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Labor income trends in Kazakhstan

Abstract

Object: To research the labor income of the population in the Republic of Kazakhstanin the context of the growth
and development of the country's economy.The Subject of the Study is the emplgyment trends in the labor market of
Kazakhstan, along with the regulations that have been developed to manifest econami€ transformation.

Methods: The researcher conducted immersive empirical research from peer-reviewed sources, using comparative
and component analysis.

Findings: The labor trend of Kazakhstan can be categorized into‘fiour stages that illustrate each major transfor-
mation in the labor market.

Conclusions: The current state of Kazakhstan's labor market has been influenced by many factors, including struc-
tural changes, market conditions, economic dynamics, informatiomytechnology and the COVID-19 epidemic. The au-
thors identified four main trends throughout the article, in terms‘@f. labarincome. At the first stage of the development of
the Kazakh labor market, there were no relevant legislative guidelines; the second stage included the creation of a legal
framework. The third and fourth stages are focused on improvingdhe current labor legislation.

Keywords: employment, Labor, shadow ecoomy, Gross Domestic Product (GDP), Kazakhstan’s labor market,
Information Technology (IT).

Introduction

The onset ofthe COVID-19 pandemiGihas imparted adverse effects on the global economy, Kazakhstan
included. The last global economic fecession took place in 2009, and it caused the world’s gross domestic
product to decrease by an aggregate, of 2.3% (Mussayeva, Vishnevskaya, 2022). Nonetheless, the impact of
the Coronavirus on the global gross demestic product was more detrimental as it plummeted by 3.5% (Zayed
et al., 2020). The COVJD-19¢fpandemic negatively affected the social and economic facets and forced busi-
nesses to shut downyindefinitely#®Global trade declined, and people were restricted from traveling. Therefore,
many enterprises hadto retrench their employees to reduce operational costs and keep their businesses alive,
increasing the globalunemployment rate.

Unemploymentiin, Kazakhstan increased by 11%, and the people who lost their jobs at this time were
placedunder a newgcategory of “temporarily unemployed”. The 11% increase in unemployment translates to
morethanfnine hundred thousand jobs (Mussayeva, Vishnevskaya, 2022). As a result, the economic produc-
tivity in_Kazakhstan decreased considerably, which increased poverty by 14% (Aktymbayeva et al., 2021).
However,the economic growth of Kazakhstan is recovering steadily and is projected to improve further as
the temporarily unemployed people return to their jobs. Therefore, this research article aims to unveil the
trends in the labor market of Kazakhstan.

Literature Review

Human capital is the most imperative type of capital in any community. Therefore, national govern-
ments must measure human capital to facilitate their countries' consistent growth and development. Under-
standing all the underlying factors that affect human capital, such as age, educational attainment, gender,
profession, and other economic activities, is necessary to manifest favorable sustainable development goals.
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The sustainable development of a country is only possible when all the citizens of a country are empowered
to exercise their human rights. The ultimate path towards achieving sustainable development in countries is
for national governments to create favorable working environments and promote economic development.

The national government of Kazakhstan has done a commendable task as regards the country’s sustain-
able growth and development. Kazakhstan is classified as an upper-middle-income earning country with a
high potential for further development. The first years after Kazakhstan became a sovereign country were
tough because there was a high emigration rate, high mortality, and a high fertility gap. Between the 90s and
early 2000s, there was high external migration from Kazakhstan, which saw the movement of more than two
million people (Kapyshev, 2021). Most of the people who emigrated from this country during this particular
period were educated, which meant that Kazakhstan experienced a significant reduction in its workforce
(Kapyshev, 2021). However, the national government of this country has managed to improve the living
conditions in the country, and the levels of emigration have reduced significantly, especially in thetlast five
years.

The per capita income in the country increased significantly between the years 2013,t0°2017 (Bokayev
et al., 2020). Nonetheless, the gap between the rich and the poor in Kazakhstan is high. Powertydis*higher in
the rural areas of Kazakhstan because they have less economic productivity. As it gan be seem in Figure 1,
there is a high rate of unemployment in rural areas. Furthermore, the few employed pedple jin rural areas are
paid low wages.

INCOME PROPORTIONALITY OF POPULATION

m Total Population  mUrban Population ¢m RuralPopulation

2012 2013 2014 2015 2016 2017 2018

Figure 1. Income proportionality of population below the subsistence level (rural versus urban population).
Note: UNERA Kazakhstan (2019)

Singé independence, the high mortality rate in Kazakhstan is often caused by crime. There is a relative-
ly high=incomé disparity in Kazakhstan, which is the leading cause of tension between the rich and the poor
in the country. Moreover, the immense income disparity in this country contributes to low birth expectancy
and the death of babies under five (Aimbetova et al., 2022). It is rather unfortunate that such intricacies are
only present for the poor citizens of Kazakhstan in rural areas that lack basic amenities, such as clean drink-
ing water. The fertility gap in Kazakhstan is favorable, which is why the country's population is increasing at
a remarkable rate, as the country currently has more than 18 million people (Gaisina, Kaidarova, 2017).
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TRAJECTORY OF POPULATION OF KAZAKHSTAN
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Figure 2. Trajectory of Population of Kazakhstan
Note: the Author’ calculation is based on data collectedfrom the Statistical Committee(ASPR{2020)

Figure 2 above demonstares imperative data to note that'the 1aber market is dynamic, and changes in
labor trends in countries are affected by several factors. One of thetmost significant factors is a change in age
and birth rates. In most cases, the working population comprisesithe young because they are energetic. How-
ever, the working population in most countries aroundithe“world isjaging, and hence the workforce of these
countries continues to shrink. Kazakhstan has a relativelyahighipopulation of people that fit within the coun-
try's workforce. According to (ASPR, 2020), approximatelyyseventy percent of Kazakhstan's people are be-
tween fifteen and sixty-five years old. Furthermore,ithe birth'rates in Kazakhstan continue to increase steadi-
ly, increasing the aggregate number of young_citizens iAfthe country. Therefore, Kazakhstan has a relatively
promising workforce, and there will be no need to import labor from other countries, as is the current situa-
tion in a country like Japan (Matanle, 2018):

Change in workforces in countriesthas beenvaffected by the rise in global interactions where employees
have been empowered to seek,employment abroad. Technology has turned the world into a global village
where one can seek a job in colntrydmiles’'away and even migrate to that country. For instance, Germany
highly encourages professional migrants from other countries to help compensate for the rapidly shrinking
workforce in the country (Festing, Harsch, 2018). Therefore, national governments that cannot secure em-
ployment for their citizens\miay suffer from brain drain as most intelligent citizens seek greener pastures in
other countries.

The constangimprovement of technology has created a digital economy that has altered how companies
view talent acquisition.bT milestones, such as using big data, have helped companies focus on higher
productivity and, efficiency (Guarda et al., 2021). Information technology has changed the way companies
strate@ize and, acquire talent fit for their workforce. As a result, some redundant work functions have been
delegated(to robots and computers. Not only robots and computers are better than humans because they au-
tomate processes but also because they do not make any errors or get tired.

Methods

The researcher conducted empirical research to understand Kazakhstan's labor and population trends.
The researcher used the keywords “population trends in Kazakhstan” and “labor trends in Kazakhstan”. Most
publications utilized in the research were peer reviewed and were strictly sought in Google Scholar. Data
collected in the research was from reliable sources, and the researcher applied an integrated approach to col-
lect and analyze the data. The methods of data collection and analysis that were utilized include: comparative
analysis and component analysis. Comparative analysis was necessary to indicate the performance of Ka-
zakhstan as compared to other countries. This information was relevant in illustrating how well Kazakhstan
ranks as compared to global labor statistics. Component analysis was necessary for this research because it
helps to illuminate each ofthe factors that affect labor trends in the case of Kazakhstan.
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Results

The labor trend in Kazakhstan could be summarized into three stages as illustrated:

Stage One: 1991-1998 change of labor trends in a transitional economy;

Stage Two: 1999-2008 change of labor trends in the state of economic recovery and its subsequent
growth;

Stage Three: 2009-2019 change of labor trends in an economic recession;

Stage Four: change of labor trends in the condition of the global economic crisis caused by the spread
ofthe Coronavirus pandemic.

After a comparative study ofthe conditions in labor markets of Kazakhstan and foreign countries, it be-
came apparent that workforce reduction occurred in all countries. Therefore, Kazakhstan did not perform
poorly as compared to other countries worldwide. The Coronavirus altered labor trends as one o@t of five
employees were compelled to work from home because ofthe lockdown in countries worldwide. Kazakhstan
adopted the concept of remote working, as roughly 50% ofthe employees in the country Wefe TAStrUcted to
work from home (Diaz-Soloaga & Diaz-Soloaga, 2022).

One sector, as it mentioned in Figure 3, that employs a considerable number of citizens ofKazakhstan
and yet is overlooked is agriculture because the number of people it employs is red@cinggoventhe years in-
stead of increasing. In 2019, 14.86% of people in employment belonged to the aggiculturalisector compared
to 2009 (Statista, 2022). The government of Kazakhstan speculates that investing\in agriculture will help to
reduce unemployment, which is why it has invested in digitizing agriculturegVi@the“implementation of preci-
sion farming (Abdullaev et al., 2020). People in rural areas will benefit the. mostdirom improved agriculture
because there is a high endowment of land resources and an unutilized peol*efhuman capital.

DISTRIBUTION OF EMPLOYAMENT IN
KAZAKHSTANDISTRIBUTION OF EMPLOYMENT
IN KAZAKHSTRAN

m Agriculture “m Industty m Services

20092010 % 2011 2012 2013 2014 2015 2016 2017 2018 2019

Figure 3. The distribution of employment in Kazakhstan according to economic sectors.
Note: Statista. L£alculation ofagriculture, industry and services employment (2022).

Discussions

As illustrated above, Kazakhstan's labor market has undergone many transformation stages. In this sec-
tion, we will critically analyze each ofthe stages.

Stage One: 1991-1998. This stage was full of uncertainty as Kazakhstani nationals were radicalized,
and so were the reforms at the time. A massive workforce reduction caused by an overall decrease in produc-
tivity commenced after corporatization and privatization of government property. During this stage, the gov-
ernment of Kazakhstan was still finding ground by building state infrastructure, legislating, and catering to
the economy in general. Consequently, the government cared only about the workforce it dealt with and
overlooked people working in low-rated services, forming underground economies free from government
intervention. The intricacy of employment and pursuit of market equilibrium led to the creation of the labor
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exchange. The labor exchange was made up of two institutions the employment promotion fund and the state
employment service (Daulieva et al., 2021).

Be it as it may, the employment crisis in Kazakhstan deteriorated at this stage as the country had an un-
stable financial and credit system, leading to an upsurge in non-payments. During this period, the gross do-
mestic product reduced by 31%, and the inflation rate reached three and four digits (Gaisina, Kaidarova,
2017). The yearly consumer price inflation levels were above 100% until the situation upgraded in 1996. The
economic growth of Kazakhstan began improving after the implementation of presidential executive orders
that guided the development of entrepreneurship in the country.

Stage Two: 1999-2008. The beginning of this period was somewhat challenging because, in 1999, the
labor exchange was liquidated, leading to a peak in employment that reached 13.5%. Also, liquidating this
institution led to the halt of unemployment benefits. As if not enough, the labor market had become decen-
tralized, most of whom took over and coordinated their affairs rather poorly. The government intervened to
improve the situation by increasing the right and jurisdiction of private employers, andythis<“egcurrence
marked the transition of Kazakhstan from a planned to a market economy (Korgan et al:; 2019). In thetfiscal
year 2001 -2002, the United States and European Union officially recognized Kazakhstan“as, a marketéecon-
omy. Kazakhstan was the first CIS country to receive this type of recognition. The labor laws‘of Kazakhstan
improved further during this stage as it was when the new law of employment of the pepulation and the labor
code was introduced to the Republic of Kazakhstan. Between 2007 and 2008, there wass@ global economic
crisis, and Kazakhstan was affected like all other nations. By 2008 the unemployment rate had reduced to
7.3%, including the unemployment caused by the economic crisis.

Stage Three: 2009-2019. This period reduced economic growth caused by increased employment in the
shadow economy. Therefore, the growth of the underground egon@my means that the national government
misses out on collecting taxes, yet it was necessary to promote fasthergrowth and development of Kazakh-
stan. In 2011 the “Employment 2020 Roadmap Program” wasmintroduced (Jusibalieva et al., 2020). Its role
was to resolve employment intricacies that faced specific demographics based on gender, age, disability sta-
tus, growth of the shadow economy, and increased immijgration from Uzbekistan and Kyrgyzstan. Also, at
this particular stage, the role of IT proved essential as it acéemmeodated the possibilities of remote working.

Stage Four: from 2020 to the present. An epidemiological complication caused the period of a global
crisis through the spread ofthe COVID-19 pandemic<hedGDP of Kazakhstan decreased by 1.8% in the first
six months; the service sector plummeted by 86% percent (Mussayeva, Vishnevskaya, 2022). The labor sce-
nario changed because more than half of the business enterprises in the country switched to remote working.
The national government introduced the_“Emfployment Roadmap 2025”, which will create up to 130,000 jobs
in 6,500 projects (BR2025, 2022). In 2020y the global unemployment rate increased to 6.5% from 5.4% in
the previous year. Kazakhstan pesformed reasonably well as the increase in unemployment at this period on-
ly increased by 0.1%, from 4.8% t0,4.9%"(Mussayeva & Vishnevskaya, 2022).

Conclusions

Kazakhstan's, pursdit @ffimproving its economy's employment needs meets the requisite threshold that
constitutes a marketyecahomy.“Fhe present state of Kazakhstan's labor market has been influenced by a myri-
ad of factors, including structural alterations, market conditions, economic dynamics, information technolo-
gy, and the COVID=19 epidemic. The authors identified four main trends throughout the article in terms of
labor ineeme. The firststage of Kazakhstan's labor market lacked relevant legislative guidelines; the second
stagefinvolved thewereation of a legal framework. The third and fourth stages focus on improving the labor
laws"in, _place. There is a favorable balance between the rate of population increase in Kazakhstan and the
increasedin jo opportunities in the country. Therefore, if all factors are constant, the trajectory of employa-
bility in this'country is promising, and it is only a matter of time before Kazakhstan achieves its sustainable
growth and development goals.
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N.A. KypmaHranuesa, E.b. AnmaFamb6eToB, B.K. Ixa3bik6aeBa, 3.A. Kanesnok
a3an;cTaH4aFbi eubek TabbicTapblHbIL TEHAEHUMANAPI

Aupairna

MaticaTbl En 3KOHOMMKACbIHBLL, ecyi MeH AaMybl TAproicbiHaH KasakcTaH Pecny6imkachl XaiKbiHbIH eHOeK Ta-
ObICTapbIH3epTTey. 3epTTey HbiCaHbl Ka3akcTaHHbIH eHHeK HapbIrbIHAArbl X *MbICMEH KamTy TeHAeHUMANapbl, cCoHpaii-
aK 3KOHOMVKa/bIK e3repicTepi kepceTy YLUiH 33ip/ieHreH HOpMaTUBTXK aKTLLep.

Qdicmepi: 3epTTeyLllep Ca/bICTbIPMasbl XX3HE KOMMOHEHTNK Tanjayfbl KonfaHa OTbIpbIn, peLeH3usnaHraH
Kesfepze HAMMEPCUBTI AMNUPUKANbIK 3epTTeY XXYpPn3ar

HaTwuykenepi: KasakcTaHHbIH eH6ek YPZciH eH6eK HapbirbiHAarbl ap6ip ipi TpaHCchopmaumsHbl GeliHeneiTiH
TEPT KeseHre 6enyre 6onagpl.

Ty>kbipbiMaap: KasakcTaHHbIH eH6eK HapbIrblHbIH KA PN XXarjaibiHa K¥pblibIMAbIK e3repictep, HapbIKTbIK
Xarpgaiinap, sKOHOMUKaNbIK AMHAMUKA, aKknapaTTbiK TexHonorusanap xaHe COVID-19 anuaemusacbl CUSKTbI KenTereH
(hakTopnap acep eTn. ABTopnap eHOeK Lipra T proiCbiHaH Makanaja TepT Heriri TeHAeHUMAHbI aHbIKTagpl. Kasak-
CTaHAbIK eHBEK HapbIrbIH faMbITyAbIH GIipiHLWI Ke3eHiHAe TWICTi 3auHamablk 6argapnap 601magbl; eKiHLWI Ke3eH K¥-
KbIKTbIK 6a3aHbl K¥pyabl KaMTbiAbl. Y LUiHLLI )X3HE TePTIHLLI Ke3eHAep KongaHbIcTarbl eH6eK 3aHHaMachIH XeTingipyre
barbITTasIraH.
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KnT cB3gep: eHBeKneH kamTy, eH6eK, Keneukeni 3KOHOMUKa, Xannb! ki eHim (XKHO), Ka3akcTaHHbIH eHOeK
HapbIrbl, aknapaTTbik TexHonorusanap (1.T).

N.A. KypmaHranueBa, E.B. Alimaramb6eToB, b.K. >a3bikb6aeBa, 3.A. Kanentok
TeHaeHUMM TPYAOBbLIX AOX0A0B B Ka3zaxcTaHe

AHHOTaUNA:

Lenb: WccneposaHve TPyLOBbIX [OXOLOB HaceneHWs Pecrnybivky KasaxcTaH B KOHTEKCTE pPoOCTa WM pasBuTWA
9KOHOMMWKM CTpaHbl. [NpegMeTom nccnefoBaHna ABAAIOTCA TEHAEHLMN 3aHATOCTU Ha pbiHKe Tpyaa KasaxcTaHa, a Tak-
>Ke HOPMaTVBHbIe aKTbl, KOTOpble 6bln pa3paboTaHbl 415 NPOABIEHWSA 3KOHOMUYECKMX NPe0bpa3oBaHuii.

MeTogbl: Wccnefosatenu npoBeiv UMMEPCUBHOE SMMUPUYECKOE MCCNefoBaHue U3 pPeLeH3NpyeMbIX CTOYHK-
KOB, CMO/b3Ys CPABHUTE/bHBIA N KOMMOHEHTHbIV aHanms.

PesynbTaThbl: TpyaoByto TeHAeHUMIO KasaxcTaHa MOXHO pasfennTtb Ha YeTbipe 3Tana, KOTopbIeMMTIEIpYpYIoT
KaXKAYH0 KPYMHYIO TpaHCopMaLmio Ha pbiHKe Tpyaa.

BbiBogbl: Ha HbIHeLLlHee COCTOAHME pbiHKa TpyAa KasaxcTaHa noBvaio MHOXECTBO (PakTopoB, BKAYaA CTPYK-
TYPHble WU3MEHEHWS, PbIHOYHbIE YC/OBUSA, 3KOHOMUYECKYIO OMHAMUKY, WH(OPMALMOHHbIE FEXHOAOMK U 3NUIEMUIO
COVID-19. ABTOpbI BbIAENNAN YETbIPE OCHOBHbIE TEHAEHLMM Ha NMPOTSHXKEHWU BCE CTaTby \C.TOYKI 8PEHNA TPYLOBbIX
[l0X0f0B. Ha nepBoM 3Tane pasBUTUA Ka3axCTaHCKOro pbliHKa TpyAa OTCYTCTBOBA/IN COQTBETCTBYIOWIVE 3aKOHOAATE Tb-
Hble OPWEHTWPbLI; BTOPOI 3Tan BKMHOYan CO3haHue NpaBoBOi Gasbl. TPeTWiA 1 YeTBepPTHIN, 3Tanbl COCPESOTOUEHbI Ha
COBEPLLEHCTBOBAHWM AeMCTBYHOLLEr0 TPYA0BOr0 3aKOHOAATENbCTBA.

Kniouesble cnosa: TPYLOYCTPOWCTBO, TPy, TEHEBas 3KOHOMMKA, BaoBOl BHYTPEHHUI NPOLYKT, PbIHOK TpyAa
KasaxcTaHa, MH(hOPMaLMOHHbIE TEXHOMOT UK.
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