
A.A.Injigolyan 

24 Вестник Карагандинского университета 

А.А.Инджиголян  

Қазақстан Республикасындағы социолингвистикалық саясат:  
мəдени аспекті 

Мақалада қазақстандық қоғамдағы тіл саясатының жаңа саласы ретіндегі даму беталыстары 
зерттелген. Автор Қазақстан Республикасындағы тіл саясатының тарихи даму талдауының негізінде 
осы үрдістің күрделі жақтарын көрсетті. Сондай-ақ тіл саясатының саласындағы беталыстарын 
талдаған кезде қазақстандық ғылымына арналған социолингвистика деген жаңа білім саласының 
əдістерін қолданып отыр. Қазақстан Республикасындағы тіл саясатының тиімді моделін жасауына 
арналған мемлекеттің, сараптау қауымдастықтың жəне этникалық топтардың өкілдерінің жаңа 
формаларын іздеу қажеттілігі жайлы ойлар қорытылған. 

 

А.А.Инджиголян  

Cоциолингвистическая политика  
в Республике Kазахстан: культурный аспект 

В статье проанализированы тенденции развития такой новой сферы казахстанского общества, как 
языковая политика. На примере анализа исторической эволюции языковой политики в Республике Ка-
захстан автор показывал проблемные зоны этого процесса, используя при анализе тенденций в облас-
ти языковой политики методы новой для казахстанской науки области знания — социолингвистики. В 
статье сделан вывод о необходимости поиска новых форм взаимодействия государства, экспертного 
сообщества и представителей этнических групп по выработке оптимальной модели языковой полити-
ки в Республике Казахстан. 
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Foreign longitudinal studies of educational and professional strategies of youth 

In this article reviews the international experience of conducting empirical research on the problems of educa-
tion. The main emphasis is on the studies on the educational and professional strategies of young people. A 
review of studies shows that extensive experience in the study of educational issues is collected overseas and 
this review is characterized by the vastness of the topics addressed, and the presence of longitudinal and 
cross-country comparative projects. Research projects are carried out by both state and non-state organiza-
tions and they are also interdisciplinary. 
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Nowadays, the problem of mismatching between the needs of the modern labour market and the educa-

tional and professional choice of the youth raises questions of both theoretical and practical nature against 
social scientists. 

Educational strategies of the youth, as a choice based on certain educational attitudes, bring considera-
ble correctives into the structural changes of the society, labour market education and correlation between 
these mobile systems. 

One of the current problems of the modern world is co-ordination of interacting process between labour 
market and system of professional education. A transfer from the learning to the job activities is an important 
stage in everyone’s lives. «Successful job placement of graduates is a sign of State and society’s investments 
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into education, and an insurance of active involvement of the youth into the labour market, therefore it is 
very important to understand the limits and challenges that arise at this stage» [1]. 

Nowadays, more and more young people get higher education, however they have fewer hopes for 
guaranteed and long-terming employment. The youth has to act in the type of situation when social experi-
ence of the former generations is ineffective, i.e. conventional forms of social and professional development 
are broadly poor, but the new forms are not completely defined or limited by the extra-institutional social 
practices and informal social dependencies. The society of scientists, politicians and experts have a question, 
aroused against it — How to tailor educational organizations to the modern market conditions and to provide 
employment of the young generation. 

As it is commonly known, one of the serious threats to the modern global stability is a growth of unem-
ployment. A British economist, a Nobel Prize winner in economics — Christopher Pissarides notes that «we 
should mind that unemployed one cannot be unemployed for too long, we must give him work experience, so 
that he doesn’t lose a feeling of involvement into the labour force» [2]. He offers further education and more 
profound mastering in different specialties as well as professional development after getting employment as 
a preventative measure. 

In the conditions of acceleration of the modern labour market there is a high need for new analysis of 
impact of objective and subjectve, external and internal factors that influence on educational and professional 
choice of the youth. This stipulates analysis of theoretical and practical achievements in the given field of 
problematic. 

The aim of the given article is an analysis of studies experience in the field of educational strategies of 
the youth and their correspondence to the labour market in the foreign studies. 

Among studies of the stated problematic in Russia one should significantly mention projects of research 
institutes of National research university of the Higher School of Economics (NRU HSE, Moscow), which 
may be distinguished by large scale and frequency. Amongst others, the Institute of statistic researches and 
economy of knowledge at the NRU HSE in co-ordination with the Ministry of the education and science of 
the Russian Federation and Rosstat provides preparation and publication of specialized books about statistics 
in the field of education on the regular basis. These data are the result of monitoring of the economics of ed-
ucation (MEE), which is a system of statistical and sociological surveys, analytical studies aimed at measur-
ing the economic parameters in the sphere of education. The project is implemented on an annual basis since 
2002. The study is unique not only in the Russian, but also in the international practice, it is of integrated 
nature, covers all segments of the education market and its various actors (households, educational institu-
tions of all levels, students and teachers, employers). The result is a fundamentally new information base for 
the development of public policy in the field of education [3]. 

Surveys of management of vocational education institutions, which are an integral part of monitoring 
the economics of education, may be of some interest. They are held every year since the 2003. Survey results 
are systematically published on the site of monitoring the economics of education and in newsletters. The 
purpose of this research is to determine the degree of coherence of strategies with the aims and objectives of 
the state and the realities of society development and awareness of stakeholders about the results in order to 
the necessary adjustments be made in a timely manner [4; 4]. 

The strategies research of management of educational institutions is organized on key policy strategies 
of the institutions: first of all, educational policy (strategies of enrollment, improvement of educational pro-
grams and employment of graduates), pricing, financial, and personnel policies. In each wave factors influ-
encing the choice of a particular strategy are investigated. Such factors include the presentation of the leaders 
on the status of the institution in the education market and the labour market, which has recently become 
more relevant in the view of the ongoing demographic decline and low income of the general public. Also, as 
the factors taken into account the following is considered a state or non-state status of the institution, the type 
settlement in which it is located and industry affiliation. The specificity of the survey held in 2010 is a pro-
found study of the differences in the areas of expertise of the following factors: the effective demand of the 
population, the level of the teaching staff, the intensity of changes of educational programs, as well as the 
employment prospects of graduates, including the assessment of their wages level [4; 4–5]. 

When assessing the factors of graduates employment at the labour market, almost all the managers have 
put a «good training» on the first place. In second place there was such a factor as the «name (brand) of the 
institution» and the third — «practical experience of students». 

An interesting experience, in our opinion, is the focus on the work of the university graduates. Accord-
ing to the authors, the graduates who are now employers themselves act as a very important resource both in 
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the employment of later graduates, and in the funding of research and development, as well as tuition of their 
employees. According to the survey it was found that the most common form of interaction with alumni is an 
invitation to various traditional meetings. This form was noted 61–78 % of the respondents. Such meetings 
as additional personal contacts, allow educational institutions and employers to refer to specific problems 
and their possible mutually-profitable options of the solutions. All forms of interaction are used much more 
frequently in Moscow and in public institutions. Also, an invitation to work as a teacher under contract is 
very useful. It happens very often, that due to the lack of opportunity to read the whole course, graduates are 
invited for at least for short-term exchange of experience at seminars and conferences [4; 21]. 

Another important and characteristic moment of today's reality is that in a survey of masters of Russian 
universities (in the monitoring of the economics of education) from 42 to 60 % of undergraduates work part 
time in different regions. Every fifth student from the junior classes works. It is obvious that the combination 
of study and work will affect the decline in the quality of education of students working. As a result, the re-
ceived experience can help in the initial employment, but received lack of knowledge can have a negative 
impact on professional development later. 

It is significant that the Russian enterprises in recent years began to reconstruct the destroyed in the 
1990s own system of training and further education. According to the survey (within the monitoring of the 
economics of education, held by HSE) employers prefer to send workers for training to other companies, 
rather than to educational institutions. 

A new look at the problem of adaptation of students at the threshold of a professional career is brought 
by a scientific project «Educational strategies Russian students at the stage of entering the labour market: 
Empirical Studies» is devoted to the problem of professional self-determination of senior students at the 
threshold of a career [5; 222]. The study is a variant of the research of the structure of students' visualizations 
of the aims of higher education and the requirements for future work. Hypothesis, being tested during the 
research, of the relationship of these structures allows to identify groups of students that focus on different 
«sets» of representations that make up the educational strategy, and to correlate types of strategies derived 
from the resource potential student and his actions during the training. The empirical base for the study was 
data from the survey of students of higher educational institutions conducted by the Yuriy Levada Analytical 
Centre in 2005 as part of the project «Monitoring the economics of education». An array of data includes 
information on the six regions of Russia, and the total number of respondents was 11 314 persons 
[5; 225, 226]. 

Results of the study show that «the choice of one or another education strategy is due to a number of 
several factors: demographic (age and sex of the respondent), economic (level of resource potential of the 
family), behavioral (actions of the student during the training), and institutional (type and status of the uni-
versity, specialty received)...The main factors affecting the choice of educational strategy, as per authors’ 
opinion, are economic capital of the family, which can act more confidently in education; gender of the re-
spondent («male» and «female» strategy are distinguished); and the extent of its activity, namely the level of 
achievement in high school; presence of a job during training and ongoing communication with the resulting 
specialty. Various institutional settings, such as: the type and status of the university, the chosen specialty 
play quite a significant role» [5; 237]. 

Authors suggested, as one of the hypotheses, that «there was a link between the type of institution in 
which the student studies, specialty being studied and the choice of strategy. It should be noted that in most 
cases each type of institution or specialty can be associated with a particular type of strategy. In particular, 
students from regional universities are building a strategy with a clear vision: they start thinking of a career 
earlier and can set our priorities rather students Muscovites... The main interest in the future employment is 
the career development, and only then the professional one. In educational process, in its turn, there is a 
struggle between the need for obtaining a wide range of professional knowledge and investment in basic 
skills. More than half of the strategies include the need for possessing the basic skills which is an obvious 
requirement of the labor market on the one hand...» [5; 238]. 

One should also highlight the project «Monitoring of educational and employment paths of schools and 
universities» (NRU HSE). This project is designed as a longitudinal study of generation (cohort panel), and 
its main objectives were to find, analyze and understand the key factors that impact on young people in the 
transition moments of their backgrounds — in the process of selecting a school, work, new life strategies. 
The research carried out in three-year cycles. This scheme allows one to monitor the changes taking place 
within the selected groups over the years. The first measurement was implemented in 2009, and there were 
interviewed students of the 9th grade of high schools and graduate students of higher education. In the se-
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cond phase (3 years after) pupils become students, and then enter the labour market, students turn into young 
professionals. Thus, tracked the destinies of those who are working, continue learning, changing profession, 
etc. The authors bring order into the factors that stipulate the selection and modification of educational and 
employment paths, by making the hierarchy of contexts — from «family» (microcontext) to the socio-
economic (macrocontext) — realization of an individual path [6]. 

Today, by stating a number of changes that allowed the door of educational institutions to be opened 
wider for people from many community groups, researchers fix a new problem: unemployment among the 
educated. In what way has the direction of scientific research in the field of sociology of education changed? 
What can it offer for solutions to new problems? Some authors seek to deepen the sociological analysis of 
the situation in the education sector, to trace the dynamics of the relationship between education and society 
over a longer period. 

However, another important feature is the fact that a considerable number of studies has appeared in the 
recent years, which states the early transition of young people from a state of inactivity in a state of econom-
ic activity. A significant increase in student employment is revealed not only in Russia but also in Western 
countries. For example, the proportion of working students in the age group of 16 to 24 years in the U.S., 
according to the study of S.Riggert, M.Boyle, J.Petrosko, D.Ash, C.Rude-Parkins (2006), is about 50 %. In 
France, a similar figure is around 48 % and in the Netherlands about 77 %, according to the work of 
I.Hakkinen (2004). According to the study Apokina A. and M.Yudkevich (2008), based on data from moni-
toring the economics of education, about 46 % of students enrolled in higher education institutions have 
work place in the Russian labour market. The process of transition of youth from school to work is analyzed 
by Kartseva M. (2002), K.Markov and S.Roschin (2004), F.Pfeiffer and K.Reub (2006) and others [7]. 

Commissioned by the Ministry of Education and Science of the Russian Federation there was held a 
monitoring to study the relationship of training and the needs for the labour market, which showed that in 
2011 the country's universities have released twice as many graduates of humanities and 3.5 times more 
economists and managers than it will be necessary to labour market. At the same time, metallurgists, me-
chanical engineers, specialists in metal produced were half as much as the country's economy will need [8]. 

A study will be completed of the international program Assessment of Adult Competencies in Russia — 
PIACC (The Programme for the International Assessment for Adult Competencies) will be completed in 
2013, which was developed by the Organization for Economic Cooperation and Development (OECD). On 
the Russian side, the program coordinates the Higher School of Economics, the project is coordinated by the 
Ministry of Education and Science of the RF. The essence of the program is to assess how adults are compe-
tent in key areas (the overall level of literacy, math skills and problem solving skills to problems and situa-
tions), and comparing these figures with the results of other countries. Students and graduates, in turn, are 
evaluated for «professional competence» by testing in vocational subjects and in social issues. It is assumed 
that the results of the study will be a unique resource for the development of more effective educational and 
employment policy and employment itself [9]. 

According to Russian studies the increase in the number of young people with a degree in the labour 
market has led to the fact that degree is regarded by employers as self-evident feature. The market reacts to 
the increasing labour supply of graduates and requires experience in hiring. Educational signal is perceived 
in close connection with the performance of work experience. The process of an earlier start to work, even 
while studying, is developing in response to these changes. 

The most well-known researches aimed at analysis of educational policies in the countries of Western 
Europe are projects such as the «Longitudinal study of young people in England» (LSYPE, England, 2004). 
The essential problems that the British youth have during the period of study, as well as on the stage of enter-
ing the labour market were considered in the project. Their attitudes toward school, education, and educa-
tional needs were studied as well [10]. 

Longitudinal project «Youth Study» (The Youth Cohort Study, YCS) was conducted in 2000–2002 in 
Canada [11]. This study was designed to study «cohort» of young people after receiving school education. 
The aim of the study was to study the experience of the labour market, and major life transitions related to 
education, training and work. 

Commissioned by the Dutch Ministry of Education there was conducted a study aimed at the analysis of 
global trends in the relationship between higher education and the labour market [12]. The aim of this project 
was to identify initiatives, policy approaches and instruments in foreign countries, which could be useful for 
Dutch higher education. 
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There is a monitoring of the relationship between higher education and the labour market held in the 
UK systematically. For many years the Destination of Leavers from Higher Education surveys conducts a 
survey among graduates (within 3 months after graduation, and after over 35 months). Also there are con-
ducted such researches as National Employer Skills survey and Employer Perspective Survey which is aimed 
to ask the employers' expectations of higher education. There is also the Higher Education Statistics Agency, 
which is the official agency that collects statistics on the employment of college graduates. 

To understand the policy of the United Kingdom in the field of higher education and the labour market 
is the most significant thing is Leitch Review of Skills. Commissioned by the British government, a report 
named Leitch Review of Skills was submitted in 2004 under the direction of the chairman of the National 
Employment Panel Lord S.Leitch [13]. This report focuses on the far-reaching reforms for the UK to become 
the world leader in skills by 2020. It identified the main contours of British education until 2020, which con-
tribute to economic growth, productivity and social justice, and there was set out the balance of responsibil-
ity for achieving the skills and discussed the policy framework needed to support it.The report states that 
since 1945, there is a number of debates about the fact that the government should regulate the increase of 
investments made by employers into the training. They offer a new approach to partnership. The govern-
ment, employers and individuals are posed against particular goals. So, the government should invest more 
money by paying special attention to the least skilled workers, and be ready to act on market failures. Em-
ployers should increase their investment in skills to improve performance. And the citizens must invest more 
in developing their own skills and abilities. 

France has developed system of monitoring the transition of graduates to work. Centre Centre for Stud-
ies and Research on Qualifications (CEREQ) (CEREQ) the central organization that provides the infor-
mation about the labour market at all levels. Reports of the center are an important source for the policy in 
the field of higher education at the national and regional level and to AERES — National Agency for the 
evaluation of accreditation of university programs [12]. 

In the framework of the «Longitudinal studies of young people in England and Wales» (The Youth Co-
hort Study of England and Wale, YCS, 1985 and 2010) there was a study of the behavior of young people 
over 16 years old associated with the transition from compulsory education to tertiary and higher education 
from the exit the labor market [14]. The main objective of the study was to identify factors that influence 
these transitions. 

«The large-scale national study of education: vocational training and lifelong learning» (National Edu-
cational Panel Study: Vocational Training and Lifelong Learning) is held in Germany [15]. This is a large-
scale project, in which framework there are is polling 60 thousand children, teen-agers and adults at the pre-
sent. Data about the studying, training and education outcomes throughout life will be collected within this 
project. 

A great experience in research of education and the labour market has been gained in the United States. 
Thus, an independent research company Evollution notes that, despite the existence of 9.3 million unem-
ployed Americans, there is a lack of 7 million skilled workers (2010), and this lack, in researchers opinion, 
will be increased to 21 million by 2020 year [16]. This company conducted interviews with 200 employers in 
North America, ranging from medium-sized companies with approximately 250 employees to large compa-
nies with more than 100,000 employees based in the United States (166) and Canada (34). The study was 
aimed to clarify the outlooks and opinions of employers in relation to lifelong learning and higher education 
in terms of significant changes in the structure of unemployment. The main research questions were as fol-
lows: What employees need to do to move forward? How employees will be rewarded for their efforts in the 
field of education? How employee’s training effects the company and society in general? The results showed 
that 70 % of employers believe that employees need continuous training in order to keep pace with increas-
ing demands. 

EvoLLLution concluded that employers must take measures so that their employees will have access to 
continuing education. The growing demand for continuing education is reflected in data from the National 
Center for Education Statistics (NCES). According to the group, the number of adults among students en-
rolled has increased by 43 % overall in the last ten years. The National Center for Education Statistics pre-
dicts that there will be an increase by 23 % the number of adult degree-granted students and only 9 % of the 
students of «traditional» age [16]. The researchers concluded that formal training does not stop with the entry 
of students into the working environment. Continuing education is an integral part of the success of the em-
ployee, the company and society as a whole. The most successful employees will continue learning through-
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out life. Educational institutions must be prepared to work closely with corporate clients to meet the needs of 
adult learners in the professional life stages. 

Longitudinal studies are required to investigate the relationship between educational career and entry 
into the labour market. M.Veys researcher uses data from two studies — (West-) German Life History Study 
(GLHS, Max Planck Institute for Human Development 2004) and the National Longitudinal Study of Youth 
1979 (US Department of Labor 2008) [17]. In a study of German scientists there were interviewed represent-
atives of the cohorts born in 1964 and 1971 (both cohorts were interviewed in 1998 and born in 1971 were 
re- interviewed in 2004). In the U.S. study, there are 12,686 cases since the polls in 1979 with respondents 
who were 14 to 22 years old. Since 1994 these surveys were conducted two times a year. M.Veys concludes 
that empirical studies have shown dissimilarity of models of transition from school to work in Germany and 
the USA. The entry of young people into the labour market in the U.S. is less standardized and they can re-
enter the university after gaining some professional experience. 

Analytical review of the carried out monitoring and longitudinal studies shows the need to implement 
the following strategies: higher education must actively use the methods and ideas from the world of work to 
actually improve the quality of training and the degree of learning outcomes. Students should be treated as 
young employees of companies. From the first course a student should be treated as a member of the team of 
scientists, teach him to work for results, encourage him to work for results, which may be a course paper, a 
research report or magazine article [18]. 

Exploring the world research experience on issues of education, educational strategies, implementation 
of European principles in the modern educational environment not only provides an opportunity to under-
stand the problems of modern education abroad, but also promotes the use of its experience. A review of 
studies shows that extensive experience in the study of educational issues is collected overseas and this re-
view is characterized by the vastness of the topics addressed, and the presence of longitudinal and cross-
country comparative projects. Research projects are carried out by both state and non-state organizations and 
they are also interdisciplinary. The presence of extensive and long-term research experience indicates to the 
importance of education in today's society. 
 
 

References 

1 Бурдяк А.Я. Трудоустройство выпускников учебных заведений в переходной экономике России [Электронный ре-
сурс] // Новая экономическая ассоциация: [сайт]. URL: http://www.econorus.org/onim/upload/yjjg.pdf/  

2 Нобелевская премия по экономике 2010 «За исследования рынков с моделями поиска» [Электронный ресурс] // Лау-
реаты Нобелевской премии: [сайт]. URL: http://www.nobeliat.ru/laureat.php? id=842/ 

3 Мониторинг экономики образования. НИУ ВШЭ [Электронный ресурс] // Высшая школа экономики: [сайт]. URL: 
http://www.hse.ru/org/hse/mee/concept/ 

4 Кузьминов Я.И., Шувалова О.Р. Учреждения профессионального образования: стратегии руководителей 
//Информационный бюллетень. — 2011. — № 4 (51). — М.: НИУ ВШЭ, 2011. — 60 с. 

5 Фурсов К.С. Образовательные стратегии студентов российских вузов на этапе выхода на рынок труда: опыт эмпири-
ческого исследования // Вопросы образования. — 2006. — № 2. — С. 222–240. 

6 Фрумин И.Д., Попов Д.С. Мониторинг образовательных и трудовых траекторий выпускников школ и вузов [Элек-
тронный ресурс] // Высшая школа экономики: [сайт]. URL: http://www.hse.ru/org/projects/47266805  

7 Лыжина Е.В. Исследование динамики предложения труда работников различных возрастных групп в современной 
экономической литературе [Электронный ресурс] // Новая экономическая ассоциация: [сайт]. URL: 
http://www.econorus.org/consp/files/r35j.doc 

8 Соломатина О. Перезагрузка кадров // Коммерсант Business Guide. — № 229 (4284). — 2009. — 8 дек.  
9 Специалисты определят компетентность взрослого населения России [Электронный ресурс] // Известия: [сайт]. URL: 

http://izvestia.ru/news/534493#ixzz2AQzDdlvv 
10 The Longitudinal Study of Young People in England [Электронный ресурс] // Economic and Social Data Service: [сайт]. 

URL: http://www.esds.ac.uk/findingData/snDescription.asp? sn=5545 &key=/&flag=true/ 
11 The Youth Cohort Study, YCS. Centre for Educational Sociology [Электронный ресурс] // Centre for educational sociolo-

gy: [сайт]. URL: http://www.ces.ed.ac.uk/ 
12 Egbert de Weert. Perspectives on Higher Education and the labour market. Review of international policy developments. 

IHEM / CHEPS Thematic report. December 2011. [Электронный ресурс] // Universiteit Twente: [сайт]. URL: 
http://www.utwente.nl  

13 Leitch Review of Skills [Электронный ресурс] // HM Treasury: [сайт]. URL: //www.hm-treasury.gov.uk  
14 The National Archives: [сайт]. URL: http://www.education.gov.uk/rsgateway/DB/SFR/s000560/index.shtml/ 
15 Wissenschaftszentrum Berlin fur Sozialforschung: [сайт]. URL: http://www.wzb.eu/en/research/education-work-and-life-

chances/educational-panel/  

Ре
по
зи
то
ри
й К
ар
ГУ



Z.Kh.Valitova, A.B.Yessimova 

30 Вестник Карагандинского университета 

16 Lifelong Education and Labor Market Needs. An examination of how ongoing learning benefits the society, the corporation 
and the individual. An EvoLLLution Research Report [Электронный ресурс] // The Evolllution. Illuminating the lifelong learning 
movement: [сайт]. URL: http://www.evolllution.com/ 

17 Marita Jacob, Felix Weiss. From higher education to work patterns of labor market entry in Germany and the USА // Higher 
Education, 2010, 60, 5, р. 529–542. 

18 Десять трендов современного образования [Электронный ресурс] // Высшая школа экономики: [сайт]. URL: 
http://www.hse.ru/ news/media/ 63841790.html/ 

 
References 

1 Burdyak A.Ya. http://www.econorus.org/onim/upload/yjjg.pdf/  
2 http://www.nobeliat.ru/laureat.php? id=842/ 
3 http://www.hse.ru/org/hse/mee/concept/  
4 Kuzminov Ya.I., Shuvalova O.R. Newsletter, № 4 (51), Мoscow: HSE, 2011, 60 p. 
5 Fursov K.S. Education Questions, 2006, № 2, р. 222–240. 
6 Frumin I.D., Popov D.S. http://www.hse.ru/org/projects/47266805  
7 Lyzhina E.V. http://www.econorus.org/consp/files/r35j.doc  
8 Solomatina O. Kommersant Business Guide, 2009, № 229 (4284), р. 26–27. 
9 http://izvestia.ru/news/534493 # ixzz2AQzDdlvv  
10 http://www.esds.ac.uk/findingData/snDescription.asp? sn=5545&key=/&flag=true/  
11 http://www.ces.ed.ac.uk/  
12 http://www.utwente.nl/  
13 www.hm-treasury.gov.uk  
14 http://www.education.gov.uk/rsgateway/DB/SFR/s000560/index.shtml/  
15 http://www.wzb.eu/en/research/education-work-and-life-chances/educational-panel/  
16 http://www.evolllution.com/  
17 Marita Jacob, Felix Weiss. Higher Education, 2010, 60, 5, р. 529–542. 
18 http://www.hse.ru/ news/media/ 63841790.html/  

 
 
 

З.Х.Валитова, А.Б.Есiмова  

Жастардың білім беру жəне кəсіби стратегиялары 
 жөніндегі шетелдік лонгитюдтік зерттеулер 

Мақалада білім беру мəселелері жөнінде эмпирикалық зерттеулерді жүргізудің халықаралық 
тəжірибесі қарастырылды. Жастардың білім беру жəне кəсіби стратегиялары жөніндегі зерттеулерге 
ерекше көңіл бөлінген. Зерттеулерге шолу көрсеткендей, шетелде білім берушілік жəне оның сан алу-
ан қырларын қамтитын зерттеулердің тəжірибесі жинақталған. Сонымен қатар лонгитюдтік жəне 
еларалық салыстырмалы жобалардың болуымен ерекшеленді. Зерттеу жобалары мемлекеттік, 
мемлекеттік емес ұйымдар күшімен жүзеге асып, пəнаралық сипатта болады. 

 

З.Х.Валитова, А.Б.Есимова  

Лонгитюдные зарубежные исследования образовательных  
и профессиональных стратегий молодежи 

В статье рассмотрен международный опыт проведения эмпирических исследований по проблемам об-
разования. Основной акцент сделан на исследованиях образовательных и профессиональных страте-
гий молодежи. Обзор исследований авторами показал, что за рубежом накоплен большой опыт в изу-
чении образовательных вопросов, характеризующийся как обширностью рассматриваемых тем, так и 
лонгитюдностью и наличием межстрановых компаративистских проектов. Исследовательские проек-
ты выполняются государственными, негосударственными организациями и носят междисциплинар-
ный характер. 
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