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Abstract

Object: The purpose of this study is to determine the significance of factors influencingthe success of young peo-
ple's socialisation based on the results of a sociological survey of three focus groups? NEET youth; school, college and
university graduates; and government institutions and organisations.

Methods: Sociological survey methods for 3 focus groups. Structtiral*équation method and second generation mul-
tivariate data analysis (SEM) using Smart PLS 3 software.

Findings: The results of structural equation modelling (SEM)dbased onja sociological survey of three focus groups
(NEET youth; school, college and university graduates; state,institutions‘and organisations) revealed the factor specifics
of NEET youth socialisation in Kazakhstan — public youth supportinstitutions have a significant impact on the reduc-
tion of the NEET segment, state youth policy is a detegmining factor inithe reduction of the NEET segment.

Conclusions: As a result of the study, material was, obtained, the analysis of which led to the conclusion that the
problems of NEET youth, require the active use of institutional@nd financial mechanisms to support young people, as
well as the development of measures to minimise NEET youth' in Kazakhstan, as young people are the main source and
driving force of socio-economic development of theicountry.

Keywords: youth, NEET youth, youth employment, economic activity, youth unemployment, NEET indicators,
Smart PLS, modeling, human capital.

Introduction

Young people are an important part of a country's human capital and determine the potential supply of
labour. In the modern intetdis¢iplinary understanding, the human capital of a country is their knowledge,
skills, abilities, motivation,ifitelligence and health embodied in intellectually developed citizens, allowing
them to participatejin the pro€ess of social reproduction and create both their own and national income. In
this regard, young people“Should be considered as promising human capital, since it is a potential quantita-
tive and qualitativejresource for staffing the national economy, and secondly, the most active, creative and
reflectivepartief society, which is more flexible and receptive to innovative changes. From an economic
pointot view, young'people are a factor of production, and the productivity of the national economy depends
on their ghalifications (Youth Labour Market Analysis: A Training Package on Youth Labour Market Infor-
mation,2015)¢ The rapid development of advanced technology is structurally changing the labour market.
And in thisfnew reality, young people are the most vulnerable group. And in this context, the NEET indica-
tor, which is a relatively new indicator for measuring the effectiveness of state youth policy, is considered a
better measure of current youth labour market potential compared to the youth unemployment rate. It in-
cludes that part of young people who are not in the labour force and in education and thus cannot be regarded
as unemployed (Sakoshev et al., 2021).

Of particular concern today is NEET youth, i.e. young people who are not employed and engaged in
education, as they are vulnerable to marginalisation, social exclusion, poverty, etc. In 2020, the International
Labour Organisation estimates the proportion of NEETs among 15-24 year olds at 22.4%, with twice as
much for girls (31.2%) as for boys (14%).
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The relevance of the research topic is related to the emphasis on the problem concerning youth, which
presents certain difficulties today (Khusainova et al., 2022). Therefore, based on Kazakhstan realities, it is
important to investigate the socio-economic reasons for young people entering the NEET segment.

While in NEET status, young people are insufficiently or not at all involved in the normal channels of
human capital formation, which is the basic essence of human capital (Shestakovaet et al., 2020). This neces-
sitates a factor diagnosis of NEET youth socialisation in Kazakhstan.

Literature Review

The expression “NEET” (Not in Education, Emloyment or Training), “NEET youth” or “NEET
generation” for such youth was first used in the UK (Sociological portrait of NEET youth in Kazakhstan,
2019). British researchers, including G. Williamson, were the first to draw attention to the emerging
adolescent crisis and were the first to quantify in their study the number of 16 to 17 year olds\without
education, training or employment (Williamson, 2010).

The term NEET quickly gained significance outside the UK. At the beginning ofghe néw millennium,
similar definitions were adopted in almost all EU member states; similar concepts referriag toithis cateégory
of young people have appeared in discourse in Japan, New Zealand, Taiwan, Hong Kong andjmore recently,
in China (Pacheco & Dye, 2014). Some of these new concepts have gone beyond(thesofiginal meaning of
NEET. For instance, hikikomori in Japan means “detachment” and is used 40 refer tol'young Japanese
NEETS, usually young men who live with their parents, spend time alone in theirteoms, without friends and
watch only online events or films (Wang, 2015). NEET youth is an idgtegral pagt of Generation Z, all
characteristics of Generation Z apply to NEETs, except that this part of the youth jtend to lack the material or
social opportunities to fully realise them. Perhaps this is why Spanishiresearchers prefer to use the term
“Nini” to refer to this group (Bulanova, 2019). Thus, although the, NEET concept originated in the UK, it has
gradually gained acceptance in a number of other economically developed‘eountries.

Two areas stand out among foreign NEET studies fof young“people. First, analyse the factors that
increase the risk of falling into a particular group. At¢he individualylevel, such factors include low levels of
education, health problems, early motherhood (before the age,of 20), single motherhood, involvement in
gangs, maladjustment and other psychological préeblems (Green et al., 2001; Coles et al., 2002; Cusworth et
al., 2009; NEETs — Young People not in Employmenit, Education or Training, 2012). Risk factors can also be
characteristics of the parental family: low, parental®education, low household wealth, poor housing
conditions, large family size, etc. (MacDonald & Marsh, 2005; Cassen & Kingdon, 2007).

The second strand is comparative résearchy which focuses on the study of inter-state differentiation in
NEET indicators and the analysis ofgtheyfactors’that explain it. Macroeconomic, demographic and institu-
tional factors are distinguished,

Institutional provision of yéuthtemployment policy, including the NEET category, in Kazakhstan is
linked to the formation of a _legal block that provides a legislative framework for the development of youth
activity, as well as the dev€lopment of specific forms of institutional provision: institutions and support pro-
grams that facilitate both yodth employment and the independent development of traditional and innovative
youth entrepreneurship.

Legislative and regulatétry legal acts in the field of youth employment and education in our country in-
clude the Constitution ofithe Republic of Kazakhstan, the Labor Code, the Law “On Employment”, the Law
“On StateyY outh Poliey in the Republic of Kazakhstan”, the Law “On Education”, the Order of the Minister
of Health and.Social'Development “Rules for conducting social professional orientations”.

Specific institutions for the employment of young people in Kazakhstan include: 1) support institutions
that are“operators of programs to ensure the employment of young people, including the NEET category:
employment centers, regional chambers of entrepreneurship “Atameken”, Youth Initiatives Fund, Entrepre-
neurship Development Fund “Damu” (implements special programs: the project “Support for the opening of
a new business”, the project “Support for entrepreneurial initiatives student youth”); 2) Youth employment
promotion programmes in a complex regional environment: an employment through microcredit programme
for residents of mono-cities with low and medium potential, a programme to promote entrepreneurship of the
self-employed, unemployed and low-income population in each mono-city, a programme to establish busi-
ness support centres in mono-cities that provide information and advisory support; 3) special programmes to
promote the employment of young people, including the NEET category.
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Methods

The logic of the research included several steps. At the beginning of the work, sociological surveys
were conducted in 3 focus groups, for each of which special questionnaires were developed:

1) NEET youth aged 15-29 (currently unemployed and out of school) (for the first focus group, re-
spondents were selected randomly at their place of living. The use of the random selection method is based
on the advantages of this method in that it provides optimal timing of the survey and efficient logistics. A
total of 362 NEET youth representatives participated in the survey. This selection criterion ensured a high
level of data with a maximum statistical error of no more than 5%);

2) College and higher education graduates (potential NEETs) (for the second focus group, 6,977 school,
college and higher education graduates participated in the study. This category of participants in the survey
was chosen due to the fact that they are likely to be part of the NEET category of young people ingthe fore-
seeable future);

3) Authorised state bodies that determine youth policy in education and employmenty(for the,third fo-
cus, 104 respondents from state institutions and organisations took part in the study).

In the second step of the research, based on the sociological research conducted in thtee foelis gtoups,
the results were modelled using structural equations and second generation multivariate data analysis (SEM),
using Smart PLS 3 software. This method is often used in socio-economic researeh, as’it can test linear and
additive causal models with theoretical justification.

Six key hypotheses were advanced in this part of the research: 1) the fieldwef activity is a determinant in
the successful employment of young people; 2) employment barriers are thedominant factor in the expan-
sion of the NEET youth segment; 3) public institutions supporting youth“have@ significant impact on the
reduction of the NEET segment; 4) state youth policy is a determinanttin the reduction of the NEET seg-
ment; 5) there are specific age traps that influence the NEET youth“Segment; 6) education issues are the
dominant factor in the expansion of the NEET youth segmentimpK azakhstan.

Data on the internal hypotheses were collected through'a social survey in three focus groups. The study
analyzed 6 exogenous and 1 endogenous variable for allifocusygroups. Tables 1 and 2 show the indicators of
the independent factors and 1 variable.

Table 1. List of indicators for assessing the variable

Abbreviations | Indicator description
Youth socialisation
CM1 Education
CM2 Appropriateness offtheprofession for the job
CM3 Personality
CM4 Work experience
CM5 Language,skills
CM6 Has knowledge,of TT technology, computer programmes, modern technology
CM7 State, authorised governmental bodies
CM8 Professionalfinternships
CM9 Personalimetworks, acquaintances

Note — compiled by the,authors

Table 2glzist oflindicators for assessing the independent factors

Abbreyiations Indicator description
SD Scope of activity
BT Employment barriers
OIMP Community youth support institutions
GMP State youth policy
SVL Special age traps
PO Educational problems

Note — compiled by the authors

Results

In order to build a strategy to minimise the number of NEET youth, it is necessary to identify the
factors that have a significant impact on the career success of young people. In order to carry out this
analysis, a structural model is constructed in Smart PLS data analysis software for all focus groups. Figures
1, 2, 3 show the results of the PLS analysis performed in the Smart PLS software package.
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Hypothesis analysis and hypothesis testing on the second focus group — school, college and university
graduates. According to Figure 2, factors, such as public institutions of youth support, state youth policy,
specific age traps, field of activity and educational problems have a direct impact on the career success of the
younger generation.

The results of the second focus group research confirmed 2 out of the 6 hypotheses proposed:

Hypothesis 3. Community youth support institutions (0.356) have a significant impact on youth
socialisation.

Hypothesis 4. State youth policy (0.305) is a determinant of young people's employment success.

Hypothesis 2. Employment barriers (-0.083) negatively affect youth socialization.

Hypotheses 1, 5 and 6 were not confirmed, as their coefficients of determination are low. Thus, sphere
of activity (0.103), special age traps of youth (0.241) and education problems (0.014) have no impact on
youth socialization.
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Figure 3. Adequacy and significance ofithe structural model according to the third focus group
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Hypothesis analysis and 0 testing for the third focus group — public institutions and
organisations. According togRigur actors such as public youth support institutions, state youth policy,
have a direct impact on th uccess of young people, especially public youth support institutions have
a significant imp f young people.
As a result ocus group research, out of 6 hypotheses, 1 hypothesis was confirmed:

1d of activity is not a determinant, but rather has a negative impact (-0.060) on the
young people.

, 5 and 6 were not confirmed, as their coefficients of determination are low. Thus,
1ers (0 084), special age traps of youth (0.197), state youth policy (0.259) and education

Discussions

Thus, the results of the study in three focus groups (NEET youth; graduates of schools, colleges and
universities; state institutions and organisations) using structural equation modelling (SEM) identified factors
that influence the success of young people's careers — public institutions supporting young people and state
youth policy. Consequently, the sphere of activity, the specific age traps of young people, and educational
problems are not the determining factors influencing the NEET segment and the successful socialisation of
young people.

The results of the sociological survey showed the existence of problems and readiness to solve them in
all the focus groups participating in the survey. The problems of NEET youth, identified in the survey,
require active use of institutional and financial mechanisms to support youth.
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An analysis of the determinants influencing the level of NEETs seems extremely important, as
understanding the determinants, and thus the risk factors that can predict this phenomenon, will consequently
enable policy makers to implement measures to combat the social and economic consequences of the social
and labour exclusion of young people.

The following strategic risks of further development of NEET youth in Kazakhstan were identified: a
decrease in the level and quality of the human capital of the nation as a whole and youth, in particular, an
increase in regional differentiation of social capital and income; inefficient allocation of society's resources
and underemployment; a decrease in overall labor productivity and youth labor productivity, a slowdown in
economic growth; a decrease in indicators in the reproduction of the population; criminalization of the youth
environment in regions with youth unemployment, the growth of antisocial behavior of young people and the
use of drugs, alcohol; the growth of social tension, the threat of extremist activity of youth groups and youth
participation in mass riots; the growth of negative relations between young people from more deyeloped
regions and underdeveloped regions; a decrease in public health indicators in the youth segment.

Conclusions

The youth labour market segment is a part of an economic system that is experencingychanges in the
economy (Gazizova et al., 2021). Furthermore, it should be noted that these characteristicspot the factors af-
fecting the socialisation of NEET young people are not permanent; they only indicate the scale of the prob-
lem at the current moment. The reasons for the emergence of NEETs vary fromigountry to country. At the
same time, the specifics of the socio-economic environment do not shift the diréction of youth development
in general (youth dominated by intellectual capital as a labour market modifi¢ation, education as a system of
growth of post-industrial competences, inclusive economy as a platform\forecial equalisation and realisa-
tion of individual opportunities).

Acknowledgements
This research is funded by the Science Committee of the Mlinistry of Education and Science of the
Republic of Kazakhstan (Grant No. AP09259065).

References

Cassen R. Tackling Low Educational Achievement / R.€assen, G. Kingdon. — 2007. — York: Joseph Rowntree
Foundation, 94 p.

Coles B. Literature review of the costs of being “net in education, employment or training” at age 16-18. / B. Coles,
S. Hutton, J. Bradshaw, G. Craig, C. GodfreygyJi Johnson // Research Report, 347. — 2002. — Nottingham:
Department of Education and Skills,401 p:

Cusworth L. Understanding the Risks ‘of Social Exclusion Across the Life Course: Youth and Young Adulthood /
L. Cusworth, J. Bradshaw, B. Goles et'alg=fl.ondon: Social Exclusion Task Force, Cabinet Office. — 2009. — 51 p.

Gazizova M. R. Assessmentmof Struetural shifts in youth employment in Kazakhstan / M. R. Gazizova,
Zh. S. Khusainova, Y. A.[Veclikinzova, D. Sarzhanov // Bulletin of the Karaganda universityEconomy series. —
2021. — No. 4(104). BOI10.31489/2021Ec4/41-50.

Green A. Regional ‘differences 1 labour market participation of young people in the European Union / A. Green,
D. Owen, R. Wilson// Urbafand Regional Studies. — 2001. — Vol. 8 (4). — P. 297-318.

Khusainova Zh. Si NEET-youth in Kazakhstan: features of regional differentiation / Zh. S. Khusainova,
M. R, Gazizova, Y.'A, Vechkinzova // Bulletin of the Karaganda university Economy series. — 2022. — Neo 3(107).
D@I'10.31489/2022Ec3/86-94.

Mac¢Denald R.“Disconnected Youth? Growing up in Britain’s Poor Neighbourhoods / R. MacDonald, J. Marsh. —
Basingstoke: Palgrave Macmillan. — 2005. — 252 p.

NEETs —¥oting People not in Employment, Education or Training: Characteristics, Costs and Policy Responses in
Europe /Eurofound. — Luxembourg: Publications Office of the European Union. — 2012. — 171 p

Pacheco G. (2014). Estimating the cost of youth disengagement in New Zealand. / G. Pacheco, J. Dye. // New Zealand
Journal of Employment Relations. — Vol. 38. — No.2. — P. 47-63.

Wang S. S. The fight to save Japan’s young shutins [Electronic resource] / S.S. Wang. — 2015. — Wall Street J, 1, 27.
Access mode: https://www.wsj.com/articles/the-fight-to-save-japans-young-shut-ins-1422292138.

Williamson H. Delivering a “NEET”solution: an essay on an apparently intractable problem / H. Williamson
// Engaging Wales’ disengaged youth. — 2010. — P. 7-20.

Amnanu3 peiHKa Tpyaa Mononaexu. [laker yueOHO-MHBOPMAIIMOHHBIX MATEPHUANIOB 10 PHIHKY TpyJa Mojoaexu [Tekcr] /
I'pymnma TexHUYecKo# MoAAep KKH 110 BOTIpocaM JocToiHoro Tpyaa u biopo MOT mins ctpan Bocrounoit EBponsr
Henrpanbhoii A3un. Employment Policy Department. MOT. — M., 2015.

72 BecTHuk KaparaHguHckoro yHuBepcuteTta



Factorial features of NEET youth socialication in Kazakhstan ...

BynanoBa M.b. Neet-Monoaexb: METOABI M MOJIXOMbI K M3ydeHHI0. KynbTypa, TM4HOCTh, 00IIECTBO B COBPEMEHHOM
MUpE: METOOJIOTHS, OIBIT IMIUpPHUYEcKoro uccienaoranus / M. b. Bynanosa. — Ekarepun0ypr, 2019. — C. 13-22.
— [Onexrponnbiii pecypc]. — Pexum goctyna: https://elar.urfu.ru/bitstream/10995/80453/1/978-5-91256-440-
6 2019 _003.pdf (Iara obpammenwus: 24.01.2022).

PynneBa E. A. Couumonorunyeckoe wuccinenoBanue «Conuanbhbie ycraHoBku Monoaexu NEET B Kazaxcrane»
/ E.A. Pynuesa, A. I'. YpnekoBa — npusneuennsiii askcnept: HUL «Mononexs», Hyp-Cynran. — 2020. — 70 c.

: METOJ. PYKOBOJICTBO ITO OpraHU3ammu paboTel ¢ Monoaexbio kareropun NEET: ompenenceHne, MeToanka pacueTta,
anroput™bl padotel. [Tekct] / A. K. Cakomes, C. XX. Axanraea, E. A. Pynuera, 3. C. [Naynu, H. O. Haypri30aes.
— Hyp-Cymnran, 2021. — [DnexTponHsIit pecypc]. — Pexum JIOCTyTIa https:
//eljastary kz/upload/iblock/88e/m4n90gmro6xsve 41feOujOokghch9 opu6.pdf.

Commonornueckuit moptpet Monoaexku NEET B Kazaxcrane. — Hyp-Cynran: HUL «Monogexs», 2019. — 188 ¢c. —
[DnexTponHbIit pecypc] — Pexum JocTyna: https:
/Iwww.eljastary.kz/upload/iblock/070/070335beae9e¢8022edb61b5ec4e9471b.pdf

[llecrakoBa H.H. YenoBeyeckuil NOTEHIMAN U YEJIOBEUECKUI KalUTal pOCCUUCKON MOJIOJEKH, HaxeIaMelics BHE Tpy-
ma u oOpasoBanus: Teopus u jguarHoctuka [Tekcr| / H.H. llecrakoBa, O.U. MBano, Mib. CkBopriosa®/ACIIo.
9KOH. XKypH. — 2020. — Ne 4.— C. 6-24. DOI 10.24411/2307-5368-2020-10034.

K.C. XycannoBa, M.P. I'azu3oBa, 7K.M. Kapraii, A.H. JlambexoBa, I'.M./AGayoBa

AaMU KaUTAJJIbIH KaHA CaNacblH KAJBINTACTHIPY KOHTeKeinae Ka3zaKkcTaHaaFbl
NEET-xacTrapasl djieyMeTTeHAIPYAiH (paKTOPJIBIK epekiiiedikTepi

Anoamna:

Maxkcamul: 3epTTeyain MakcaThl yi ¢pokyc-Ton ooiibiHma: NEET-x@esap; MekrenTep, KoJuIe/IKIep MEH >KOFaphbl
OKY OpBIHJAphI TYJICKTEPi; MEMJICKETTIK MEKEeMeJIep MCH YilbiMaap OOMbIHLIA JIEYMETTIK cayalHaMa HOTHXKeJIepl Heri-
31H/IE )KacTap/IblH JIeyMETTEHYIHIH TaOBICTBIIBIFbIHA SCEp €TETiH (QAKTOPIIAPABIH MaHbI3IbUIBIFBIH aHKBIH/IAY.

O0ici: KypbulbIMABIK TeHaeynepiiH 3 (OKyc-TONTHIKLiCi¢0OMbIHIIA aIeyMETTaHYJIBIK cayalHaMma XKYprisy >koHe
Smart PLS 3 6arnapiamacs! apKbeLIbl eKiHIII OyBIHHBIH Kol 035epMelii iepekTepin Tannay (SEM) aapicrepi.

Kopvimeinowvr: Y doxyc-rontein (NEET-kactap; MekTemrep, KOJUIEIKAEP MEH KOFaphl OKY OPHBIHBIH TYJICK-
Tepi; MEMJIEKETTIK MEKEMellep MEH YHbIMIap) JISyMCTERIK cayalHamachl HETi31HAe KYpbUIBIMABIK Tereynepai (SEM)
Mogenbaey Hotmxenepi Kasakcranmarst NEET-xactapAsy, oneyMeTTeHIIPYAiH (aKTOPIBIK €pEeKIIETIriH aHBIKTalbl,
SIFHM JKacTap/bl KOJIJayAblH KOoFaMIbIK HHCTUTYTEapsl NEET CermMenTin KbIcKapTyFa alTapibIKTai acep eTelll, Memie-
KeTTik xactap casgcaTsl NEET cermMeHTIH KbICKapTYHarsl aHBIKTAYIIBI (haKTOP OOJBIT TaObLIAIBI.

Tysrcoipoimoama: 3eprrey HoTmxkeciHAERNEET-sxacTap Mocenenepi »kactapabl KOJIJayAblH WHCTHTYIHOHAIIBIK
JKOHE KapKBUIBIK TETIKTEpiH OesiceHai madmaganyasl, connai-ak Kasakcranga NEET-xactapasr OapbIHia a3aiTy xe-
HIHJIET] MIapanap/ibl 93ipiieyai Tajan eTeTiHiH KOPhIThIHABLIaAYFa MYMKIHIIK OEpeTiH MaTepuall ajbIH/bl, OUTKEHI xKac-
Tap eNiH dJIeYMETTIK-D)KOHOMHKAIBIK 1aMybIHBIH HETi3r1 KO31 JKoHe KO3FayIllbl KYIIi OOJIBIN caHasa bl

Kinm ce3oep: xacrap, NEET-xagrap, )xacTapblH KYMBICIIEH KAMTBUTYbI, SKOHOMHUKAIIBIK O€JICEHJIIIK, jKacTap
symeicchi3abiFel, NEET kepoetkimrtepi, SMART PLS, monenbaey, anamu KamuTai.

K.C:XycaunoBay M.P. I'azuzosa, K.M. Kapraii, A.H. JlamoexoBa, I'.M. AGayoBa

®akTopHsBIe 0cobenHocTH connaausanuu NEET-monoaexu B Kazaxcrane B koHTekcTe hopMu-
POBaHNs HOBOI'0 Ka4ecTBA YeJ10BeYeCKOro Kanuramia

Annomayusn

Lenpt TIeNBro HACTOSIIIIETO UCCIICIOBAHUS SIBIICTCS OIIPEIeNICHIE 3HAYNMOCTH (DaKTOPOB, BIUSIOMIAX HA yCITEII-
HOCTh COHMAIIM3AINH MOJIOJIBIX JIFOJICH HAa OCHOBE PE3yJIhTATOB COIMOJIOTHYECKOTO OMpOoca MO TpeM (OKyC-TpyIIam:
NEET-MON0AEb; BBITYCKHUKH IIKOJI, KOJUIEPKEH M By30B; FOCYIapCTBEHHBIE YUPEKACHUS U OPraHU3al1H.

Memodul: MeToibl COLMOTIOTUYECKOT0 OMpoca Mo TpeM (OKyc-rpyIiam, METO CTPYKTYPHBIX YPaBHEHUH U aHa-
JI3a MHOTOMEPHBIX JaHHBIX BTOporo nokojenus (SEM) ¢ ucronszoBanuem nporpamMmsl Smart PLS 3.

Pesynvmamei: Pe3ynpraTtel MOAEIMPOBAHUS CTPYKTYpHBIX ypaBHeHuil (SEM) Ha OCHOBE COLIMOJIOTHYECKOTO OI-
poca tpex dokyc-rpymm (NEET-Mo5101€%b; BBITYCKHUKHU IIKOJI, KOJIICIKEH U BY30B; TOCYJAPCTBCHHBIC YUPEIKIACHUS U
opraHu3aiyi) BeIIBIIIM (akTopHyro cnenuduky couumanuzauuun NEET-mononexu B Kazaxcrane — oOuiecTBeHHbIE
MHCTUTYThI MOJAEP>KKH MOJIOJEKU OKa3bIBAIOT CYLIECTBEHHOE BiMsHHE Ha cokpamenue cermeHta NEET, rocynap-
CTBEHHAsl MOJIOJIS)KHAS TIOJINTHKA SIBIISIETCSL onpeiensiomuM (akropom cokpamnienus cermenra NEET.

Buigoowr: B pesymnbrate ucciaenoBanus ObUT MOMYYEH MaTepHal, aHAIH3 KOTOPOTO ITO3BOIMII 3aKITFOYUTh, YTOIIPO-
omemsl NEET-mononexu TpeOyrOT aKkTHBHOTO HCIIONB30BAaHMS WHCTUTYIIHOHANBHBIX W (PHHAHCOBBIX MEXaHH3MOB
MOICPIKKA MOJIOJICKH, a Tarke pa3padoTku mep mo muHUMm3anuu NEET-momonexu B Kazaxcrane, Tak kKak MOJIO-
JIEXb SIBJISIETCS OCHOBHBIM MCTOYHUKOM U JIBWKYILEH CUIJION COLUANIbHO-DKOHOMUYECKOTO Pa3BUTHSI CTPAHBI.

Cepusi «OkoHomukax. Ne 1(109)/2023 73



Zh.S. Khusainova, M.R. Gazizova et al.

Knwuesoie cnoea: mononexs, NEET-Mo10/1€5Kb, 3aHATOCTh MOJIOJICKH, SKOHOMUYECKAS! aKTUBHOCTD, MOJIOJIEHK-
Hast Oe3paboruiia, nokazarenn NEET, Smart PLS, monenupoBanue, 4eoBeUECKUIl KanuTall.
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