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EF~ 8lurienl8’ Toii”aiion anri 118 reiaierine»» ~iih lheir
acariewic perforwance

The purpose oF ihl8 8iuiy a3 io lienilFy Facior8 ihai Toiiyaie EFb ieacher8 io ac™mire kno”ieige, a8 eii a8
ihe conneciion bei™een ihe8e ToiNee8 ani acaieTic perfortance. Pro™peci”e Fir8i-year EFb ieacher8 8iuiy-
ing aFier 8chool ani coiiesie iook pari in ihl8 experiTeni. Each pariicipani Fiiiei ovi a “veNionnaire TWOoozie
ForTs ~here ihey rankei ToiNce8 for ieaTTp aciTiie8 in orier oF iTporiance. Then ihe re8li8 "ereyana-
iyrei Tih an Iniepenieni i-ie8i amly8l8. Ai ihe eni oF ihe 8ete8ier, 8ivieni8 pa88ei an exar ir‘ithe coui8e
“Iniroiuciion io bingwi8iic8” ani ba8ei on ihe exat redalig, ii a8 ieiertinei Teheiher iherea8 areiaiei-
neB83 bei™een Toiiye8 ani 8ivieni8’ acaieTic perFortance. The re84Li8 8ho”ei ihai BiviieriiiToiiyaiion 18 re-
iaiei io 8ivieni8’ acaieTic perFortance. li a8 Fovni Ihai Ihe highe8i Toiiye atong paBi-8econiary Sivieni8
i8 Ie Toiiye “eyeryone i8 8iviying, ani 8oaT 1” (8.32), 8econi piace i8 “l ion’i “aniigyiei Ine'Aroup ioTen”
(8.15), ihiri piace i8 “ihi3 I8 “hai Ty pareni8 ~aniei” (7.97). In iechnicai ani yocaiionaijeivicaiion 8rovpd
Ike ieaiing, piace i8 occupiei by Ike Toiiye “ayoiiing cotplaini8” (8.17), Ihe nexi*Toiiye i8 “eyeryore i8
ieating ani 8arT I” (7.77), “l ion’i ~ani io iei ke grovp ioten” (7.62).

Keytoorgs: EFb ieacher’8 Toiiyaiion, acaieTic periortarce, acaieTic, achieyeteni8, 8ivieni 8/cce88, T0-
ibl, Toii"aiionai iheorie8, Toii"aiionai proce88e8, higher eivicaiion,

Iniroéneiion

Moii~aiion 18 a Miiai Facior for achie®ing agaieTic 8nece88:” Curreniiy, a 8l8niFicani atouni of re8earch
I8 being coniuciei io 8imiy 8inieni Toiryaiion Fromihe poini of "ieto of 8ocioloay, p8ychology, lingml8iic8,
eic. In ihe pre8eni 8iniy, Toii*aiion I8 con8lierei Fromgihe perepeci®e of p8ycholoay, 8Ince ihe 8iniy I8
aiTei ai iieniiFying ihe Toiiye8 of eiucaiiofai acitiie8, Tohich Toiii heip ieacher8 Fini oni 8inieni8’ aiii-
inie8 io iearming, Toi”e8, ani ai8o iiemiify\iheir conneciion Toiih acaieTic perFortance. Accoriing io
HarTer [1] Toiiyaiion i8 “8oTe kini okjimiernaiiiriye tohich pu8he8 8oTteone io io ihing8 in orier io achieye
8oTeihing”. Broton [2; 152] ieFine8 Toii*aiion a8 a ierT ihai I8 n8ei io ieFine ihe 8ucce88 or ihe Faiivre of
any cotpiex ia8k. Kyan ani beei» [3j\aramg ihai Toii*aiion 18 ihe urge io io 8oteihing. Accoriing io oiher
8iniie8 [4, 5], ihe pre8ence of Tol®ailof iniicaie8 an iniere8i in acamniring knotoieige. Analy8I8 of ihI8 con-
cepi alloto8 M8 io conciuie ifrai Toii~aiton 18 an iniegrai Facior For achie®in§ acaieTic 8ucce8s.

8cienil8i8 il8iingunl8hited Talin iype8 of ToiiMaiion: inirin8lc ani exiringlc. Inirin8lc Toii*aiion I8 char-
acierirei by ihe pur8uii of 8ail8Faciion ier~ei Frot en8a8ing in acitiie8, Toherea8 exirin8lc Toii*aiion 18
Focu8ei on perforTinglaciiond io achie™e 8pecific §oai8. For in8iance, 8inieni8 ir~en by inirin8lc Toii”aiion
Fini enjoyTeni in*8iniying for ii8 oton 8ake, raiher ihan Forihe purpo8e of aiiaining §ooi §raie8. Coulyereeiy,
8ivieni8_toiih€exirin8le, Toii®aiion 8iniy pritariiy io achie®e hig8h §raie8. Ke”earch ha8 expiorei ihe reia-
iion8hip beiroeemyiniringic Toii*aiion ani leatin§ efFecii”ene88, con8l8ienily Finiing ihai inirin8lc Toi”a-
iiorn“po”iifeiy\inFlvence8 8inieni8’ iearning ounicote8. Hotoeyer, ihere i8 no con8en8m8 re8ariing ihe iTpaci
oF exirin8lc Taiiaiion on leatin§ effecii”ened8; 8oTe 8iniie8 iniicaie ihai exirin8lc Toi*e8 can ieai io
high perFagrance, Tohiie oiher8 iink iheT io increa8ei p8ycholo8ical 8ire88. In ihl8 8iuiy, Toe Toiii exaTine
ihe Toii*aiion” ihai 8uiie 8inieni8 in iheir pur8uii of knotoleiSe [6].

li 8homnli ai8o be noiei ihai ihere are Toii®aiionai iheorie8 ihai are iireciiy reiaiei io ihe p8ycholo8ical,
8ocial ani cuiivrai a8peci8 oF aciTiy. 8cholar8 arave ihai iheorie8 faii inio ihree Tain caie8orie8: conieni
iheorie8, proce88 iheorie8, ani Toiern iheorie8 [7], Tohich buiii on eariier iheorie8 of Toii*aiion. The8e in-
cinie Ma8ioTo’8 hierarchy of neei8, Herrberg§’8iheory of Toiiyaiion ani hygiene, ani V. ¥ roo1’8iheory of
expeciaiion8. Accoriing io Ma”ioto, e”ery per8on ha8 F”e iiFfereni 1le”ei8 of neei8 (phy8loloSical neei8,
8aFeiy, io”™e ani belon8ing, e8ieet neei8, ihe neei io be uni*ne, 8elf-e8ieet, 8elf-acivaliraiion). The e88ence
ofF ihI8 iheory I8 ihai ihe 8ail8Faciion of one neei 1leai8 io ihe ie8lre ani abiiiiy io achie™e ihe nexi neei [8].
Herrber8’8iheory oF Toii”aiion ani hypgiene I8aiTei ai iieniiFying Facior8 ihai coniribuie io 8ail8Faciion ani
i188ail8Faciion Toiih Toork ani cottunicaiion [9]. *rooT con8lier8 Toiiaiion a8 a proce88 of Tanaging ihe
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choice anii preiiiciing peopie’8 behayior [10]. Proce88 iheorie8 8iuriy ihe can8e8 o” Toiiyaiion anri ihe Toay8
ol achieyin§ 8ail8laciion (Porier-batoier’8 Toiiei). ConieTporary iheorie8 ol Toiiyaiion incinie iheorie8 ol
eaniiy, coniroi, ani agency, a8 Toeii a8 iheorie8 ol foai 8eiiing, reinlorceteni, ani Job ie8lgn. Accoriing io
Bainbi K.M. ei ai. [11] io achie™e a re8uli, ii 18 nece88ary io cotbine conieni iheorie8 ani proce88 iheorie8.
M oieT ioTinani 80cial-cO8niiiye iheorie8 incivnie achieyeTeni goai iheory ani expeciancy-"aive toiei8 [12].

For exartpie, Pinirich [13] conieniei ihai expeciancy-"aive Toiei8 ha”e orieniei on ihe roie ol inii-
yiinai™’ expeciaiion8 of 8ucce88 anit ia8k-"alne8, ani iheir reiaiion io Mvivre perfortance ani achieyeteni-
reiaiei iecl8lon8 bui ha”e noi exatinei hoto ihe8e ~ariable™ Tighi be reiaiei io foai8. On ihe oiher hani,
achieyeteni goai iheory ha8 noi iaken inio accouni ihe po88Ibiliiy ihai foai8 vnciion iilTereniiy ai iilTereni
ia8k "alve8. Accoriingiy, re8earcher8 Tay be abie io coTpreheni Toiiyaiional proce88e8 in a Toay ihai 18 noi
eniireiy capiurei by a 8Ingle per~pecii®e ihrongh ihe cotbinaiion ol expeciancy-"aive ani achieyegeni goai
iheorie8. Accoriing io achieyeteni goai iheory, ihere are itoo pritary rea8on8 Tohy peopie pariicipaig in iil-
io achieyeteni. The8e Ju8iilicaiion8 appiy io perlortance goai8, Tohich cenier on pro”Ning oF yaliiaiin§ coT-
peience in reiaiion io oiher8, ani Ta8iery foai8, Tohich cenier on ieating ani ihe ie“eiopTeniyolr coTpe-
ience8 [14]. KnoToieige ol ihe8e iheorie8 alloto8 18 io beiier nnier8iani ihe Macior8 a@t a8peci8jihai inlinence
8imnieni Toiiyaiion.

In receni year8, re8earch on 8iuieni Toiiyaiion ani ii8 iTpaci on acaieTié{perlrommarce ha8 becoTe a
proTineni area ol 8iniy. Hotoe er, 8iuniie8 Nocu8Ing on ihe Toiiyaiional aeior8, oFkuivre EFb ieacher8 in a
8pecillic coniexi reTain rare. LU iike preion8 Toork8 ihai Tainiy exatine 8inigfl goiiyaiion in iilTereni ein-
caiionai 8eiling8 or generall2e Toiiyaiion iheorie8 acro88 il8cipline8, inl8 8iuiy Focu8e8 on pro~peciie EFb
ieacher8 in Kazakhsian.

WMnier8ianiin§g ihI8 niche aii8 iepih io ihe exI8iing iiierainrefani ackioeToleige8 ihe cuiinrai ani coniex-
inai £acior8 ihai iniivence pro~peciiye ieacher”’ Toiiyaiion imgihe Warakh*iani elincaiionai lanli8cape. The
8iniy noi oniy 8eek8 io expiore curreni Toiiyaiion8, bui aige,1ay8 ifie Momniaiion or Mvivre re8earch by iienii-
MNying fap8 ani 8188e8iing neto a“enue” llor nnier8ianiing,ieacher Totiyaiion.

The reie™ance ol ihe 8iniy lie8 in ii8 nnigue coniribuiionWo ihe exI8iing boiy ol iiierainre exatining
8imieni Toiiyaiion ani acaietic perlFortance by fecu8Ing on ihe Toiiyaiion ol pro~pecii®e EFb ieacher8 in
ii“e coniiiion8 lor beiier ieating.

Thi8 8iniy aiieTpi8 io pro”iie a criiicai refieto ol re8earch on Nvivre ieachere’ Toiiyaiion in oriier io re-
8poni io ongoing challenae8 ani iay ihe Nowmialion lor Mvivre re8earch. Acauiring ihl8 knoToieige Toiii ieai
abiiiiy io coTpeieniiy ieach iheyyevnger feneraiion.

There6are, ihe ait o”ihe 8lukily i810"exaTine ihe Toiiyaitow o”iiniure EF” ieacher”™’ eliucaiionai aciiyi-
iie8 ani iieniily ihe reiaiiop™hipybeiteéen Toiiyaiion8 ani 8inieni achieyeteni. The re8uli8 Toiii ha”e iireci
iTplicaiion8 lor eincaiionai poiicdy ani praciice, proyiiin§ inlCortaiion on hoto be8i io creaie a “upporii*e
enyironTeni lor fuivre EF bjieacher8. lieniilCying 8pecillic Toiiyaiion8 ani iheir reiaiion”hip Toiih 8inieni
omnicoTe8 can ieai iojargeiei prolresslonal ie~eiopTeni iniiiaiiye8 ihai Toiii iTpro”e boih ieacher 8ail8laciion
ani 8ivieni achiéyereni, The no”eiiy ol ihl8 8iniy lie8 in ii8 MNocu8ei exatinaiion ol pro”pecii®e EFb ieach-
er8’ Toiiyaiiof in a“8peciiic cuiinrai coniexi, an a8peci ihai retain” criiicaiiy nnier-expiorei in ihe curreni
acaiealic 1l8comn8e.

Akerallfre re”ie” on inye8ligal;T§ 8luiienl8’ acarieTic acble”eTenl8.

AcaieTic achieyeteni 18 a coTpiex proce88 inlinencei by a "arieiy ol lacior8 ihai inieraci iilTereniiy
in ihe eincaiionai enyironteni. Ke8earcher8 ani eincaior8 are con8ianily re8earching ihe acior8 ihai inliun-
ence 8iuieni achieyeteni. Atong ihet, 8ocioeconoTic 8iain8, atiiy inyolyeteni, anaiiiy ol in8iruciion,
ani 8inieni enpaneteni alTeciacaieTic perlCorrance.

One ol ihe iTporiani area8 ol re8earch 'ocn8e8 on ihe iTpaci ol 8ocioeconoTic 8iain8 on acaieTic
achieyeteni. 8iniie8 coniuciei by 8e”eral 8cholar8 Tahir, T., ei ai. hae Nouni a correiaiion beitoeen 8ocio-
econoTic 8iain8 ani acaieTic achieyeteni, eTphasl2Ing ihai 8ivieni8 I'roT arilie8 Toiih higher 8E8 ieni io
ha™e Tore opporiuniiie8 ani re8ource8 re”pecii*eiy higher acaietic perlortance [15, 16].

Fariiy inyoiyeteni i8 aiso yiiai iacior influencing 8inieni8” acarietic 8ucce88. The re8uli8 o™ ihe 8iuriy
by Miiier, 8. [17] iniicaie ihai acii®e pareniai inyolyeTteni coniribvie8 io creaiing ol a po”tiii®e ieaTing en-
yironTeni ani increa8e8 Toiiyaiion io ieat. Hotoe”er, ii T0a8 noiei ihai pareniai expeciaiion8 ol iheir chii-
riren’8acaiieTic achieyeteni haye a Tore poXiiiye iniivence ihan pareniai heip ioing hotetoork.
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EFI_ 3llCenl3’ Toiiyaiion.

The in8irucior’8 experience al80 aFFeci8 8iuiieni achieyeteni. Ke”earch conFirt8 ihai ieacher ~maliFica-
iion8, ieaching Teihoi8, ieacher Feeiback, ani ieacher-8inieni reiaiion8hip8 are iTporiani eieteni8 in
achieying high 8iuieni achieyeteni [18]. 8inieni engageteni i8 a Funiateniai cotponeni oF acaieTic 8uc-
ce88. bei, H., Cui, Y., & 2hou, ~ . Founi a 8iron§ reiaiiowhip beitoeen behayiorai, eToiionai, ani coaniiiye
enpageteni of ieater”™. Their 8iniy 8hoto8 ihai aciiyeiy engapei 8ivieni8 perfFort beiier acaieTicaiiy,
Tohich i8 ai8o infFinencei by ihe Teihoi oF engageTeni reporiing, 8enier, ani cuiivrai yaive8 [19].

Peer relaiion8hip8 al80 play an itporiani role in 8iniieni8’ 8ocialiraiion anin acalietic perfFortance.
~an§, M. T., Kiuru, K., be§oi, I.b., & 8aiteia-Aro, K. [20] inye8ii8aiei ihe inFinence ofF peer8 on aioie8-
ceni8’ acaneTic en8a8eteni. EToiional, co8niiiye anit behayioral a8peci8 Toere 8iuiiiei, ihe analy8i8 8hotoeii
ihai one of ihe iTporiani Facior8 i8 ihe 8iniieni8’ inyolyeTeni in 8chooi, ihe Tore inieraciion Tciih peer8 oc-
curg, ihe §reaier inFivence ii ha8 on ihe a8peci8 8iwniiei ani acaieTic achieyeteni. Po/iiiye inieragiion Toiih
peer8 Toiih hi8h acaietic perFortance ha8 a Fayorabie effeci on 8ivieni8 ani increa8e8 iheir Toiiyaiion io
8imiy a8 ihey 8iriye io Teei ihe 8ianiari8 of frieni8.

8iT0e8 8., Oiiyeira T., & Kune8 C. [21] 8iuiiei ihe n8eFnine88 of coTpuier8 in“€inctaition ani Eouni
ihai 8inieni8 Toho n8e iheT for enieriainTeni haye iotoer §raie8 coTparei io 8inieni8 Toho'wuse rhie® Farein-
caiionai purpo8e8. The 8cienii8i8 ai8o Fowuni ihai cotpuier8 huri ihe 8ociai Facior a8 8imieni8 becoTe ie88 8o-
ciabie. 8inieni8 Frot 8taii Fariiie8 are Tore prone io ihi3 Facior. Pen8 P. anigKagier A. Kieyii [22] ob-
reci acaieTic iwiruciiow haye a po”iiiye efFeci on acaietic perfFortangemin, cospari®on Toiih iniewiye
8hori-ierw co§niiiye iraining.

Anoiher re8earch Taie by OwieTt8-Caricer ~., Caliieron C., & Cableron-Qarriio 5. [23] reyeaiei ihe
reiaiiowhip beitoeen 8ire88 ani acaietic achieyeteni8 in Iramian uniyereiiy. Their experiteni 8hotoei ihai
8inieni8 experience iiFFereni iype8 of 8ire88 iuring iheir 8iniie8, fohichieal8 io poor acaieTic perfortance.
8inieni8 toho 8oushi p8ychoio8icai heip ani appiiei 8iraie8ie8,io teivce 8ire88 ieyei8 hai §ooi acaieTic
perForwance, uniike 8inieni8 toho ayoiiei or ignorei ihe probieT Of 8ireds.

Thwn8, ihe iiieraivre reyieto reyeaiei a TuiiiFaceielgeialion8hip beitoeen 8ivieni acaieTic achieyeteni
ani yarion8 Facior8 inciniing 8ocioeconoTic 8iain8, Fatiiy, inyeiyeTeni, ieaching guaiily, 8inieni en8aSe-
Teni, peer reiaiiowhip8, iechnoiogy, ani 8ire88. A of ihe Facior8 exaTtinei haye a 8iron8 reiaiion8hip Toiih
8inieni acaieTic achieyeteni, 8oTe io a areaier exieni,«80Te i0 a ie88er exieni. In owr paper, Tce Toiii ex-
piore ihe reiaiiowhip beitoeen Toiiyaiion ami acaieTic perforTance, Tohai Toiiyaie8 8inieni8 io achieye
hi§h acaieTic perfForwance.

Kesiearch uuekiion”:

(1) Are ihe Toiiye8 oF po8i-8econiaryjani TYET 8iunieni8 ihe 8ate?

(2) bo Toiiye8 inFivence Biuniemiacaigric perfForrtance?

Meihoé3 ané Taieriah

In ihe proce88 of Toorking omiihe 8iniy, ihe Foiiotoing Teihoi8 Toere wei: anaiy8i8 oF Karakh ani For-
ei8n iiierainre on ihe re8earchyiopic, aue8iionnaire, anaiy8i8 ani 8ynihe8i8 of ihe iaia obiainei.

Po8i-8econiary8inieni8 (148 8ivieni8) ani TYET 8iunieni8 (40 8inieni8), Ta_)oring in ian8na8e8 iook
pari in ihe experiteni‘ai a 8eieciei uniyereiiy in Karakh”~ian inring one 8ete8ier. The 8iniy exatine8 ihe

8ivieni8 ramkeiin orier of perceiyei eFFeciiyene88, Toiih ihe To8i iTporiani Toiiye ii8iei Fir8i. The propo8ei
Toiiye8frefieciei boih iniriwic ani exiriwic iype8 oF Toiiyaiion. The gve8iionnaire T10a8 ori8inaiiy coTpiiei
in Kn88iamie'en8ure beiier unier8ianiin§ of ihe re8earch iopic; ihe re8uii8 Toere iaier irawiaiei inio En8ii8h
For pubiicaiion.

~e Focu8ei on Fir8i-year 8inieni8 8ince iack of Toiiyaiion can ieai io ii88aii8Faciion Toiih iheir Fuivre
profFe88ion, change of proFe88ion or 8inieni iropoui. The eariier ieiertinaiion of 8iniieni8’ iniere8i i8 ndeFil
For ie88on ie8i§n ani aciiye inyoiyeTeni.

The experiteni T0a8 hebl on ihe “Imiroiinciion io 1in8ui8iic8” cour’e. li Feaivreid a Toell-8irucivrei For-
Tai, coTpri8ing one ieciure ani one praciicai ie88on each Tceek. becinre8 wniiiirei a probiet-8oiying ani ii3-
cu88ion-orieniei approach, encoura8in§ aciiye pariicipaiion ani en§a8eteni aton§ 8iunieni8. Thi8 inierac-
iiye Fortai Faciiiiaiei ieeper nnier8ianiing of iin8ui8iic concepi8, aiioToing iearner8 io expiore yariou8 iheo-
rie8 ani appiicaiion8 in a coiiaboraiiye enyironteni. The praciicai ie88on8 proyiiei opporiuniiie8 for hani8-
on experience, reinfForcing ihe knoTtoiei8e painei in iecinre8. Oyeraii, ihi8 cour8e ie8ig&n Fo8ierei criiicai
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ihinking ani elTeciie coTTunicaiion 8kili8, e88eniial lNor coTpreheniing ihe cotplexiiie8 ol iangnage ani
ii8 roie in hutan inieraciion. 8inieni8 ieli eguippei Toiih Mainable in8lghi8 inio ihe Tieii ol" 1inguml8iic8.

baia paiherei T0a8 anaiy”ei u8Ing an iniepenieni i-ie8i analy8I8 (i-ie8i), ai ihe ie~ei o’ 0.05 8I8nilicance
io ieiertine ihe elTecii“ene™ ol ihe iraining on ihe iepenieni ~ariabie (8inieni Toiiyaiion). The re8uli8
Toere relieciei in iable8 lor yl8umall2aiion. Thi8 analy818 alloto8 18 io ieiertine a 8iail8iically 8I8nilicani reia-
iion8hip beiToeen 8iv<ieni8’ Toiiyaiion leyei8 anii iheir acarieTic periortance 63r itoo initepeniieni 8aTple8.
For ihl8 purpo”e, Toe cotparei ihe Tean 8core8 ol ihe8e iToo parateier8 l'or P8 ani TYET 8iunieni8.

The awuihor aigo anaiy”ei ihe exat re8uli8 ani iheir relaieine88 Toiih Toii“e™ ani acaietic perlor-
Tance. The exartinaiion Tca8 coniuciei oraiiy. 8inieni8 cho8e a iickei con8I8iing ol ihree gue8iion8 on ihe
cour8e Taieriai co”™erei.

8inieni pariicipaiion in ihe 8iniy T0a8 Moivniary, 8inieni8 Toere inlorTei abowui ihe purpo”e old@he 8iniy
aniihe anonyTiiy ol ihe iaia obiainei.

KeTLU anéiiiscuwon

The Tabie liaia 8hoto8 ihai po8i-8econiary 8inieni8 ani TYET 8iunieni8 ha”e a 8iighiyiir Feréncedn in-
iicaior8 by Toii®e”. Hotoe”er, ihere 18 a iilTerence in iheir ranking. The iniepeniefi 1-ie8i<0l P8 8ivieni8
8atple a8 iniicaiei in Tabie 1ha8 8hoton ihai ihe Tir8i piace atong ihe Toii"e”48%etupiei by ihe Toii"e
“eyeryone i8 8iuitying, anii 80 a1 1”, Tchere ihe Tean 8core T0a8 8.32 (8/=3.06)y in 8ecomfl piace i8 “I rion’i
Toani io iei ihe group rioton” (Mean=8.15; 87=3 25), in ihirii piace i8 “ihiswyi8 Tohai Ty pareni8 Toaniei”
(Mean=7.97; 87=3.29). In TYET garoup ihe ieaiiing piace i8 occupieii by ihe Foilye “ayoiii cotplaini8”
(Mean=8.17; 87=3.06), ihe nexi Toiiye i8 “eyeryone i8 8iuniiying, aniit8oaT 1”/(Mean=7.77; 87=3.36), “I
on’i Tcami io iei ihe gromp rioton” (Mean=7.62; 87=3.62), inda8ipiace £or boih gronp8 are “I Toani io be-
coTe a 8oori ieacher” (P8 Mean=4.52; 8"=3 35; TYET Mean=¢4.92;98253.66) anri “io achieye cotpieie
ani ieep knotoierige” (P8 Mean= 3.92; 82=3.04; TYET Mean=4.6%; 8"=3.32). The8e inriicaiore 8hoto an
nncon8cion8 choice ol prole88lon ani unartoarened8 ol ihe Tporiance”ol ihe Mvivre prole88lon; 8inieni8 io
noi ha”e a 8ulTicieni ie”ei ol inieTai Toiiyaiion io acanise a‘fuivre prolre88lon. Ba8lcally, 8ivieni8 are guiiei
by iheir enyironteni ani ihe ie8lre noi io be Toogee ihan oiker8,Fohich iniicaie8 exieTai Toiiyaiion.

Tabie 1
Ke*nH* o™ Toiiye* for eincaiionai aciiyiiie*
Kanking‘piace o* toiiye aton§ Kanking piace oi-toiiye aton§
Moiiye* For eiincaiionai P& Xweni™ TYET x(unten(x
acliyiiie™ K#rtber o Mean 3core Kutber o Mean xcore
3lniients (8*anidari lieyiaiion) x(niien(x (8(anitarii ieyiaiion)
1 2 3 4 5
My iniy oblige8 wieyo i0 ihl8 148 6.68 (3.26) 40 6.2 (3.46)
To achie™e cowupiéie ani ieep 148 3.92 (3.04) 40 4,67 (3.32)
Kno~ieige ' ' ' '
I iopfr™ani io iekihedaronp
io 18 148 8.15 (3.25) 40 7.62 (3.62)
I iike 8ellimggaooi araie8 148 5.38 (3.03) 40 5.07 (3.25)
| Teant io becoue a aool 148 4.52 (3.35) 40 4.92 (3.66)
ieacher
To a”oii cowplaini8 148 7.73 (2.75) 40 8.17 (3.06)
| ion’i Tani io be ~oree ihan 148 6.73 (3.19) 40 6.67 (2.48)
oiher8 ' ' ' '
. .

Thi8 18”*hai wy pareni8 148 7.97 (3.29) 40 6.65 (3.45)

Taniei
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EFIl_ 5*uclen{5’ Toiiyaiion.

of Tabie 1
1 2 3 4 5
bike being a Sivieni 148 6.59 (3.01) 40 6.5 (3.39)
,':'V'If‘rh;r ewcaion 1iptora re- 148 4.92 (3.47) 40 5.12 (3.67)
. T

Eferyone 18 ieating ani 148 8.32 (3.06) 40 7.77 (3.36)
8art |

In8i NOwierluy, 148 7.11 (3.40) 40 6.92 (3.87)

The 8econi re8earch gne8iion I8 ihe exl8ience of relaieine88 beitoeen ihe Toi”e8 of giueatiomaiaciT -
iie8 ani 8inieni8’ acaietic perFortance. To anaiyre ihi8 a8peci, ihe anihor iook ihe e8y1i8%f ihe eXaTt in
ihe conr8e “*niroiuciion io Aingwa3iic8.”

The re8uli8 in Tabie 2 ha”e 8hoton ihe Tean ani 8ianiari ieMiaiion in exat re8ali8. Thedpariicipani8 in
TAET gromp (Mean=86.15; 86=7.67) ani P8 aroup (Mean=80.02; 86=10.86) hale ‘agg0oijie”ei of acaieT-
ic periotance. Thi8 iTplie8 ihai 8inieni8 of boih 8ronp8 8ucceeiei in iheir 8iniying, Tohich 18 pro~en by ihe
Tean 8core.

Tabie 2
Exat re*uli* in ihe conr*e “LUrolinciion io Ningublies”
P8 siniienis TYET x(uiten(x
Ne Ther o”3siuiienis . l\fleavn score NoTh er o (uiteni* I\{Ieavn score
(8iannarii ieyiaiion) (8lanwari ieyiaiion)
148 80.02 (10.86) 40 86.15 (7.67)
Tabie 3
8uwwary oMkLe Pear*on correiaiion anaiyxix
Croup Mean *core o™ Toiiyaiion Mean 3core o™ihe exaT
P8 3.2 80
TAET 38 86

The Tabie 3 iatay8hota8-ihai T ET 8inieni8 ha”e higher aerage Toii*aiion 8core8 (3.8) coTparei io
P8 8inieni8 (3.2). Birilarly, T "ET 8inieni8 ai8o ha”e higher a“erage exartinaiion 8core8 (86) coTparei io
P8 8inieni8 (80).

The correiatien”analy8I8 confirt8 ihe po”ii“e correiaiion beiToeen Toii“aiion ani acaieTic perior-
Tance, The Pear8on correiaiion coefFFicieni 18 0.45, iniicaiing a toieraie po”ii®e relaiion8hip. The Figure
8hoto8 Thai a8 8inieni8’ Toiiyaiion increa8e8, iheir acaietic perForrtance ieni8 io increa8e.
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Figure 1 The Pearkon correiaiion anaiykik

These resuiiz 3uggesi ihai 3ivitenis Tciih higher woiiyaiion 3core3 ienit 40\ hayeghifiher exawinaiion
3cores3. Thi3 hi8hli8hi8ihe iTporiance oiiToiiyaiton in 3inienis’ acaieTic 3ueee33danri poinis io ihe neeli io
erncounrafe anii Wwainiain woiiyaiion atong 3iviteni3 io iTproye iheir iearnifg ouiceLues.

This 3inity Toa3 conrivicieri io cowpare ihe woiiye3 of posi-seconifary 8iniiemis anii TYBT 3lUrienis, a3
Toeii a3 io bleniiiy ihe reiaieiine33 beitoeen Toiiye3 anri 3iniiemis’” acaliéxric perharrance. The re3wii ol ihe
3inity 3hotos ihai 3iviienis of boih groups rio noi iniiy nnitersiani ihe 1Tpeglance of iheir inivre proiession. In
oiher Toor#s, ihe Tain Toiiyes of 3iniieni3 are exiernai iacior3graihenlhan iniernai ones. The re3wii3 ai3o ai-
iesieii io ihe iaci ihai exieTai Toiyaiton ha3 a posiiiye eil€Ci onggininenis’ acaertic achieyetenis ~wi iike
inieTai Toiiyaiion. Thi3 Finiing ihere&re nphoiii3a preyious siuiies.

The iniinence of inieTai Toiiyaiion ha3 been siniielyby Tany 3cieniisis anri ii has been proyen ihai ii
has a iong-iert posiiiye eiTeci, any aciiyiiy i3 peri@rTeri Tolih pieasure anii iiesire, Tchiie exieTai Toiiyaiion
Mepenii3 on achieying a reswii lhai i3 3eparaie Brot ihe, acifon iiseil. For exaTpie, a siviieni Tay 3iuriy iiii-
geniiy io aiiain a high OPJ1. WoToeyer, noi ailh& rt8§ o”exietai Toiiyaiion are lhe 3ate. They RifTer in ie-
Aree anit amionoTy, i.e., Toiiyaiion can coTe £roT an inieTai perceiyeid iocn3 o™ cawaiily anit a 3ense o
personai Toiii. There&re, eyen i” an aciiyity®ig Wriyen by exietai Toiiyaiion, ii can be inieTaiiy reguiaieli
raiher ihan exieTaiiy coniroiieri [24]4

Kesearchers in Inrionesialexpiorein ihefconneciion beitoeen Tinriiininess, acalieTic Toiiyaiion, ani aca-
rietic per&rrance in 3iviieniz<sianyimgebngiizh a3 a Fareign iangnage. Their eTpiricai 3iniiy reyeaieii ihai
Tinrif niness posiiiyeiy ininyemces baihgroiiyaiion anri acaiieTic ounicoTe3. 8iuniienis exhibiiing higher ieyeis
o™Tiniininess ieTonsiraiéli gfeaier acaiieTic Toiiyaiion, Tohich correiaies riirecily Toiih iTproyei acaiieTic
perfortance. Theganih@rs propo3e ihai Fasiering Tinrif nines3 praciices in eiincaiionai 3eiing3 coubl enhance
3iniieni en§a8eTenifaniteyeraii acaeTic 3nccess [25].

A coTparabig, 3ilidy on ihe iTpaci of inirinsic anii exirinsic Toiiyaiion on acaietic achieyeTtenis, a3
Toeii a3 ihe TwiiipiiefyeFFecis of Toiiyaiion Toa3 carieid oni by Chinese 3cieniizis. The 3inily i3coyereii ihai
iniiyidmaigyroiithighlieyeis of inirinsic Toiiyaiion perfFartein Toorse acaieticaiiy Tohen expo3seii io exiriwic
Toiigaiion: @mihe oiher hanri, exirinsic Toiiyaiion iTproyei acaietic achieyetenis for 3iunitenis Toiih poor
iniricnefroiiyaiion [26]. 8o, ihe Chinese, Iniionesian anit our oton research shoto ihai boih iypes of Toiiya-
iion haye'poaifiye eineci on 3iniienis’ acaiietic perfartance.

A pos3ibie reason of obiaineii reanh3 of our research Tay be ihai 3iniienis are 3inidying in iheir firsi year
ani are siiii going ihrongh ihe 8ia8e of ailapiaiion io neto conriiiiow ani reguiretenis ai ihe uniyersiiy. Ac-
coriing io eariier research, “aiinii approyai” anii “peer approyai” beiong io itporiani faciors in iiiyerse 30-
cieiies ihai rieiertine ihe Toay 3iniieni3 o acarieTicaiiy [27, 28]. Funiigni [29; 61] noieri ihai “3en3e oii obiiga-
iion io ihe FaTiiy” iniivences 3initenis’ in3piraiion. A nutber o 3iniiie3 3hoto ihai Toiiyaiionai Faciors iniiu-
ence siuiienis’ acaneTic perfFartance. For exatpie, 2eynaii 8., Pishghariat K., Faieti A.H. [30] exatineri
ihe Toiiyaiionai anii lieToiiyaiionai Faciors ihai inFivence acalietic perfortance in ieaching bngiish a3 a
Foreign iangunage. 8cieniisi8 haye iiteniiFieii Fiye yariabies: lieToiiyaiion/Toiiyaiion, coiieciiye/iniiyiinai,
perfeciionisi/mon-perfeciionisi, iniriwic/exixiwic, anin cooperaiiye/coTtpeiiiiye; lhey esiabiisheii ihai ihese
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EFI_ 3llCenl3’ Toiiyaiion.

8iuiieni8’ Toiiyaiion in ihe proce88 of iearning En§li8h. They &unri ihai pareniai 8vppori, 8iren8ihening 8iu-
ieni beliel8, ani a “upporii®e iearning enyironteni increa8ei Toiiyaiion. Accoriing io KhaiilFa, MahTtoni
[32] ani Al Ha8ani ani ~11kin8 [33] 8iurieni 8aii8£aciion anit a HEI8 8eryice “ualiiiy are 8iron§ly anri iireciiy
correiaiei. 8inieni8 Toho are happy Toiih iheir uniyer8liy experience Toiii ew)oy iheir iite ihere, go tore Ire-
Aveniiy, ani be Tore Toiiyaiei io 8uppori ani pariicipaie in uniyer8liy iile.

Thu8, one ol ihe key eleteni8 inlivencing acaietic 8ucce88 18 ihe enyironteni. Facior8 8uch a8 ap-
proyai of ainli8 anri peer8, W Tiiy 8uppori, ieacher’8 beiiel’ in ihe 8iuiteni, anii 8iurieni8’ 8aii8£aciion Toiih
ic8 18 nece88ary io creaie a Na"orabie ieating enyironteniihai protoie8 acaieTic 8ucce88 atony 8inienis.

The 8econi re8earch gue8iion iieniiliei ihe relaieine88 beitoeen Toiie™ anii 8iniieni8’ acarjeTic per-
lortance. Kotoaiay8 re8earcher8 ani organl2aiions iike Organl2aiion lor EconoTtic Co-operaiiontani be-
~eiopTeni (OECB) ani PI8A pay a areai aiieniion io 8ocial ani etoiionai acior8 a8 initeaior8wel Bivieni
Toell-bein§ ani p8ycholopgical ieMeiopTeni. Accoriing io a 8iniy by York T., Oib8on CarTKankin 8:\[34],
acaietic perlortance or 8ucce88 18 Tea8urei in 8raie8 obiainei ani ihe OPAS8. Yuri8eyen N WBuiem A.,
Karaia§ H. [35] inye8ii8aiei ihl8 iopic ani conciwniei ihai acaietic perlortance inzn Eng118h, comr8e 18 in-
lNuencei by anionoTty ani relaieine88, Tohich are atong ihe cotponeni8 ol Todiyaiional orieniaiion ani
ba8lc p8ychological neei8, coTpeience ani iniere8i in Ta8iering a loreign iangiage. Beiorei ani Ariiga [36]
omni ihai 8ail8aciion ol ba8lc p8ychological neei8 ha8 a poniii“e iTpaci osmeiiyaiion io ieaT. Therelore,
ihe inieraciion beitoeen ieacher ani 8inieni I8 one ol' ihe key acior8 in crealing adoiiyaiional ciitaie inihe
cla88rooT. The ieacher’8 iniere8i anii enihn8ia8T £or hi8 8ub)eci can Iiéyeiop,ihe/8inieni8’ iniere8i anin eyen
eyeiop a high ieyei of inirin8ic Toiiyaiion. The ieacher leariing ihe,cl1a88e8 8honlii be atoare of ihe 8iuiieni8’
Toiiyaiion le”ei8 ani ie818n ihe curricuinT io proTtoie acii®e en@ageTtemi in ihe ieating proce88, a8 8inieni
inyolyeTteni 818nilicanily emhance8 acaieTic 8ucce88. MoreoZen, proyiiing con8i*uciiye ani iiteiy eeiback
help8 8inieni8 beiier nnier8iani iheir proare88 ani e”aivaig po88lble Toay8 io iTpro”~e iheir ieating. An in-
iere8iei 8inieni 18 iikeiy io per8I8i in iheir 8iniie8, e”enrohemyl acei Toiih chaiienging ia8k8, ani ieri®e”™ per-
8orial “aive I'roT ihe ieaTing experience. An agaly8I8 ol“goork® on ihe 8iniy ol Toiiyaiion, a8 Toeii a8 ihe
coniuciei re8earch, conlirt ihe opinion ihai ihe acaieTic perlorrance ol 8inieni8 I8 inlivencei by Toii"a-
ilonai lacior8, ba8lc p8ychological neei8, ani enyirongendid The Toii~e” cho8en by ihe 8inieni8 iniicaie ihai
exieTai Toii"e”, a8 Toeii a8 imietai one8, hafe a po~iii“e re8uli on ihe acaietic perlorrtance ol 8inieni8.
Hotoe”er, inieTai Toiiyaiion 18 Tore elTecii*e\ani enivring in ihe lon§-ierr.

Concinzion

In conclu8lon, ihl8 8iniy TeaB alitei ail8iniying ihe relaieine88 beitoeen ihe Toiiyaiion ol EFb ieacher8
(P8 ani TYET) ani acaieTic“pesl ortamnce. The peiagogicai experiteni re”eaiei a ciear conneciion be-
iToeen Toiiyaiion ani acaigFieponicefe8. Koiabiy, ihe pritary Toiiyaiional iri“er® atong po8i-8econiary
8imieni8 inciniei a ie8lre [Moifio Taii behini iheir peer8 ani pareniai expeciaiion8, Tohiie TYET pariicipani8
8pecillically ciiei4@ neéi io“@lodl cotplaini8 alon88lie 8ltilar peer pre88ure8. Thi8 iniicaie8 ihai exieTai
lacior8 preioTinaniiy, 8hape eincaiionai Toiiyaiion8 in boih §romp8s.

booking ahéai, 1188 cruciai io iei”e ieeper inio ihe nuance8 ol ieacher Toiiyaiion, pariicuiariy on hoto
ii iTpaci8 8iugeni ieawing o”eriite. Fuinre re8earch 8houli inye8iigaie noi oniy ihe exI8iing Toiiyaiion8 bwui
aiso ihe'techaml818 dhrongh Tohich inieTai Toiiyaiion can be ie®eiopei atong eincaior8. By lo8iering in-
irin8Ic Toiiyaiien, Tohich ieni8 io proince tore 8uBiainable ani elTecii®e eincaiionai onicote8, 8iakeholierd
can enhance ihe o”eraii guaiiiy ol in8iruciion ani 8inieni 8ucce88 in EFb 8eiiing8. Mnier8ianiing ihe8e iy-
natic8 Toilide e88eniial lor iTpieTeniing 8iraiegie8 ihai cuiii®aie a Tore engagei eivcaiionai enyironteni,
niiiTaieiy leaiing io iTpro”™ei acaietic perlortance8 acro88 ihe boari.

Kelerence8

1 Harter | The Praciice o Engiish banaviage Teaching / | Harwer // E33ex: borigwan Press. —2001. —P. 51,

2 Broren H. bougjas. Principies o banavage bearning ani Teaching / H. Broten // lersey: Preniice Haii Kegenis. —
1994,

3 Kyan KM. Inirimsic ani exirimic woilVaiiou8: Cla8Ic ielTiiion8 ani ne” ii"eciiow8 /KM. Kyan, E.b. beci
/I Conieluporary eivcaiionai pychology. — 2000. — Yoi. 25. —No. 1 —P. 54-67. hiip8://ioi.or§/10.1006/cep8.1999.1020

Cepusa «Meparormnka». 2025, 30, 2(118) 25


https://doi.org/10.1006/ceps.1999.1020

2h.M. 3apibya

4 LWipgFieii A. Where io “e go frow here in acaieTic woilVailow iheory ani research? soTe reieciion” ani recouuwelliaitoLug
for fuivre ~ork / A. WigFieii, A.C. Koenka // ConieTporary Eiucaiionai P8ychology. — 2020. — Neo. 61. — P. 101872.
hiip8://ioi.or§/10.1016/i .ceip8ych.2020.101872

5 Beresio®a A. AcaieTic woilVailow of nniyereiiy sinienis ani ihe Faciors ihai iwivewuce 1i in an E-leatT§
/ A. Beresio™a, O. Burita, b. bobuie”a, A. bobuie”a // Eiecironic lonTai of e-beattg. — 2022. — Ne. 20 (2). — P. 201-210.
hiip8://ioi.ora/10.34190/eiel.20.2.2272

6 2accone M.C. The effecis of Tirtslc ani exirtslc ToiNeaiton on sinienis ieating eFfecii®eness. Expiorty ihe Toieraiing
roie of genier / M.C. 2accone, M. PeirTi // lwietailowal lonTai of Eincaiionai Manageteni. — 2019. — "0i. 33. — N2. 6. —
P. 1381-1394. hiip8://io1.0r§/10.1108/IXEM-03-2019-0099

/ K.F. gaif, A. Ne *az, A. lan, M.I. Khan // lwieti18clpliway lonTai of Conietporary Kesearch in Buslness. — 2012. — Neo. 3 (9).
— P. 1382-1396. — Access Toie: hiip8://NelLINo. e8ea*chSaie.LLei/publlcailon/283343648 8ywihe8I2Iws ihe iheo™1e8 of “ob-
Mail™Faciion®acro™MANihe” cutivrataiitin iTal_illlewstoLs

8 KHbIWwoB A.B. AHan13 TEOPETUYECKMX OCHOB MOTMBALMOHHON MOAenu oxugaHuii Buktopa Bpyma [21eKkEpoHHbIN, pecypc]
/ A.B. KHbiwos, M.C. Ocunosa// Ne*anT. rn. — 2017. — Ne 8. — C. 22-25. — Pexxum goctyna: hiip8://wwoVaui.rv/pnblie/p318

9 3apy6uHa E.B. OCHOBHble Teopuu MOTMBaLUM [SNeKTpOoHHbIN pecypc] / E.B. 3apy6uHa, /1.H. MeTpoga // AFpapHoe 06paso-
BaHWe 1 Hayka. — 2016. — Ne 4. — C. 41. — Pexxum goctyna: hiip8://cybelewutka.m/ariicle/n/o8iOViuye-ieorti=toil Vai8li

10 Aniersone |I. ConsuTer expeciancy iheory for busT e 88 [Eiecironic re®ource] / |. Aniereone, E£Oalle-8arkane // The 6 ih In-
ietaiionai  3cieniiFic Conference “Bwusiness ani Manageteni. — 2010. — P. 321827 — Access Toie:
hiip8://alephFile8.rin.bITOA01/000027602_e.pif

11 Baiubi K.M. ei ai. Theories of woilVailow ani iheir appiicaiion T o"8awl2 aiiowgigAnrlskdanaly8l8 / K.M. Baiunbi ei ai.
/I lwietailowal lomTai of InwoVailow ani Econotic Be”eiopteni. — 2017. f— A#0i. 3% — Ne 3. — P.44-51.
hiip://ix.ioi.or8/10.18775/y1ei.1849-7551-7020.2015.33.2004

12 WigFieii A. Expeciancy”aiue iheory of achie®eTteni woilVailow / A. WiaFieii, 1.8. Ece1€8'// ConieTporary eiucaiionai psy-
choiogy. — 2000. — ~oi. 25. — Ne. 1. — P. 68-81. hiip8://ioi.org§/10.1006/Cep8.1999.1015

13 Pririch P.K. A woilVailowal science perepeciiye on ihe roie of sinieni woeilVailorin ieating ani ieaching coniexis [Eiec-
ironic re™ource] / P.K. Pinirich // lonTai of eincaiionai P8ychology. — 2003y — “bi. 95. — Noo. 4. — P. 667. — Accesg Toie:
hiip8://p8ycnei.apa.or8§/ioi/10.1037/0022-0663.95.4.667

14 Oapné M. 8elF-ieiertraitow iheory ani ~ork woilVailow £AM. Oagné, EX. beci // lonTai of o ~Sawl2 ailowa behatior. —
2005. — LUl . 26. — Ne. 4. — P. 331-362. hiip://ix.iol.0r§/40.1002/"06:822

15 Tahir T. EFfeci of socio-econoTic siaivg of parenig ofilhe siniefi 8 acaieTic achieyeteni / T. Tahir, W. Isblog, 8.BeauT,
M. 8har)eel// Eieteniary Eiucaiion Oniine. — 2021. — "oi. 200> Noa.’5. — P. 2063-2070.

16 2han§ F. FaTiiy socio-econoTic siaing ani chiliiren's acaieTic achieyeteni: The iiffereni role8 of pareniai acaieTic in-
~oifeTeni ani 8ub)ecil™e 8ocial wobiiiiy / F. 2hang, Y. flang, H. Ming, Y. Ken, b. LWWanga, 8. Huang // Briilsh lournai of Eincaiionai
P8ychology. — 2020. — LU . 90. — Ne. 3. — P. 562579, hiip8://ioi.org/10.1111/b]Jep.12374

17 LWiiier 8. EFfecis of pareniai on acaieTic achie®eteni: a Teia-synihesls [Eiecironic resource] / 8. LLiiier
/I Mapping ihe Fieii. — Kouiieige, 2023.| — P.\137-157. — Access Toie: hiips://parewiei.Nelfiie8.coT/10cai—File8/Farily-
elu8aSewueLui/Parelwi%:2 o 1LV 0 awwi%2 @athieVe. piF

18 Orahat ™. "o ieachers’ yearghof experience Take a iifFerence in lhe “waiily of ieaching? [Eiecironic resomrce]
/b.l Orahar, 8.b. LWWhiie, K. Coiogomn, K.C.“Riania // Teaching ani ieacher eincaiion. — 2020. — "~oi. 96. — P. 103190. — Access
Toie: hiip8://mme.8clewiceii”ecl.cor/8cleluce/arilcle/pli/80742051X20313810

19 bei H. Kelaiion8hip8 bei’eem sitieni engageteni ani acaietic achie®eteni: A Teia-analy8I8 / H. bei, Y. Cui, L. 2hon
/I 8ocial Behaior ami, (Per8onalliy: an lwietailowal purnai. — 2018. — “"0i.46. — Ne.3. — P.517-528.
hiip8://i0i.or§/10.2224/8bp:7054

20 Wan8& M,T. Frienig, acaieTic achieeteni, ani 8chool engageteni inring aiole8cence: A 8ocial nei®ork approach io peer
Tiinencegami 8eleciion effeeis / M.T. LLang, N. Kiurn, Ib. begoi, K. 8altela-Aro // bearntg ani lw8irucilow. — 2018. — "~oi. 58.
— P. 448-160.

210si16€s 8 \MVuence of coTpuiers in sinienis’ acaieTic achieyeteni/ s.siT6es, T. Oiryeira, C. Ne nes // Heiiyon. — 2022.
— L . 8.~ Ne .48 hiip8://io1.0r§/10.1016/*.he1lyow.2022.09004

22 PenpPo'The ie~eiopTeni oF acaieTic achie”eteni ani cogniiiye abliiiie™: A blii*ecilowal perspeciNee [Eiecironic resource]
/P. Peng, KA. Kienii // Chiii Be”eiopTeni PerspeciNees. — 2020. — ”oi. 14. — Ne 1. — P. 15-20. — Access Toie:
hiip8://8rci.owlTtelibrary.tley.cot/ioi/pif/10.1111/ciep.12352

23 Ouwiet”-Carticer | siress, coping siraiegies ani acaietic achie”eteni in ieacher eincaiion sinienis/ I Owusie T8-Carnicer,
C. Caiieron, b. Caiieron-Oarriio // European lovrnai of Teacher Eincaiion. — 2019. — ”o0i. 42. — Ne 3. — P. 375-390.
hiip8://ioi.orp/10.1080/02619768.2019.1576629

24 bepgawii b. lwiriuBlc ani exiringlc woilVailow / b. beganii // Encyciopeiia of per8onalliy ani TiTin ai ilFFerence8. — 2020.
— P. 2416-2419. BOI: 10.1007/978-3-319-28099-8_1139-1

25 LW Ta A. Engii“h as a Foreign iangnage sinienis’ TiniFnlne88, acaietic Toiitaiion, ani acaietic perFortance /A. W Ta,
I. Peiruns, b.A. snpania // lwietailowal lonrnai of eMaivaiion ani regsearch T eincaiion. — 2022. — “oi. 2252, — No. 8822, —
P. 1295.

26 BecTHMK KaparaHAnHCKOTo yHuBepcurteTa


https://doi.org/10.1016/j.cedpsych.2020.101872
https://doi.org/10.34190/ejel.20.2.2272
https://doi.org/10.1108/IJEM-03-2019-0099
https://www.researchgate.net/publication/283343648_Synthesizing_the_theories_of_job-satisfaction_across_the_%20culturalattitudinal_dimensions
https://www.researchgate.net/publication/283343648_Synthesizing_the_theories_of_job-satisfaction_across_the_%20culturalattitudinal_dimensions
https://novaum.ru/public/p318
https://cyberleninka.ru/article/n/osnovnye-teorii-motivatsii
https://alephfiles.rtu.lv/TUA01/000027602_e.pdf
http://dx.doi.org/10.18775/ijied.1849-7551-7020.2015.33.2004
https://doi.org/10.1006/ceps.1999.1015
https://psycnet.apa.org/doi/10.1037/0022-0663.95.4.667
http://dx.doi.org/10.1002/job.322
https://doi.org/10.1111/bjep.12374
https://parented.wdfiles.com/local%d0%b2%d0%82%e2%80%9dfiles/family-engagement/Parent%20Inv%20and%20achieve.pdf
https://parented.wdfiles.com/local%d0%b2%d0%82%e2%80%9dfiles/family-engagement/Parent%20Inv%20and%20achieve.pdf
https://www.sciencedirect.com/science/article/pii/S0742051X20313810
https://doi.org/10.2224/sbp.7054
https://doi.org/10.1016/j.heliyon.2022.e09004
https://srcd.onlinelibrary.wiley.com/doi/pdf/10.1111/cdep.12352
https://doi.org/10.1080/02619768.2019.1576629

EFIl_ 5*uclen{5’ Toiiyaiion.

Chinese 3inideni3 / Y. biv e! ai. // louTai of personaiiiy. — 2020. — Yoi. 88. — blo. 3. — P. 584-595.

27 Eiiioii KO. The cuhure anii coniexis of achieyeteni Toi aiton / KO . Eiiioh, | Betpechai // Bireciions For Chiiii anii
Apioiesceni be™eiopTeni. — 2002. — Yoi. 2002. — blo. 96. — P. 7-26. hhp8://it0i.or§/10.1002/cii.41

28 Trutbuii E. Briiging cuiinres bei®een hote anii 3chooi: A pauiitie for leachers /E. Truubuii, C. Koihsiein-Fisch,
P.M. OreenfFieiid, B. “niror. — Kowiieiige, 2001. hhp8://i10i.0r8/10.4324/9781410604958

29 Fwiigni A.l. Fartiiy obligalion anii lhe acaieTtic Toin”alion of aiioiesceni3 frow Asian, baiin ATerican, anii European back-
arovniiz [ A1 Fuiigni // Wiireciions For chiii ani aifoiesceni VeneiopTeni. — 2001. — Yoi. 2001. — blo. 94. — P. 61-76.
hiip3:/Nioi.or£/101002/cii31

30 2eynaii 8. lienliFying Ihe ToiiMaiionai ani ieToin®aionai Faciors iniivencing 3ivienis’ acaietic achie”etenis in ianguage
eincaiion / 8. 2eynaii, K. Pishghaiat, A.H. FaieTi, 8. 2eynaii, K. Pishghaiat, A.H. FaieTi // bearning ani Moiiyaiion. — 2019.
— Yoi. 68. — P. 101598. hinp8://ioi.or£/10.1016/).it0i2019/101598

31 Ekir 8. The Facior3 afFecling ieaters’ Toliyaiion in Engiish iangvage eiincaiion [Eiecironic resource] / 8. Exir, 25\ Kniteio”
/l'lontai of foreign banguage Eiucaiion ani Technoiogy. — 2016. — Yoi. 1 — blo 1) —<“%Acce3s\ Toie:
hiip8://NeNeNe. 1eat”echl1ib.0"8/p/208895/

32 Khaiifa B. Lhai forus unNer8ily itage? An iniegraiei Toiei frow 8yria / B. KhaiiFa, A.B. MahTomi // Business: Theory
ani Praciice. — 2016. — Yoi. 17. — blo. 1. — P. 46-55. hiip8://ioi.or§/10.3846/blp.2016.560
lion on 3inieni 3alisFaclion ani beha™iors / A.A. Ai Haszani, 8. Liikin3 // InieTaiionai louTai (OF Emcaiionai Manageteni. —
2022. — Yoi. 36. — blo. 6. — P. 1046-1064. hiip8://i0i.or§/10.1108/LLIM-03-2022-0123

34 York T.T. BeFining ani Teasuring acaietic 3uccess [Eiecironic resource] / T.T. York @y Oib3en, 8. Kankin // Praciicai A3-

8e88tenl, Kesearch & FEMaivaiton. — 2015, — Y0i.20. — blo.5f £ 4P.20. — Acce88 Toie:
hiip8://%maMNo.re8earch8al;e.nel/publicaiion/278305241_Beiiwn£_ani_Mea8uring_Acaiefic_8ucce88
35 Ywrl8e™en N. Faclor8 aiteciing acaieTic in EFb coniexi; A Taieiing 8luiy / N. Yurl8een, A. Biieni,

H. Karaia® // The Iniernaitonai lonTtai oF Ke“earch in Teacher Eiucaiion, —#2014. — Yo0i.5. — No. 1. — P. 13-23.
hinp8://NeNeNe.re8earch8ale.nel/publicaiion/309359165_FACTOK8_AFFECTLLUOMACABEMIC_PEKFOKMANe:E_M_EFb_COLL'
EXT_A_MOBEbMO_8TLUY

36 Beiorei b.F. The reiaitiowhip atong 8lvienl ba8ic neei 8ali8Faclion, approache8 lo iearning, reporiing of a”oiiance 8lrale8ied
ani  achie®eteni  [Eiecironic  reS8ource] /B.F. Beiorei, “\BA. Qbr1e8-Ain8a. —  2011. —  Acce88 Toie:
hiip8://NeNaNe."eBea’\ch8a’e.ne”/publica™ion/281351301_The_“elation8hip awon8)8 vien™ badlc_neei_8a 8l ac ion_approache8 "o lea®
ning_"epo’™ing_ol_aVoiiance 8™a"e8ie8_ani_achieVeluen”

.M. CarntoBa

Bonawak afblNULSHHNEINT MyFaniMmepiHiH, MOTUBALUACHI XaHe
OHbIHaKageMUANbIK HATUXXeNepMeH 6ainaHbiCbl

3epTTeyaiH, MaKcaTbl60M8laK afsILLbIH Tifli MyFaniMaepiH 6iniM anyFa bIHTaNaHAbIPATLIH (haKTop/apabl,
COHbIVEH KaTap OCbl MOTMBTEN MeH OKY Y/repimi apacblHiaFbl 6aliniaHbICTb! aHbIKTay. JKCTEPUMEHTKE Mek-
Ten neH Konnedkae BIpiHWI KypcTa OKATbIH 6onalliak aFblilbiH - Tini MyFaniMaepi KatbiCTbl. Sp6ip
KaTbiCylUblyO00zie FOFT3-Te cayanHaMaHbl TOMTbIpAbl, OHAA OKy SPEKETTepiHiH,  MOTMBTEPIH
MaHpI3AbUIbIFBINA Kapaw opHanacTbipabl. CogaH KeitiH HaTwkenep !-CTbiofeHTa TecTi apkblibl TandaHbl.
CeMecTp COHpbIHAA, CTyaeHTTep «TiN GiniMiHe Kipicre» MoHIHEH eMTVXaH TarcbIpbIr, eMTUXaH HaTVKENepi
6OVibiHLL CTYAEHTTEPAIH MOTVBTEPI MeH OKy YNrepiMi apacbiHaa GainaHbICTbIH Gap-KOFbIH aiikbIHAadb!.
SepTTEVHHATVKENEPI CTYAEHTTEPAIH MOTMBALWIACHIHBIH, OKYLLbIHBIH, YNrepiMiHe Tikenel 6alinaHbICTb! eKeHiH
KepeetTI. IMeKTernTeri 6inliM HerisiHAe OKUTBIH OKYLLIbUTAP apacbIHAA eH, XXOFapFbl MOTUB «63pi OKMabI, MeH
fie OKYVbIH» (8,32), eKiHLLI OpbiHAA «TOMTbI XibepriM kevelgi» (8,15), YLUiHLI OpbIHAA «BKe-LLIELLEMHIH,
Karaybl ocbl 6onapks (7,97) fereH cvsKTbl MOTVBTED alikbiHAaN bl Konnemk 6a3achiHaaFbl TOMTa XeTeKLL
OpBIHMb! «LLaFbIMAaRAb! 60/1abIpMAY YLLiH» MOTUBI (8,17), Keneci MOTUB «Gap/biFbl OKMLbI, MeH e OK/MbIH»
(777), opaH KeliiH «ToMTbl XXibepriM Kenveligi» MOTVBI aHbIKTanabl (7,62).

KinT ce3gep: Gornallak aFbUIWbIH Tini MyFaniMaepiHiH, MOTUBALWACK!, OKy Y/repiMi, OKy ETICTIKTep,
CTYeHTTEP/iH, XETICTiri, MOTVB, MOTVBALMSIbIK TeopUs/iap, MOTMBALATIBIK MPOLIECTED, XOFapbl Ginimi.
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2h.M. 3apibya

X.M. CarntoBa

MoTuBaumnsa 6yayLwmnx ydmTenem aHrnMMncKoro ssbika
N ee CBA3b C aKafjeMM4YecKol ycneBaeMoCTbiO

Llenbto faHHOMO mccreaoBaHis GbU10 BbiABEHME (HAKTOPOB, MOTVBUPYHOLLMX OYAyLLMX YUMTenein aHrnii-
CKOrO A13bIKa K MPMOBPETEHMIO 3HAHMIA, & TaloKe CBA3b JaHHBIX MOTVBOB C YCMEBAEMOCTLIO. B aKcrepyiMeHTe
MPUHAN yyacTVe ByfyLLyie YUUTeNs aHrMACKOro A3blka, 0BYYarOLLIeCH Ha NepBoM Kypce Ha 6ase LUKO/Tb-
HOro 06pa30BaHIA 1 Ko/iemKa. Kakapii yuacTHUK 3anosHu aHkeTy B Ooogie FOrTs, rae pacronoxui Mo-
TUBbI Y4e6HOV AeATENbHOCTW B MOPsiAKe BaHOCTU. 3aTeM pesyrbTaTbl GbUiM NPOaHaM3VPOBaHbl C NMOMO-
Lbto KpuTepus i-CTblofeHTa. B KOHLIE ceMecTpa CTy/IeHTbI CiaBasv 3K3aMeH Mo Kypey «BBefeHue B A3bIKO-
3HaHVe» 1 Mo pesy/bTartam 3K3aMeHa OMPeSe/isiv, CyLLECTBYET /i CBA3b MeXIy MOTMBaMM W YCreBaeMO~
CTbHO CTYZIEHTOB. Pe3ynbTaThbl UCCIEA0BaHUA MOKAa3a/1, YTO CTYAEHYECKas MOTMBALIA HANPAMYIO CBSA3aHa C
WX YCreBaEMOCTBIO. YCTaHOB/IEHO, YTO Y CTY[EHTOB, 00y4aroLLyXCs Ha 6a3e LLKObHOro 06pa3oBaHuAnCa-
MbIM BbICOKVIM MOTVIBOM SIB/IIETCS MOTVIB «BCE Y4aTCs, 1 A ToKe» (8,32), Ha BTOPOM MeCTe «HEXOUY. NOaBeC-
™ rpynny» (8,15), Ha TpeTbeM MeCTe «3To TO, Yero XoTesm Mou pogutenu (7,97). B rpynne Ha, 6a3eikon-
NepKa Befyllee MeCTO 3aHMMAET MOTVB «4TOBbI M30eXaTb HapekaHuin» (8,17), cneaytoLLmii MOTUB)-— «Bee
yuarcs, 1 A Toxe» (7,77), «He Xxouy NnoAsouTb rpyny» (7.62).

KntoueBble croBa: MOTUBALMS BYAYLIMX YUMTENein aHIMACKOrO A3blKa, aKafemMuyeckasiyCReBaeMOCTb, aKa-
JeMUYeCKVe [OCTVDKEHUS, YCNEXV CTYAEHTOB, MOTVB, MOTVBALWIOHHbIE TeopuK, MOTVBALIMOHHIIEMPOLIECCH,
BbICLLIee 0Opa3oBaHMe.
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