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Development of soft skills of high school students as an opportunity to implement the
requirements of modern education

The article considers the main features of the formation process of “soft skills” of high school students:in the
training based on modern educational technologies. The first part of the article describes the features of the
world and Kazakhstan society development over the past three decades, and concludes that there is a need for
further reforms in the field of professional guidance in the secondary education system. Matching the needs of
modern society, the latter should develop student’s not only professional orientation, but also supra-profes-
sional, “flexible”, or “soft” skills. The importance ofthe vocational education cycle in developing “soft skills”
among secondary school pupils is also discussed. In the final part of the article an‘overview.of advanced peda-
gogical technologies was given, the effectiveness of which in terms of the development.of soft skills has been
confirmed by both pedagogical science and practice. Significantwork in this‘direction is implemented in further
plans to address the problem of soft skills development in terms of effective career guidance work in schools
in Kazakhstan. The study shows the main forms and results of the development of soft skills in modern high
school in the professional education school system.

Keywords: interactive educational technologies, soft skills, universal skills, high school, school graduators,
creativity, communication.

Introduction

In modern society, there are many problems faced by school graduators, one ofthem is the difficulty of
making a decision in choosing the conditions for the development of supra-professional skills for the future
profession. Of course, difficulties in defining a specialty may appear not only at school, because every person
has to determine his life and decide what educational program to go to study in order to learn a number of
modern technologies. They are suitable for forming “soft skills” in students during vocational education. These
conditions are created for the learning environment, providing students the opportunity to understand the ben-
efits of positive changes, learning fromthe experience of acquiring soft skills [1].

The relevance ofthe study “soft skills” is determined by the fact that at the present stage of social devel-
opment the requirements to the abilities ofthe young specialist change under dynamic innovation processes.

Creative approach to the-use of the technology of productive communication involves the successful
creative solution ofthe problems of forming a set of learning tasks with the aim of manifesting “healthy” self-
confidence. As part of the training sessions to divide the set of tasks into smaller subsets, fragmentation of
tasks is used, allowing them to be consistently solved taking into account the psychological individuality of
students and their creativity, which will complement personal qualities as a positive view of life, self-confi-
dence and the ability to honestly look at reality. And that is why creativity as soft skills — the ability to engage
in dialogue with the focus of the training session, practicing the skills of polite persistence to manifest their
leadership qualities [2].

The first studies of soft skills and their impact on employee performance began in the United States in
the 1960s, and the last few years have seen more and more talk about them.

If you translate the word “soft skills” literally, you get at first glance some sort of gibberish — “soft
skills”. The secret is that we do not mean soft, but rather “flexible” skills. That is, those that will be useful in
any profession. In English soft skills are usually opposed by hard skills — “solid skills” that are needed to
develop a particular profession. For example, to become a programmer you need to master one ofthe program-
ming languages — this is hard skill. And the ability to negotiate will for any profession — this is soft skill.

The school is in the focus of monitoring, studied this issue in terms of addressing the problem of career
guidance, which is attended by a school graduate. The student who is going to continue his studies taking into

108 BecTHuK KaparaHAWHCKOro yHusepcurterta



Development of soft skills of high school students as an.

account the acquired soft skills in the future profession and came to the conclusion that there is a need for
reforms of school education in the direction of career guidance.

Today, the professions that surround us are more fluid than ever and bring about constant change, making
the question of career guidance even more acute for researchers. There was a need for highly qualified person-
nel, which led to the emergence of such discipline as “proforientology” [3].

In his address, President Kassym-Zhomart Tokayev focused on this topic. In his view, Kazakhstan should
move to a policy of career guidance based on the ability of students. This policy should form the basis of the
national standard of secondary education [4].

Of course, career choices must be based on the abilities and preferences of students, but this is not the
only factor of choice. The definition of the specialty is also influenced by a wide range of other reasons —
starting from the interests, desires, physical and psychological features of the pupil, the opinions of parents,
financial opportunities to the prospect and demand ofthe profession in the labor market.

Taking into account the above, in order to achieve the goal of providing the country with highly qualified
specialists, the vocational guidance project “Career Building Center for Schoolchildren” is implemented. In
order to achieve this goal, the Center started to transform the career guidance system in schools, under the
program of the international educational center EDTECH. The program is based on.the KASIP digital com-
prehensive career guidance system for graduate students. The aim of this project is to-prepare young people
for the choice of a profession on the basis of their personality and socio-econemic situation on the labour
market.

Along with this project the public fund “Development of civil and legal initiatives” announced the launch
of programs for youth “Generation of Independence” and “Professionalnavigation”, where under the term soft
skills atthe moment mean skills. They are common to several activities. They include cognitive and intellectual
skills, emotional intelligence, the ability to manage one’s own activities;.and the ability to interact productively
with others.

This initiative is aimed at supporting young people in matters ofcareer guidance, as well as the develop-
ment of competences necessary for the economy of Kazakhstan. The goal ofthe project “Generation of Inde-
pendence” is to popularize the success of young Kazakhstanis who have achieved over the years of independ-
ence ofthe country. The project gathered the most inspiring stories of 500 people from all regions. In turn, the
program “Professional navigation” is reduced to the development of skills and competencies for the most de-
manded professions in the labor market.

Another project on implementation of.career guidance is “Atlas of new professions and competences of
Kazakhstan”. With this kind of program-high school students have the opportunity to choose their future pro-
fession. This project is a prognostic map of perspective industries. 463 professions are described in detail for
9 priority industries. The atlas is @mass; simple and practical tool that allows the entire population of Kazakh-
stan accessible information on the prospects for the development of the labour market and demanded special-
ties. It will allow graduates to make a competent choice of future profession.

Summarizing all the above, it clarifies the relevance of the issue of career guidance of schoolchildren.
Today, the career guidance of graduates becomes more than ever a matter of national importance. Joint efforts
by all stakeholders.are neededto improve this work. The positive result will be in a balanced demand of the
country’s economy, motivation of the youth themselves, and will help them in building their professional ca-
reer, personal success and self-realization [5].

The discipline-of “professional studies” determines the science of soft skill development in the school
system.. Therefare, to date, the question has arisen about the formation of soft competencies — soft skills,
which are accepted to be interpreted as professional cultural competencies. At present, soft skills become more
popular, which increase the importance of dichotomy in the formation of future professionals. In the study we
present the most significant skills of soft skills and ways of their development in the development of a new
discipline “Proforientology” as a school course. The term “vocational guidance” means comprehensive assis-
tance in the choice of specialty, planning and implementation of professional career with the development over
— professional competencies [6].

Supra-professional competences are the skills with which the future school leaver can confidently choose
the right in terms of character professional branch. For example, system thinking as a form of soft skills allows
not only to quickly understand the essence of the problem, but also to make the process of its solution as
effective as possible.
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Supra-professional skills, due to their versatility, allow a person not to spend his whole life learning one
profession, but to try himself in different spheres. Soft skills are additional knowledge, skills and personal
qualities. They are not so dependent on the specifics of a particular profession, but help to build a future career.

Soft skills are intellectual and interpersonal competencies that, unlike hard skills, cannot be quantified or
certified. Sometimes they are called personal qualities because they depend on the character ofthe student and
are acquired with personal school experience. Forms of soft skills include: organization, curiosity, good
memory, ability to plan future career, etc.

Soft-skills are more “thin matter”. They are much more difficult to identify and almost impossible to
measure directly. This general definition is rather a set of skills that are not related to a particular occupational
field, such as “life skills”. But they are responsible for the performance, speed and quality of the tasks to be
solved.

To empower students in their future careers, it is necessary to develop four different groups ofuniversal
competencies: social, intellectual, volitional and leadership (Table 1).

Table 1
Universal Competences Group
Universal Competences Group

1 successful interaction with others: communicativeness, competent written
Social competencies are and spoken language, ability to speak inpublic, emotional intelligence (abil-
responsible for ity to recognize emotions and motives of others), flexibility and acceptance

of criticism.

2. continuous professional development within the scope of its field: analytical
Intellectual competencies are mind, ability to see and solve the problem, good memory, learning ability,
responsible for creativity.

3. - . achieving the goals in the work: results orientation, time management, per-
Volitional competencies are A y . . .

- sistence, stress resistance, readiness to perform routine actions.
responsible for

4. Leadership competencies are successful use of resources to achieve common goals: decision-making, re-

responsible for sponsibility, team building, mentoring, conflict resolution.

Professional self-determination does notmean the creation of limits to the development ofthe personality,
not the fall into professional limitation; butthe search for infinite development. Researchers confirm the rele-
vance and importance ofthe issue of professional self-determination.

Among the works that have had a significant impact in the formation of the science of vocational guid-
ance, we can name such scientists as Clark A.F., Klimov E.A., Gurevich K.M., the concept of A. Maslow, as
well as domestic works of J. Aimauyotov, M.M. Mukanova, Prigozhin I., A. Knyazev, Khmel N.D., Beysen-
bayeva A.A., Sheryazdanova K.T.; Kargin S.T., Zhanpeisova K.K. etc.

The most vigorous system of career guidance began to develop from the beginning ofthe creation ofthe
first “Laboratory of vocational guidance” in 1924. The experience was so successful that by 1932 there were
already 54 Professional Advisory Offices. Further, E.A. Klimov and other employees ofthe Leningrad Institute
of Vocational Education proposed a classification of professions (Human - nature, human - technique, human
- human, human. - iconic system, human - artistic image) and current differential diagnostic questionnaires [7].

Inthe same period, K.M. Gurevich developed the theory of professional suitability, in which he identified
two main types: the profession ofabsolute fitness and the profession of partial fitness. The essence of absolute
theory is that for a particular profession you need a certain set of characteristics or skills [8].

However, it is soft skills that determine the choice between two directions equal to other professional
competencies. And the higher the level of development of soft skills, the more determining factor will be
exactly soft skills. However, everything is possible, the main thing — to choose a professional set of compe-
tencies in the chosen profession.

Definitions and complex soft skills are presented in the scientific works of a number of specialists:
Zhadko N., Abashkina O., Davidova V., Gaiduchenko E., Marusheva A, Barinova O. etc. [9-13].

The purpose of the study is to identify the list oftechnologies focused on the development of soft skills
in future graduates on the example of proforientology, and to develop recommendations to improve the

110 BecTHuK KaparaHAWHCKOro yHusepcurterta



Development of soft skills of high school students as an.

learning environment. Scientists and scientific associations recognize that qualitatively accumulated human
capital is provided by vocational education.

First of all, it is a school where basic as well as professional skills are laid. In particular, the state of
human capital is affected by high-quality work in the profession, which in turn is achieved by early identifica-
tion ofabilities as a complex of forms of soft skills and inclinations of schoolchildren through career guidance.

Among domestic scientists can be distinguished Zh. Aimauyutov and his book “Psychology and choice
of profession” about professional self-determination and this question today is connected with the condition
and internal growth: because the management of emotions and stress, reflection, proper goal-setting: is also
one ofthe soft-skills parties [14].

In the current pace of life, new trends and trends are regularly appearing, today’s high school growth
requires from him an ever-faster reaction, mobility and flexibility as a new set pace.

One ofthe outstanding psychologists of Kazakhstan Mukanov M.M. in his work “ldentification and de-
velopment of abilities in children” paid special attention to the further professional application.of students’
abilities to the successful performance of activities. Kazakhstan scientists Khmel N.D¢, Beysenbayeva A.A.,
Sheryazdanova K.T., Kargin S.T., Zhanpeisova K.K. and many others. Because soft skillsare not.only used in
schools [15].

Methodology

Definition of the essence of soft skills in terms of psychological and pedagogical methods allows to de-
termine the main features of the technological effectiveness of the educational process (Table 2):

Table 2
Main criteria of the technological effectiveness of the educational process

Criteria
1 Elements of a technology to solve a problem according to function. These are
Consistency the linkages and the availability of all the necessary elements that enable technology
to achieve the desired result.
2 Requires that the technological process has a certain concept to be based on the
Scientific character achievements of science and practice, which will allow solving current educational
and social problems.
3 It assumes a clear algorithm, a logical sequence of steps on the way to the goal.
Structuring The variability and flexibility of the algorithm make it possible to change the se-
quence of steps depending on the technology implementation conditions.
4 Means: a) the ability to diagnose intermediate and final results, b) the ability to
predict the results depending on the conditions, c) the optimum effort spent in achiev-
ing the result, r) the possibility of using technology by any trained specialist (this is
notthe personal art of a teacher).

Manageability

The most important thing is the guarantee of obtaining the planned result. To study the initial level of
development of “softskills” (“soft skills™) in schoolchildren, various types of the survey method were used: an
interview, a questionnaire compiled according to adapted versions ofthe questions ofthe multilevel personality
questionnaire “Soft skills assessment Methodology” by Zhukovsky 1.V. The defining “softskills” (“soft skills™)
were.chosen by-us: ‘communication, empathy, value attitude to the future profession.

Atthe first stage, a survey of students of grades 10 and 11 was conducted. Table 1 presents the results of
the soft skills-development questionnaire the respondents. The questions are constructed in accordance with
the selected “softskills” (“soft skills”): from 1to 5— skills of creativity in communication, analytical thinking,
working with information; 6-8 — empathy — the ability to agree with the point of view of another person in
the team, to be flexible and adaptive; 9-11 — attitude to the future profession — research skills, interpersonal
skills in a team.

Results and discussion

The analysis by comparison ofthe students ofthe 10th and 11th grades of soft skills showed that the level
of development ofthese skills increased on average by 12 %, which indicates that the skills depending on the
program “Proforientology” there are differences in the level of development of soft. The curves of the graph
run in parallel, so preference in choosing soft skills does not change as the curves of the graph run in parallel.
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With the exception of the skill of creativity, the development of which in 11th grade is higher than in 10th
grade (Fig. 1).

Figure 1 — What skills do you have at the moment? (general sample)

When comparing students in grades 10 and 11 who were involved in social activities, a significant dif-
ference was found between owning soft skills in grades 10 and 11. Soft skills of future graduates develop in
the process of studying in the classroom. It has also been observed that the overall level of skills development
of respondents of two samples in the 10th grade is approximately equal, but if in the 11th training non-social
students all skills have developed by about 8-12 %, then the participants of social organizations in the 10th
grade actively developed such skills as communication skills (difference 24 %), creativity (difference 23 %),
analytical thinking (difference 28 %), critical.thinking (difference 27 %), interpersonal skills (difference
19 %), teamwork (difference 22 %). The obtained data show that participation in public organizations actively
develops soft skills (Fig. 2, 3).

Skills in the information environment
Team work
Interpersonal skills

Research skills

Adaptability
Planning

Selfcontrol Grade 11

Judgment and decision making Grade 10
Flexibility

Critical thinking
Analytical thinking
Creativity

Communication skills

Figure 2 — What skills do you have at the moment? (socially inactive students)
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Skills in the information environment
Team work

Interpersonal skills

Research skills

Adaptability

Planning

Selfcontrol

Judgment and decision making
Flexibility

Critical thinking

Analytical thinking

Creativity

Communication skills

Figure 3 — What skills do you have at the moment? (Socially active students)

Modern requirements to fUture graduates pay attention to the process of formation of soft skills at the
stage of career orientation with training on the course of the program “Proforientology”.

As a result of research, high school students were able to realize the importance of soft skills. Since the
study revealed the self-preferences of subjects of learning in.the choice of soft skills and the level of their
development depending on the participation in public associations, the conditions of the educational environ-
ment of the school, the course of the curriculum and self-development. Of course, most students care about
successful socialization, but only halfplan theirdevelopment in terms of vocational training. It has been proven
that soft skills develop more actively during participation in public activities — that is why high school stu-
dents have the opportunity to constantly develop and improve these skills.

Paying attention also to active digitalization, and in the school community, it was found that most students
are not against information and communication technologies in the career orientation ofthe program. The data
obtained also tell us that high school students of both samples prefer to combine traditional and modern peda-
gogical technologies. At the same time, the participants of public organizations prefer technologies oftraining
in cooperation. It follows that the learning process is increasingly using soft skills development technologies.

According to the concept of A. Maslow, the central concept of soft skills in our research is self-actualiza-
tion, the achievement of successful socialization “here and now”.

The self-actualized school graduate is calm, confident, successful, satisfied with his life and achieved at
this stage of life. With this current of vision, self-actualization is possible when the student learns through the
development ofsoft skills to properly use the corresponding natural inclinations.

According to the research, it can be concluded that taking part in the public organization of high school
students.are fully “immersed” in the organized environment of development of soft skills and are in constant
support oftheir peers. Given the intensive digitalization ofthe course programme, information and communi-
cation technologies are not yet sufficiently used in school social organizations. For detailed study of pedagog-

ical technologies of development of soft skills, the form of organization of club “I — the future professional”
was chosen.
The activity ofthe club “I — the future professional” was analyzed by considering the activities carried

out by this public organization during the school year. Table 3 shows the soft skills developed by each member.
Modern system of vocational guidance with consideration of complex forms of soft skills is multifunc-
tional, it performs the functions of diagnosis, training, formation and development. Career guidance itself is
made up of four main components: information, counseling, professional selection.
However, despite the diversity of forms, career guidance is not always effective and does not allow youth
to fully engage in informed career choices.
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Based on the results of the respondents, 59 per cent of pupils leaving school have vague knowledge of
their abilities, interests and environment in the labour market. Consequently, a certain number of graduates
follow an educational program that will not find employment. This situation may lead to and exacerbate prob-
lems of employment and unemployment.

Most often, the course program uses technologies for creating a content-developing environment and
training in cooperation, which indicates the specificity ofthe career orientation. This set of pedagogical tech-
nologies is the basis for the development of soft skills.

Thus, the following soft skills are developed: creativity, teamwork, interpersonal skills, communication
skills, adaptability and flexibility of intelligence. The following skills are acquired: critical thinking, research
skills, analytical thinking, planning, self-control, skills of working in the Internet-information environment.

Conclusions

Based on the results ofthe study, it is possible to draw conclusions:

1 In the developing space of public organizations, all conditions have been created. for the release of
teenagers with a certain level of development Soft Skills.

2. It has been found that most students are concerned with their successful socialization, but only half
plan their development in terms of vocational training.

3. It has been proven that soft skills develop more actively during participation in social activities — that
is why high school students have the opportunity to constantly develop and improve these skills.

4. Graduates of public organizations are ready to apply information and communication technologies in
training.

5. High school students of both samples prefer to combine traditional and'modern pedagogical technolo-
gies.

6. The main pedagogical technologies that are used for the development of soft skills: technology for
creating a content-developing environment and technology training in cooperation. Project technology and
traditional technologies — also actively used in public organizations

7. Only one organization has actively used information and communication technology. There is little or
no implementation of technologies such as problem‘learning technologies, case technology and health-saving
technologies.

8. The hypothesis of the study was confirmed: thanks to the use of structured soft skills technology, the
members of the club ensure a higher level.oftheir development.

Let us return to the question from.which we began and again summarize all the above:

* in different professions and positions different set of skills is important, but soft skills can always be
an advantage.

» every year flexible skills become more and more important, because professional ones quickly become
obsolete, and you need at least the desire to constantly learn and develop.

« soft skills will alwaysbe useful to you, even if you decide to change the field of activity or profession.
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A.E. MyxameTkanpos, A.A. Kygbiwesa, 3.K. Kyablwapunosa,
N.C. CbipbimbeToBa, A.l'. LLaiimepaeHoBa

YKofapbl CbIHbIN OKYLIbI/TapbiHbIH UKEMAINIK gafablNnapbiH AaMbITy
3amaHayu 6inim 6epy TananTapblH iCKe acbipy MYMKIHAIrT peTiHae

Makanaga 3amaHayu 6inim 6epy TeXHONOrMAnapbl HerisiHge 0Ky NpoLEeCiHAe XXOFapbl CbiHbIM OKYLbINAPbIHbIH
NKeMAI AaFablnapbiH KanbiNTacTblpy NPOLECIHIH Heri3ri epekLwenikTepi kapacTolpbliFaH. MakanaHbliH 6ipiHLUi
6enimiHAe COHFbl VLI OHXbINAbIKTaFbl 91eMAIK XoHE Ka3aKCTaH/blK KOFaMHbIH famy epekLueniktepi cunat-
TanfaH >xaHe opTta 6inim 6epy >ylieciHe KacinTik 6afgapnay canacblHAaFbl ofiaH api pedopmanapjblii
KKETTINIr Typanbl KOPbITbIHAbI YXacanfaH.. Kasipri KOFaMHbIH KaXeTTiNiKTepiHe Cailkec, COHbICbI CTy-
[eHTTIH Kacibun 6aFbITbiH faHa eMeC, COHbIMEH KaTap eTe Kacibu, MKeMAi Hemece XyMcakK faFabliapibl 4aMbl-
Tybl Kepek. CoHAali-aK, XX0fapbl CbIHbIN.OKYLLIbINAPbIHbIH XXYMCaK Aaf AblNapblH 4aMbITya KacinTik 6inim 6epy
UMKNIHIH MaHbI3f4bINbIFbl  TaNKblNaHdbl. MakanaHblH COHFbl 6eniMiHAe >KyMmMcak JafAbinapdbl AamblTy
TYpPFbICbIHAH TUIMAINIT Nefaroruka FoiNbIMbIMEH [ie, NPaKTUKAMEH [ie pacTanfaH 03blK Nefarornkanblk Tex-
Honorusnapfa wony 6episireH. byn bafbiTTaFbl eneyni Xymbic KasakcTaH MeKTenTepiHAge TWiMAai KacinTik
6arap 6epy XYMbICbl TYPFbICbIHAH XKyMCaK faFAblnapAbl AambITy Npo6aeMachiH LWeLly XeHiHAeri angasbl
)ocnapnapfa icke acbipblayfa. 3epTTeyfe OKyLIbinapAblH KaCinTik 6inim 6epy yiieciHaeri Kasipri xofapbl
OKY OpblHAapbIHAA XXYMCaK AaF Ablnapabl 4aMbITYbIH HETi3ri HbiCaHAAPbl MEH HATUXeNepi KOPCeTINreH.

KinT ce3gep: MHTEpaKTUBTI 6ifliM 6epy TexHONOrMANapbl, XXyMcak fafabinap, kacibm emec gafablnap, ambeban
[aFablnap, opTa MeKTen, MEKTEN TY/eKTepi, WblFapMaLlbl/iblK, KOMMYHUKaLWS.

A.E. MyxameTkaupos, A.A. Kyabiwesa, 3.K. Kynwapunosa,
N.C. CoipbimbeToBa, A.l'. LLlaiimepaeHoBa

PasBUTME FT'MOKNX HABbLIKOB Y CTAPLUEK/TACCHUKOB KaK BO3MOXHOCTb
peanunsaunmn cCoBpemMeHHbIX 06pa3oBaTe/ibHbIX TPEGOBaAHWIA

B cTaTbe pacCMOTPeHbl OCHOBHblE 0CO6EHHOCTM MpoLecca HOPMUPOBAHNSA TMBKIUX HABBIKOB CTapLLEeKNacCHU-
KOB B Yue6HOM MpoLecce Ha OCHOBE COBPEMEHHbIX 06pa3oBaTe/bHbIX TEXHONOTUiA. B nepBoii YacTh CTaTby
OnmncaHbl 0CO6EHHOCTW PA3BUTMS MAPOBOIO U Ka3axCTaHCKOro O6LLECTBA 3a MOCNeAHWE TPU [eCATUNETUSA U
c/ieNaH BbIBOJ 0 HEOGXOAMMOCTHU AaNnbHeWwmnx pedopm B 061aCTU NPodeccUoHaNnbHO OpUEHTALMU B CUCTEME
cpefiHero 06pasoBaHus. B cOOTBETCTBUM C MOTPEGHOCTAMMN COBPEMEHHOTO 06LLeCTBa NOCeAHMIA AOMKEH pas-
BMBATb He TOMbKO NPOECCMOHAbHYI0 OPUEHTALMIO CTY/IEHTa, HO M 04YeHb NPOdeccUoHabHble, TGKUe, Unn
MATKME, HaBbIKU. Takxe 06Cy)XAeHa BXKHOCTb LKA NPoecCMOoHaIbHOr0 06pa3oBaHNs B Pa3BUTUN MATKUX
HaBbIKOB Y CTapLUeKacCHWKOB. B nocnegHem pasaene cTaTbd NpeacTasneH 0630p nepeaosbix nejaroruye-
CKMX TEXHONOTWiA, 3hheKTUBHOCTb KOTOPbIX C TOUKM 3PEHUS PA3BUTUS MATKMUX HaBbIKOB NOATBEPX/AEHA Kak
nefarornyeckoii Haykoi, Tak WM MPaKTUKOW. 3HauMTeNbHas pa6oTa B 3TOM HamnpaBfieHWU peanusyetcs B
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A.E. Mukhametkairov, A.A. Kudysheva

JanbHeRWmnX NnaHax no peLweHno Npo6ieMbl Pa3BUTHSA MAFKUX HABbIKOB C TOUKM 3peHNS 3DeKTUBHOM Npo-
(hopreHTaLMOHHO pa6oThl B WKonax KasaxcTaHa. B nccneqoBaHuy oTpaXKeHbl OCHOBHbIE (OPMbI U Pe3yb-
TaTbl PasBUTUS MAFKWX HaBbIKOB B COBPEMEHHOM BY3e B CUCTEMe MPO(eCCMOHaNbHOr0 06pa3oBaHUs yua-
LMXCS.

KnioueBble €noBa: MHTePaKTUBHbIE 06paaoBaTer|be|e TEXHONIOTUN, MATKUE HaBbIKW, HeI'IpO(*)eCCVIOHaI'IbeIe
HaBblKW, YHNBEPCa/lbHble HaBblKU, CpeAHAA WWKOo/a, BbIMYCKHUKN LWKO/bI, TBOPYECTBO, 06U.l|eHVIe.
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