitative feature of structure of motives of the
personality which expresses unity of interests of society and the personality in the sphere of professional
self-determination. And only in case of prevalence of collateral motive becomes necessary to provide
shift of motives in order that further increase of professional orientation level has become possible.

At prevalence of direct motives (the motives which are integrally connected with the content of
the carried-out activity if there are no effective forms of connections with a proposed profession,
discrepancy between requirements of a profession and level of a professional orientation usually isn't
realized at all. Only in the course of the real, arising in activity interaction, interpenetrations external and
internal prove driving forces of professional orientation development. Thus the professional orientation
can be presented on a wide range of requirements, motives, ideals, directions leading to the purpose.
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'Kanmuaar QUIONOrHYeckuX HayK, IOIEHT,
*MarucTp QUIONOTHYECKHX HayK, IPENoIaBaTelh
Kadenpa npaktudaeckoro Kkypca Ka3axcKoro si3blKa
Kaparangunckuii yrocynapctenHsiii yausepcureT UM.E.A.bykeroBa

AKTYAJIBHOCTbD NOJIUA3BIYHOI'O OBPA30OBAHUSA

AnHomauus

B cmamwve paccmampusaiomes npobnemvl  NOIUA3LINHO20 OOPA308AHUSL, MENCKYIbMYPHAS

KOMRemeHyusi, NoC1e0Cmaus NOIUA3LIYH020 00pazoeanus, A3vikogas cumyayus Kazaxcmana. A makoice
paccmacmpusaemcs NPUKIAOHOe 3HA4eHUe NOTUSA3bIYUS U €20 POilb

KiroueBble ci10Ba: OWIMHTB, ABYSI3BIYHE,TONA3BIUYNE, KOMIICTCHLNS, TUHTBOKYIBTYPOJIOT U
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Cucrema oOpazoBanus Kazaxcrana HyXmaeTcs B KOPEHHOW MojepHu3anuu. B oOpazoBanum
PecnyOnuku Kazaxcran mpoTekaeT mporecc IMMPOKOTO BHEIPEHUS MOMUA3BIYHOTO 00pa3oBaHUS IS
MMOATOTOBKHA KOHKYPEHTOCIIOCOOHBIX CIEIHAIUCTOB, BIANCIONINX  TOCYAAPCTBEHHBIM, DPYCCKUM U
AHTIMICKUM SI3bIKaMH. 3HaHUE HECKOJIBKUX S3BIKOB - 3TO BESTHHE COBPEMEHHOCTH.

[MonuszpraHoe 00pa3oBaHUE — BTO . OJHOBPEMEHHOE OBJAJICHUE HECKOJIBKUMH S3bIKAMH |
YBO)XHUTEIHHOE OTHOIICHHWE K KYJIbTypaM H3yYaeMbIX S3BIKOB. JlJIT OCYIIECTBIIEHUS HYKEH IEJIOCTHBIN
MOJTXO0JT, KOTOPBIH Mo/Ipa3yMeBaeT 00yUIeHHE TPEM SI3bIKaM, Pa3BUTHE MOJUA3BIKOBOH JIMYHOCTH.

Hns peanuzanun Konnenuun passutus odpazoBanus Pecyomuku Kazaxcran no 2020 roga naer
MOATOTOBKA TOJHSI3BIYHBIX _CIEHUAMCTOB. KOHKYpEeTHOCIIOCOOHBIN CIEIUANMCT MOJKEH 3HATh TPU
sI3pIKa, TO €CTh, Ka3aXCKHUW . A3BIK, KaK TOCYJapCTBEHHBIA S3BIK, PYCCKAW S3BIK, KaK S3BIK
MEXHAIIMOHAIFHOTO OOLICHNS 1 AHTIIMICKHUM A3BIK, KaK MEXIYHAPOIHBIN S3bIK.

Oco0eHHOE /MeCTO  3aHMMAeT Ka3aXCKHU SI3bIK, KOTOPBIH KaK CPEICTBO M OOBEKT OOy4YCHHS
Hy)KJaeTcd B pa3padOTKe TEOpEeTHUECKHX M NPUKIAAHBIX KadecTB. lloHnmanme manHoro dakra
BCJIEJICTBUM (YHKIMOHANBHOTO BXOXJICHHS AaHTIHICKOrO si3bIka Ha (OHE IMUPOKOrO YIOTpeOIeHUs
PYCCKOTO sI3bIKa MPUBOAUT K MOUCKY M OTOOPY CIOCOOOB, IPUEMOB U METOAMK aKTHBU3ALMH 0COOOTO
W3Y4YCHUS TUHTBOAUIAKTUYECKIX OCHOB Ka3aXCKOI'O SI3bIKA.

B cBs1311 ¢ 5THIM HEOOXOMMO PEIIUTH CIEAYIOIINE 3a0a4H:

— CO3flaHMe HOBAaTOPCKOTO MPEICTAaBICHHS O MpenojaBareie U o0ydaeMoM (CTyneHTe 0o
ydJamieMcsi) Kak CyObeKTaX MOJUS3bIYHOT0 00pa30BaHuS,

— COXpaHEHHE MPEEMCTBEHHOCTH MOJUSA3BITHOTO 00pa30BaHUs Ha Pa3IMYHBIX YPOBHIX CHCTEMBI
o0OpasoBanus (IOIIKOJIBLHOE — CPEIHEE — BBICIIIEE — ITOCIEBY30BCKOE 00pa30BaHuUE);

— COIOCTaBUTENBHBIN aHAIIN3 NPU CPABHEHUM CIIEMU(PUYHBIX YePT MpHU 00yUSHUH Ka3aXCKOMY U
aHTIUHCKOMY, PyCCKOMY M aHTJIIMICKOMY, Ka3aXCKOMY — PYCCKOMY — aHTJIMHCKOMY SI3bIKaM;

— BBISIBIIEHUE JIMHTBOAMIAKTUIECKIX Ka4eCTB I Pa3padO0TKH MPOrpaMM B COCTaBJICHHS yU4eOHO-
METOANYECKUX KOMILICKCOB SI3bIKOBBIX M HESI3BIKOBBIX JUCLIUILINH;

— TIOJITOTOBKA U BBIMTYCK METOJMYCCKHUX MOCOOUH, MyJTbTUMEIUHHBIX CpeACTB.[1, 75]

SI3pIKOBasi TONMUTHKA AODKHA OBITh OPHEHTHMPOBaHA Ha MPEOAOJICHHE pPa3HBIX Mperpag B
MHOTO(QYHKIIMOHAIILHOW JTUCTPUOYIIMH SI3BIKOB. JlOJDKEH OBITh IIENOCTHBIA MOJXOJ]] 1O BHEAPSHUIO
Hay4HBIX MHHOBALUW, KOTOPBIE MOMOTYT HPEOAOJETh TPYAHOCTU MOATOTOBKU MONHI3bIYHBIX KaJpOB,

~258 ~





